
On the evening of November 10
nearly 250 Latino women

and children gathered at The
University of Memphis’s
University Center for the Primer
Encuentro de la Mujer Latina en
Memphis/First Meeting of Latino
Women in Memphis, co-hosted by
the Center for Research on
Women and Radio Ambiente 1030
AM, a local Spanish-language
radio station. The meeting both
celebrated the first anniversary of
the radio program De Mujer a
Mujer (From Woman to Woman)
and gave the participants an
opportunity to voice—in
Spanish—their needs and con-
cerns as recent immigrants in
Memphis. 

The meeting grew out of the
Center for Research on Women’s
research project “Race and Nation
in the Global South,” which com-
bines popular education with com-
munity-based research on ethnic-
racial transformations in the
region. The forum was an oppor-
tunity to talk to and with resident
Hispanic women in order to
inform them about various com-
munity services and strategies that
could help them in their own lives,
but more importantly, to listen and
learn more about their needs and
concerns as a first step in opening
up a dialog between Hispanic
women and local activists and pol-
icymakers.

The meeting was held on a
Saturday from 4:00 to 7:00 p.m.
and childcare was provided to
make it as easy as possible for

women of all ages and family cir-
cumstances to participate.
Transportation was also available
for those who needed it and many
took advantage of the service. The
fact that about 180 women made
the effort to come, bringing with
them about 60 infants and small
children, is a testament to the
tremendous desire and need of
these women for both information
and support.

The evening began with pre-
sentations to the entire group by
Mariel Loaiza, a radio journalist
with Radio Ambiente, Martha
Kantor, an advocate with Latino-
Memphis Conexión, and Dr.
Marcela Mendoza, senior
researcher at the Center for
Research on Women. Mendoza
briefly outlined what is known
about the growing Hispanic popu-
lation in the United States from
census statistics.

The group then divided into
four smaller groups to discuss
issues of education, workforce

development and advocacy, family
and personal life, and health.
Kantor, Mendoza, Loaiza, and Dr.
Mary Brasa, a physician with
Christ Community Clinic, led
these sessions, which were really
an opportunity for the women
themselves to discuss their own
experiences and concerns.

Despite widespread belief that
new immigrants do not wish to
learn English, the women at the
forum expressed a strong desire to
become proficient in English and
pointed to the need for more
English as a Second Language
classes—both for themselves and
for their school-age children. In
the meantime, more bilingual ser-
vices are needed. Many would
welcome tutoring in Spanish in
order to work toward obtaining a
GED certificate. Driving lessons
in Spanish would allow more
women to obtain driver’s licenses
and hence increased mobility and
independence. Mothers need bilin-
gual services in the public schools
so that they can help their children
succeed. A number of women also
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ts This issue of StandPoint high-
lights immigration and the

growing diversity of Memphis, the
South, and indeed the nation. In
keeping with the Center for
Research on Women’s long-stand-
ing emphasis on the intersections
of race and class with gender, our
research and community outreach
continue to grapple with the diver-
sity of women’s experience and
the impact that globalization is
having on work, family, and com-
munity. For the first time, our
annual Community Issues Forum
invited the growing Hispanic pop-
ulation—in our case mostly recent
immigrants from Mexico—to a

forum conducted entirely
in Spanish.

Organized by CROW
research associate Marcela

Mendoza, an anthropologist from
Argentina working with Barbara
Ellen Smith on our “Race and
Nation” research, the forum
enabled Hispanic women to share
their experiences and perspectives
on a range of issues. Participants
have continued to meet as a follow-
up to the forum, and CROW is
translating input from the forum
and ongoing discussion groups for
broader discussion among com-
munity-wide institutions and ser-
vice providers in greater Memphis.

We expect to combine insights
from the forum with complemen-
tary projects such as the March
Global Cities conference, orga-
nized by the Center’s Wanda
Rushing and York Bradshaw, chair
of the sociology department.
Consistent with the Center’s com-
mitment to community-based
research, these efforts are intended
not only to strengthen our under-
standing of diverse experiences

and perspectives and global influ-
ences, but also to put that knowl-
edge to work in our community.

That there remains some work
to be done was evidenced by our
experience in organizing this
year’s forum. Past forums have
featured research on the economic
status of women and girls in
greater Memphis, special issues
confronting adolescent girls in the
public schools, sexual violence,
and the status of women in
Tennessee as measured by an
Institute for Women’s Policy
Research national protocol.

The forum has been fortunate
each year to access funds ear-
marked for “public service”; our
application for funding was

approved once again this year, but
only after we addressed concerns
that the forum was too narrowly
targeted.

With strong support from the
College of Arts and Sciences, we
articulated the position that a sub-
stantial and growing segment of
the greater Memphis community
was not being served by conven-
tional programming—that “public
service” could not be understood
in terms of a singular public with
homogenous experiences, inter-
ests, and needs.

We are reminded that what is
meant by diversity and what
accommodations should be
offered by the community remain
contested terrain. Even though it is
certain that previous topics had
greater or lesser appeal to different
segments of the community, it was
nevertheless easy to imagine their
appeal to a generic public since
they did not call the question on
who constitutes “the public.” This
year’s forum did, and was

arguably exclusionary to anyone
who did not speak Spanish. That
past forums have been exclusion-
ary to non-English speakers of
course raises all kinds of issue—
issues that we at the Center cannot
neglect if we are to remain true to
our mission of transcending main-
stream feminist (white and middle-
class) research, theory, and practice.

The Center’s research and out-
reach on violence against women
is but one issue wherein diversity
is critical to understanding and
outreach. For example, the
National Survey on Violence
Against Women ( Tjaden and
Thoennes, National Institute of
Justice and Centers for Disease
Control and Prevention, 1998) )
reveals that white and African
American women were equally
likely to respond that they had
been victimized by battering or
sexual assault in their lifetimes,
that Hispanic women were some-
what less likely to so respond, that
Asian American women were only
half as likely as white and African
American women to respond that
they had been victimized, and that
Native American women were
twice as likely to respond that they
had been victimized by battering
or sexual assault.

Findings from different surveys
vary because of the wording of
questions, methodology, and the
general context of the survey (e.g.
the National Crime Victimization
Survey inquires about battering
and sexual violence in the context
of crime and thus appears to dis-
courage responses where some
victims—such as “date rape” vic-
tims—are ambivalent about the
criminality of the offense).
Nevertheless, the diversity of
racial and ethnic experience and/or
tendency to report to authorities is
undeniable.

If we are to envision communi-
ty-based prevention, victim sup-
port services, and law enforcement
responses that reduce violence or
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expressed an interest in pursuing higher education
themselves.

Language barriers were a topic of discussion in the
session on work as well. Mothers noted that the lack of
Spanish-language daycare made many hesitant to leave
their young children for paid employment. English-only
centers are too expensive and too unfamiliar for many
women. 

Both language and immigration status are also
issues on the job. As one woman reported, “I know that
the employer is abusing me but I can’t complain
because I can’t speak English and do not have proper
documents.” Others told of being forced to work over-
time without pay and of having to pay for their own
medical care for injuries received on the job, in addition
to losing pay for time away from work. Advocacy on
labor related issues is much needed. The majority of
recently immigrated women expressed an interest in
achieving a documented immigration status.

Immigrants would benefit greatly from services and
counseling on many personal and family issues related
to health care, parenting, family planning, and psycho-
logical care. Cultural differences are a concern for
many recent immigrants. Many fear that their families
will be unable to maintain the close personalized rela-
tions that are valued in their countries of origin. They
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Global Cities: Promise and Peril

On March 21 The University of Memphis’s Department of Sociology, in collaboration with the School of
Urban Affairs and Public Policy, the Office of International Programs, the Center for Research on

Women, and Rhodes College will sponsor a conference entitled “Global Cities: Promise and Peril” as a part
of a long-term project on Global Cities.

Dr. Saskia Sassen, Ralph Lewis Professor of Sociology at The University of Chicago and Centennial
Visiting Professor at the London School of Economics, well known for her pioneering work in this field, will
deliver the keynote address. 

Following the keynote, panels comprised of academics and policy analysts will discuss “The Movement
of Capital, People, and Information in Global Cities” and “Quality of Life, Community Development, and
Public Service in Global Cities.” Participants will be asked to pay particular attention to linkages among dif-
ferent global cities and to think about Memphis in a global context.

Dr. Wanda Rushing, assistant professor of sociology and faculty affiliate of the Center for Research on
Women, will deliver the concluding remarks.

The conference will be held in the Fogelman Executive Center, Room 219, at The University of
Memphis, from 1:00 to 5:00 p.m., with a reception following. The symposium is free and parking (also free)
is available in the lot that adjoins the Fogelman Executive Center.

For more information, call the Sociology Department at 678-2611.

are wary of the consumer culture of the United States
and worry about losing touch with their teenage chil-
dren, who prefer to use exclusively English and who
more quickly adapt to American
ways. A number of women
spoke about depres-
sion, domestic vio-
lence, and lone-
liness.

The
evening,
however,
ended on
a festive
note as all
the
women
where
joined by
their children
for music and
refreshments, includ-
ing a birthday cake for
De Mujer a Mujer. Many of the
women signed up to participate in a follow-up session,
which was held in early January and resulted in further
cooperation and networking among participants.
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The Latino population in
Shelby County, Tennessee,

according to the U.S. Census
Bureau, grew by about 23% in the
1990s. New research by the
Center for Research on Women
suggests that the rate of growth
was considerably higher and that
local businesses are interested in
employing these new immigrants.

As part of the Center’s collabo-
rative project, “Race and Nation:
Building New Communities in the
South,” which is investigating both
the experiences of and attitudes
toward these new immigrants,
senior researcher Dr. Marcela
Mendoza has worked with

researchers at the Regional
Economic Development Center
(REDC) at The University of
Memphis to better document this
growing segment of the popula-
tion. The 2000 U.S. Census count
places the number of Latinos in
Shelby County at 23,364. But this
number is widely believed to be
quite low.

Using three different methods
of estimating population growth,
REDC and CROW have arrived at
much higher numbers. Using birth
data from the Shelby County
Department of Health on the num-
bers of children born to Hispanic

women between 1993 and 1998,
they estimate the population to be
31,220. A second estimate, using a
method termed Census Method I,
which uses both official data on
Hispanic school enrollment both
locally and nationally along with
local birth and death data, pro-
duced a figure of 34,602. Their
final estimate of 47,705, extrapo-
lated from the growth rate of the
population of Latinos in public
and private schools, is much high-
er and hence perhaps less reliable.

All of these methods, however,
are based upon data on women
and children. There are no good
methods of estimating the num-

bers of single men, a particularly
troubling problem given the fact
that census findings indicate that
adult men outnumber adult
women in Shelby County by
almost two to one—10,585 men
age eighteen and over compared to
5,707 women of the same age.

Latino immigrants cite job
opportunities as their main reason
for settling in the Memphis area.
And a recent survey of employers
by CROW and The Work Place,
Inc., a nonprofit workforce devel-
opment organization, shows that in
fact many local businesses have
hired Latino workers and many

others are interested in doing so.
Drs. Marcela Mendoza and

Barbara Ellen Smith, graduate stu-
dents Ying-Ying Yu, Gerise Guy,
and Peter B. Walls, along with a
team from The Work Place, Inc.,
surveyed local businesses on their
experiences with Latino workers
in the spring and summer of 2001
and released a preliminary report
in November.

The research teams contacted a
total of 264 local employers, a
sample drawn initially from local
business directories and supple-
mented by distribution of the sur-
vey on the web and at human
resource managers meetings. One
hundred seventy-five businesses
responded, either through a tele-
phone interview or by filling out
the survey form. One of these
firms, a very large one, was
excluded because its responses
would have overwhelmed the oth-
ers and skewed the findings.
Researchers focused on employers
in industries believed to have a
high concentration of Latinos,
such as construction and distribu-
tion, and asked only about hourly
employees.

Eighty-four of the 174 compa-
nies, or 48% of those studied,
have hired Latino hourly workers
and all but one (a firm of only
three employees) of the remaining
ninety expressed an interest in
doing so. A total of 882 Latino
workers were reported. This figure
does not include all temporary or
subcontracted workers. Had these
workers also been counted the fig-
ure undoubtedly would have been
higher, especially in the construc-
tion and distribution industries.

The survey reveals that
employers in service sector activi-
ties that do not involve a high pro-
portion of professional employees
are the most likely to employ
Latino hourly workers. Sixty-six

Memphis’s New Latino Workforce



percent of the firms in the finance, insurance, and real estate (FIRE) sec-
tor employ Latinos, as do 65% of the firms in the retail trade, restaurants,
and hotels sector. These firms, however, do not necessarily hire Latinos in
large numbers—and that is not because these are small firms. Two-thirds
of the Latino hourly workers reported are employed in the distribution,
manufacturing, and construction sectors, which account for 61% of all the
Latino-hiring firms. (This figure is in part a reflection of the heavy repre-
sentation of these firms in the survey.) Fifty-eight percent of distribution
companies, 49% of manufacturing companies, and 48% of construction
companies hire Latino workers.
The two sectors least likely to hire
Latino hourly workers are medical
and professional services and
transportation and communication.

Not surprisingly, the gender
segregation that prevails through-
out the U.S labor force is found
among Latino workers as well.
Only 1 of the 227 construction
workers reported is female and
only 2 women are found among
the 90 Latino transportation and
communication workers. But
women account for 74% of the
Latinos employed in finance,
insurance, and real estate (FIRE)
and 44% of those in the retail,
restaurants, and hotels sector—the
two sectors in which firms are
most likely to hire Latinos. The
number of women in these two
sectors is especially striking when
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the extremely high male/female ratio
of Shelby County’s adult Hispanic
population is taken into account.
News on the wage front is mixed for
Latinas. While they are largely
excluded from the transportation and
communication sector, which has the
highest average hourly wage, they
are concentrated in the sector (FIRE)
with the third highest wage rate
(medical and professional services
being the second highest). Women
employed in the retail, restaurants,
and hotels sector, however, receive
among the lowest hourly wages.
Women comprise 179 of the 882
Latino hourly workers reported, sug-
gesting that Latinas are about half as
likely to work in any of these indus-
tries as men.

For more information, see the full
reports, New 2000 Estimates of the
Hispanic Population for Shelby
County, Tennessee and The New
Latino Workforce: Employers’
Experiences in Memphis. Both are
available for purchase and on our
website:
http://cas.memphis.edu/isc/crow.



Since income and wealth disparities in American social life are most clearly displayed in data available from
economic sources, it might seem obvious that economists would be particularly concerned with those prob-

lems of race, class, and gender that are based on wealth and income. In fact, they are not. Mention of differ-
ences in social conditions is almost unheard of in the teaching of economics. 

The primary problem is straightforwardly ideological. The dominant theme in economics is called method-
ological individualism. Each individual is seen as independent, endowed with certain resources, and making
both work and consumption choices based on a long-run interpretation of his own future satisfaction.

There is little point in complaining that these are very unrealistic assumptions. Though they are unrealistic
they serve an important purpose. First, in this model there is no social life. We are all Robinson Crusoes in
search of satisfying our personal desires, ignoring the needs or desires of others. Second, the male pronoun
above is significant. Economics is a deeply masculine discipline. It is about male workers and male entrepre-
neurs. The economics of the household or family is largely relegated to the understanding of the desires of the
(male) head of household. 

Teaching an economics course that manages to get out of these methodological traps is very difficult. I must
add here at the beginning that I don’t believe I have really succeeded. That is an important reason why I am a
faculty affiliate at the Center. CROW has helped me articulate a way to bridge the gap between economics
classes and the real world. Three steps seem to work: challenging the ideology, facing your students, and think-
ing locally.

Challenging the Ideology. The discipline of eco-
nomics is powerful and fruitful, but it just won’t
let you get a word in edgewise. From the begin-

ning of a semester to the end, pro-
fessor and students are marched
from one part of the analysis of
markets to another. At some point
you have to yell “halt” to the whole

process and point out that the choices available to a corporate execu-
tive are quite different from those the students themselves confront.
The reason is simple. While there are clearly other determinants of
class membership, class in the U.S. is largely determined and main-
tained by wealth. And wealth confers privileges that are completely

hidden by the individualistic analysis provided in most economics texts. 
People are not buying second homes because the “boomers” are getting older; second homes are more

numerous because U.S. income distribution has become dramatically less equal over the past three decades.
Working people don’t shop at WalMart because they enjoy it, but because Dillard’s is increasingly out of reach.
College students don’t take initial poor jobs because it is time to pay their dues, but because poor jobs are a key
characteristic of the growing New Economy. Workers don’t jump occupations several times during their work
lives because the world is changing so fast, but because employers just don’t want to commit to the costs of
long-term employment. Whether spending or earnings, the U.S. market economy delivers its benefits to a few
and neglects the majority. 

Wealth brings privilege and power. And privilege often brings more wealth. Affluence has not been the solu-
tion to poverty; it has instead exaggerated differences based on income. Even though none of these dynamics is
addressed straightforwardly in the economics paradigm, a reality check now and again can remind professor and
students that the obvious—money is important to power—can even be glimpsed in a course in economics. 

Facing Your Students. I look out at the room. Usually, there are from 50 to 150 faces staring back at me. A few
are hostile; many are bored. Economics, both at the sophomore and senior levels, is required in the business
school curriculum; it is not one of the free choices we talk about in class. Since economics defines itself as the
science of choice, it is important for the class to understand that the classroom is the antithesis of the lecture
content. 

The gender division is almost equal in most classes. Increasingly, the racial divide is similar. African
Americans, Asians, and Latinos often outnumber the mix of other racial/ethnic groups that today are referred to
as “white.” But there is a surprising homogeneity in the classroom: socioeconomic class. The class is usually
composed largely of working people who are first or second generation college students working at hard jobs to
get through school and suffering from all the obligations of adulthood as they attempt to gain a college educa-

6 StandPoint

Teaching Race, Class, 
and Gender in Economics
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Fogelman College of Business and Economics
The University of Memphis
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tion. For many, their most precious possession is their
car or truck—but since it doesn’t earn an income, can it
really be called property? 

And then I look at the classroom itself. Do I see a
small wood-paneled seminar room with indirect light-
ing in a building designed to look old? No. Humming
florescent lights, some missing their covers, illuminate
a room with torn and broken chairs. Trash is scattered
about, broken equipment lies in a corner. High technol-
ogy is there, strapped onto hideous carts, used not to
enhance learning but to raise teaching productivity by
delivering ever more students to one teacher. Just stand-
ing there is a great lesson in class privilege. 

The students have hope. After all, they are at the
university to better themselves. Tennessee does not edu-
cate many of its citizens, so they are privileged in a
bizarre sort of way. A bachelor’s degree, in spite of
recent wage and occupational data to the contrary, is
still perceived as the way out of a life of insecurity and
drudgery. So teaching economics is a tightrope act. A
market economy does provide important avenues of
upward mobility for a few, and some of those few will
be honored at graduation in future years.

I once was eating with my children at McDonalds
when I saw one of my favorite students from some
years past. He refused to acknowledge me. As I was
leaving he came over and apologized. He was embar-
rassed that he and his children were eating at
McDonalds. He hadn’t made it. Most of us won’t. How
do we teach this important lesson without being insult-
ing? 

A college education will make a difference. But the
economics of life—making enough money to support a
family and to purchase a home—will still be hard.
There will be a glass ceiling for most graduates, not just
based on race and gender, because there just isn’t much
room up there in a market economy. Struggle, some-
times successful, will be the central feature of students’
lives and it is very hard to tell them that. 

Teaching Globally, Illustrating Locally. Sometime in
the 1970s a television station asked me some questions
about the relationship of the national economy to the
Memphis economy. It was a turning point in my profes-
sional life. I found that I had to know something about
the region I lived in to answer the question. And in the
process I found out about the economic context of
Memphians’ lives.

The local economy is the source of far more inter-
esting examples of economic behavior than the current
Enron scandal. Within the lifetimes of every student’s

parents, African Americans were frozen out of every
important stable job, whether it paid little or a lot. The
closing of International Harvester, Firestone, and RCA
still plagues the lives of many Memphians. Holiday
Inns’ move to Atlanta and Promus’s disappearance into
a welter of corporate mergers changed the focus of the
whole regional economy from production to distribu-
tion. The new focus is working “on the ramp” or in the
warehouses of Memphis. The problem is that this
source of wealth for some is only a source of “flexible”
insecure jobs for many. As the personal income of
Memphians has passed national averages in recent
years, many Memphians remain poor. 

The Memphis economy tells the stories of real peo-
ple in its everyday economics. And it is here where I
think I am most successful in introducing race, class,
and gender into economics. We have a rich heritage in
Memphis. Most students have stories about their own
families and the struggles they have had making a liv-
ing in the area. Many students know about rural life and
the reasons—technological, racial, and social—why the
move to the city was not really a choice. Finally,
Memphis is small enough that everyone knows some-
one who has made it—and can tell about the American
dream. Students can help you build the social picture
that the real economy is about. If you can understand
Memphis, in all its contradictions, you can begin to
understand the market capitalism of the United States. 

Endnote. So, I have come
full circle. Economics is
about this incredible engine
of growth that exists out
there. We produce almost
thirty thousand dollars worth
of goods and services for
every person in the United
States. The technological and
organizational capacity of
our economy is hard to rival.
These are important lessons
to learn about economics.
But does this source of
wealth really require the
level of inequality that exists
today? Is it based on an inequality of class and on racial
and gender discrimination? As we teach, it is important
to bring to our students the reality of struggle that faces
the lives of many in a market economy. Creating the
bounty is important, but how we share the bounty is also
a topic that should be raised in an economics classroom. 

While there are clearly other determinants of class membership, class in the U.S. is largely
determined and maintained by wealth. And wealth confers privileges that are completely
hidden by the individualistic analysis provided in most economics texts.
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globalization focuses on

national or international level
analysis. Few studies examine
economic restructuring and social
inequality at the regional or sub-
national level. In Complex
Inequality, Leslie McCall exam-
ines the global/local dimensions of
the new economy by focusing on
regional variations in wage
inequality that occur in the United
States.

Starting from a sophisticated
theoretical approach to race, class,

and gender inequality usu-

ally conceptualized in femi-
nist qualitative research,

McCall offers a new methodologi-
cal framework for analyzing mul-
tiple, overlapping, conflicting, and
changing structures of inequality.
She combines a vigorous macro-
quantitative analysis with case
study methods to examine five
hundred labor markets in 1980
and 1990.

Findings from this “mesocom-
parative” approach demonstrate
that distinct patterns of inequality
are associated with specific eco-
nomic conditions. These explana-
tions of regional profiles of
inequality not only contribute to
ongoing theoretical discussions
about the effects of globalization,
but also suggest implications for
public policy. An analysis that
breaks down inequality into its
race, class, gender, and regional
components offers a guide to poli-
cy debates on ways of reducing
inequality. 

McCall identifies and describes
four unique “configurations of
inequality” that bring together the

relationship between constitutive
dimensions of the new economy
and multiple dimensions of social
inequality. Four cities serve as
ideal types of these configurations:
“industrial” Detroit, “postindustri-
al” Dallas, “immigrant” Miami,
and “high-tech” St. Louis.
Comparisons between these cities
and global cities such as New
York, Los Angeles, and Silicon
Valley/San Francisco enhance the
discussion of regional variation.

McCall finds that in no local
economy are all types of inequali-
ty systematically lower or higher.

Detroit, the prototypical “old”
industrial city, and Dallas, a “new”
postindustrial city, exhibit the
most complex configurations of
inequality, but neither city offers
the blueprint for a more equitable
future. 

Dallas is the inverse of Detroit
on every dimension of inequality.
Detroit’s history of automobile
manufacturing and collective bar-
gaining contribute to higher wages
for male workers with low levels
of schooling.  Male wage inequali-
ty—between higher and lower
educated men—is higher in Dallas
than Detroit. Female wage
inequality—between college-edu-
cated women and non-college-
educated women—is higher in
Detroit than in Dallas, while racial
inequality is lower. Black men,
however, carry the burden of high
unemployment in Detroit. In
Dallas, a high-growth, flexible
labor market environment, racial
inequality is substantially higher
than in Detroit, and greater than in
the nation as a whole. Also, racial

inequality is higher among men
than among women in Dallas. Not
surprisingly, the Latina/o labor
force in Dallas is larger and less
educated than in Detroit, and
workers are more heavily concen-
trated in the lowest paying jobs.

The local economy of St.
Louis is dominated by high-tech-
nology manufacturing, including
aerospace and defense industries.
This type of economy is believed
by many to be associated with
higher wages and lower inequality.
McCall shows that reduced wage
inequality among white men is the
chief benefit of the high-tech
economy. Racial and gender
inequality are higher for both lev-
els of education, but gender
inequality is greater in St. Louis
than in the other cities.

In Miami’s immigrant-rich
economy, gender inequality
(between men and women) is very
low, but class and racial inequality
are very high. Two-thirds of the
Miami workforce is non-white;
therefore, class inequality is high-
er in part because of inequality
within racial and ethnic groups.
Also, in Miami and other immi-
grant-rich cities, inequality among
women is higher between the most
and least educated groups, and
between racial groups.

McCall argues that historically,
the United States has implemented
“universal,” i.e., class, policies to
address inequality (New Deal), or
“targeted,” i.e, race and gender
policies (affirmative action), but
neither strategy fits the current
economic situation. Both strate-
gies offer something.

St. Louis and areas with high-
technology manufacturing may
have the most potential to raise
wages, but they also create high
levels of gender inequality due to
occupational segregation. This
type of environment demands gen-
der-based affirmative-action poli-
cies.

Areas with large immigrant

Dr. Wanda Rushing

Assistant Professor,
Sociology

Faculty Affiliate,
Center for Research

on Women

Dr. Wanda Rushing reviews:

Complex Inequality: Gender, Class
and Race in the New Economy
Leslie McCall
London and New York: Routledge, 2001
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populations and a disproportionate share of import-
sensitive manufacturing plants demonstrate less gender
inequality because of wage integration at the bottom
end of the labor market. This type of environment
demands broader economic and redistributive strate-
gies—such as a higher minimum wage and greater
benefits. McCall focuses solely on the wage structure
as the cause of inequality and the focus of public poli-
cy. She acknowledges the continuing significance of
racial and gender discrimination, but does not address
it from a policy standpoint.

Overall, Complex Inequality offers a much-needed
quantitative analysis of the multidimensional phenom-
ena of inequality. By citing major theoretical and
empirical research in the area, and creating a new
methodological approach, the book advances both aca-
demic and applied research on the impact of the “new
economy” on people’s lives. Despite its ambitious
research agenda, the book is tedious and cumbersome
to read which dilutes the impact of the main points
and discourages more general readers. Nonetheless,
graduate students and faculty will find it a useful
bridge between qualitative and quantitative analysis of
race, class, gender, and regional inequality.

This program provides advanced undergraduate and
graduate minority students the opportunity to earn a
summer stipend while participating in social science
research projects at CROW. To be eligible, students
must be members of a minority group and in good
academic standing at The University of Memphis.
Priority will be given to students majoring in sociolo-
gy.

Applicants should submit the following materials:
1. Cover letter with name, mailing address, phone, and
email address. Include a brief personal statement
describing your interest in the program.
2. Photocopy of transcripts showing your current
standing at the university and GPA.
3. One letter of recommendation from a faculty mem-
ber familiar with your academic work.

Fax or mail application by May 1, 2002 to:
Marcela Mendoza, Fellowship Coordinator

Center for Research on Women
University of Memphis
Memphis, TN 38152
fax: (901) 678-3652

CROW/Sociology Minority Fellowship

Position Open
Community Relations Coordinator, Center for Research on Women

Job Purpose: Responsibilities include writing, design, layout, and editing of all CROW publications and web
sites; initiating and maintaining ties with groups on and off campus; coordinating speaker series, workshops,
community forums, and conferences; assisting with grant proposals.

Essential Functions: 1) Writes, edits, designs, and lays out all public information products including newslet-
ters, brochures, press releases, etc. 2) Initiates and maintains ties with groups on and off campus including
representing CROW at meetings and official functions 3) Coordinates logistical arrangements and advertising
for CROW events such as speakers, workshops, conferences, forums, etc. 4) Catalogs publications in CROW
research room 5) Assists in writing grant proposals.

Job Specifications: Bachelors degree in humanities or social science field and two years experience in public
relations media or commercial writing or an equivalent combination of education and experience. 

Desired Knowledge and Skills: Excellent oral and written communication skills, knowledge of community-
based organizations, and layout and design skills.

This position is part time and reports to the director of CROW. The position will be filled this summer when
an official announcement will be made. Potential applicants can leave their name, address, phone number, and
email address with the Center at 901-678-2770 and will be contacted when the search begins.



10 StandPoint

Baker, Susan Gonzalez. 2000. From Latin American
Immigrant to “Hispanic” Citizen: The Role of Social
Capital in Seeking U.S. Citizenship. Social Science
Quarterly 81 (December):1053–63.

Bean, Frank D. and Stephanie Bell-Rose, eds. 1999.
Immigration and Opportunity: Race, Ethnicity, and
Employment in the United States. New York: Russell
Sage Foundation.

Bentancur, John Jairo and Doug Gills, eds. 2000. The
Collaborative City: Opportunities and Struggles for
Blacks and Latinos in U.S. Cities. New York: Garland.

Blea, Irene I. 1997. U.S. Chicanas and Latinas within a
Global Context: Women of Color at the Fourth World
Women’s Conference. Westport, Conn.: Praeger.

Bonilla, Frank, ed. 1998. Borderless Borders: U.S.
Latinos, Latin Americans, and the Paradox of
Interdependence. Philadelphia: Temple University
Press.

Borjas, George J., ed. 2000. Issues in the Economics of
Immigration. Chicago: University of Chicago Press.

Borjas, George J. 1999. Heaven’s Door: Immigration
Policy and the American Economy. Princeton:
Princeton University Press.

Buijs, Gina, ed. 1993. Migrant Women: Crossing
Boundaries and Changing Identities. Oxford: Berg.

Cafferty, Pastora San Juan and David Wells Engstrom,
eds. 2000. Hispanics in the United States: An Agenda
for the Twenty-first Century. New Brunswick, N.J.:
Transactions Publishers.

Chang, Grace. 2000. Disposable Domestics: Immigrant
Women Workers in the Global Economy. Cambridge,
Mass.: South End Press.

Dávila, Arlene M. 2001. Latinos, Inc.: The Marketing
and Making of a People. Berkeley: University of
California Press.

Davis, Mike. 2000. Magical Urbanism: Latinos
Reinvent the U.S. City. New York: Verso.

De Haymes, Maria Vidal, Keith M. Kilty, and Elizabeth
A. Segal, eds. 2000. Latino Poverty in the New
Century: Inequalities, Challenges, and Barriers. New
York: Haworth Press.

Delgado, Richard and Jean Stefancic, eds. 1998. The
Latino/a Condition: A Critical Reader. New York:
New York University Press.

Dodoo, F. Nii-Amoo. 1999. Black America and
Minority Immigrants: The Competing
Disadvantaged? Contemporary Sociology 28
(July):385–87.

Foner, Nancy, ed. 2001. Islands in the City: West Indian
Migration to New York. Berkeley: University of
California Press.

Foner, Nancy, Rubén G. Rumbaut, and Steven J. Gold,
eds. 2000. Immigration Research for a New Century:
Multidisciplinary Perspectives. New York: Russell
Sage Foundation.

Fox, Geoffrey E. 1997. Hispanic Nation: Culture,
Politics, and the Constructing of Identity. Reprint ed.
Tucson: University of Arizona Press.

Garcia, Jorge J. E. 2000. Hispanic/Latino Identity: A
Philosophical Perspective. Malden, Mass.: Blackwell.

Garcia, Jorge J. E. and Pablo De Greiff, eds. 2000.
Hispanics/Latinos in the United States: Ethnicity,
Race, and Rights. New York: Routledge.

González, Juan. 2000. Harvest of Empire: A History of
Latinos in America. New York: Viking.

Hagan, Jacqueline. 1998. Social Networks, Gender and
Immigrant Settlement: Resources and Constraints.
American Sociological Review 63 (February):55–67.

Hondagneu-Sotelo, Pierrette. 2001. Doméstica:
Immigrant Workers Cleaning and Caring in the
Shadows of Affluence. Berkeley: University of
California Press.

Honig, Bonnie. 2001. Democracy and the Foreigner.
Princeton: Princeton University Press.

Jonas, Susanne and Suzanne Dod Thomas, eds. 1999.
Immigration: A Civil Rights Issue for the Americas.
Wilmington, Del.: Scholarly Resources Books.

Laó-Montes, Agustín and Arlene M. Dávila, eds. 2001.
Mambo Montage: The Latinization of New York. New
York: Columbia University Press.

Levitt, Peggy. 2001. The Transnational Villagers.
Berkeley: University of California Press.

Lopez-Garza, Marta and David Diaz, eds. 2001. Asian
and Latino Immigrants in a Restructuring Economy:
The Metamorphosis of Southern California. Stanford:
Stanford University Press.

Menjívar, Cecilia. 2000. Fragmented Ties: Salvadoran
Immigrant Networks in America. Berkeley: University
of California Press.

Morales, Ed. 2002. Living in Spanglish: The Search for
a New Latino Identity in America. New York: St.
Martin’s Press.

Moss, Philip I. and Chris Tilly. 2001. Stories Employers
Tell: Race, Skill, and Hiring in America. New York:
Russell Sage Foundation.

Murphy, Arthur D., Colleen Blanchard, and Jennifer A.
Hill, eds. 2001. Latino Workers in the Contemporary
South. Athens: University of Georgia Press.

Pedraza, Silvia. 2000. Beyond Black and White:
Latinos and Social Science Research on Immigration,
Race, and Ethnicity in America. Social Science
History 24 (Winter): 697–726.

Portales, Marco. 2000. Crowding out Latinos: Mexican
Americans in the Public Consciousness. Philadelphia:
Temple University Press.

Portes, Alejandro and Rubén Rumbaut. 2001. Legacies:
The Story of the Immigrant Second Generation.
Berkeley: University of California Press.

———. 1996. Immigrant America: A Portrait. 2d ed.
Berkeley: University of California Press.

Selected Recent Scholarship on Latinos and Immigration
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Ramos, Jorge. 2002. The Other Face of America:
Chronicles of the Immigrants Changing Our Future.
New York: HarperCollins.

Rochin, Refugio I., ed. 1996. Immigration and Ethnic
Communities: A Focus on Latinos. East Lansing,
Mich.: Julian Samora Research Institute.

Rodriguez, Clara E. 2000. Changing Race: Latinos, the
Census, and the History of Ethnicity in the United
States. New York: New York University Press.

Rodriquez, Nestor. 1999. U.S. Immigration and
Changing Relations Between African Americans and
Latinos. In Handbook of International Migration: The
American Experience, ed. Charles Hirschman, Josh
DeWind, Philip Kasinitz. New York: Russell Sage
Foundation.

Rodriquez, Nestor and Jacqueline Hagan. 1999. Central
Americans in the United States. In The Minority
Report: An Introduction to Racial, Ethnic and Gender
Relations, ed. Gary A. Dworkin and Rosalind
Dworkin. 3d ed. New York: Holt, Rinehart, Winston.

Rumbaut, Rubén G. and Alejandro Portes, eds. 2001.
Ethnicities: Children of Immigrant America.
Berkeley: University of California Press.

Skrentny, John David, ed. 2001. Color Lines: Affirmative
Action, Immigration, and Civil Rights Options for
America. Chicago: University of Chicago Press.

Smith, James P. and Barry Edmondston, eds. 1997. The
New Americans: Economic, Demographic, and Fiscal

Effects of Immigration. Washington, D.C.: National
Academy Press.

Stavans, Ilan. 2001. The Hispanic Condition: The
Power of a People. 2d ed. New York: Rayo.

Suárez-Orozco, Carola and Marcelo M. Suárez-Orozco.
2001. Children of Immigration. Cambridge: Harvard
University Press.

Suárez-Orozco, Marcelo M. 1998. Crossings: Mexican
Immigration in Interdisciplinary Perspectives.
Cambridge: Harvard University Press.

Suárez-Orozco, Marcelo M. and Mariela Páez, eds.
2002. Latinos: Remaking America. Berkeley:
University of California Press.

Suro, Roberto. 1999. Strangers among Us: Latino Lives
in a Changing America. New York: Vintage Books.

Valle, Victor M., Rodolfo D. Torres, and Saskia Sassen.
2000. Latino Metropolis. Minneapolis: University of
Minnesota Press.

Vélez-Ibáñez, Carlos G., Anna Sampaio, and Manolo
González-Estay, eds. 2001. Transnational Latina/o
Communities: Politics, Processes, and Cultures.
Lanham, Md.: Rowman & Littlefield.

Vernez, Georges. 1999. Immigrant Women in the United
States Labor Force: Who Struggles? Who Succeeds?
Lanham, Md.: Lexington Books.

Waldinger, Roger, ed. 2001. Strangers at the Gates:
New Immigrants in Urban America. Berkeley:
University of California Press.

As part of its celebration of Women’s History Month, the Center for Research on Women is again helping to
sponsor “Change-Makers: Women’s Activism in Memphis” on March 17 from 2:00 to 5:00 p.m. at

Lindenwood Christian Church, 2400 Union Avenue, Memphis.
The afternoon will feature six female activists from different generations who will discuss their work.

Panelists are, Sharon Pollard, who successfully sued Dupont Co. for sexual harassment; Franketta Guinn, an
entrepreneur and minority business consultant; Mariel Loaiza, a radio producer; Georgia King, veteran communi-
ty organizer; Jocie Wurzburg, who organized diverse women to combat discrimination in the 1960s; and Gale
Jones Carson, head of the Shelby County Democratic Party. Panelists will be joined by professors from local col-
leges: Dr. Joann Keyton of The University of Memphis will discuss her research on sexual harassment in the
workplace; Dr. Femi Ajanaku of LeMoyne-Owen will talk about her study of women’s community activism; and
Dr. Gail Murray of Rhodes College will discuss the local history of women in political and social reforms in the
1960s.

Sponsors of the event are Women of Achievement, the Women’s Foundation for a Greater Memphis, the
Center for Research on Women, and the Academic Women’s Alliance, comprised of faculty from The University
of Memphis, the University of Tennessee-Memphis, LeMoyne-Owen College, Rhodes College, Christian
Brothers University, and Southwest Tennessee Community College.

The event is free, open to the public, and handicap accessible. For more information contact CROW at 678-
2770, or Dr. Phyllis Betts, acting director, CROW, at 678-2780.

Change-Makers: Women’s Activism in Memphis



dramatize declining standards of
living are central to the popular
mobilization of the middle class.

These protests are decidedly
procapitalist but antiglobalization;
protesters seek to protect private
property, national resources, and
economic prosperity—for
Agentines. Mendoza believes that
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Dr. Marcela Mendoza, senior
researcher at the Center for

Research on Women, in collabora-
tion with Dr. Claudia Briones of
the University of Buenos Aires,
has begun a new research project

on the extra-
ordinary
political
developments
in her native
country of
Argentina.

The
unprecedent-
ed political
opposition to
the economic
consequences
of globaliza-
tion that is
currently
destabilizing
civil society
in Argentina

has been effective largely because
of the widespread participation of
the urban middle class. These pro-
fessionals, business owners, and
other affluent citizens blame the
economic policies of former
President Carlos Menem, who
opened the country’s markets and
systematically privatized the
Argentine economy, for current
economic woes. Having seen
unemployment soar while foreign
goods inundated local markets and
multinational corporations increas-
ingly dominated the economy, this
middle-class constituency draws
on strong nationalist sentiment to
fortify its demands for debt can-
cellation and protectionism.
Women, too, are playing a key
role in the current protests. The
widespread participation of
women and their gendered utiliza-
tion of domestic symbolism to

New Research at CROW
the emergence of this “bourgeois
nationalism” may portend a new
form of antiglobalization protest—
one ultimately far more powerful
and internationally significant than
philosophical objections to envi-
ronmental degradation, genetically
engineered agricultural products,
or other contentious issues related
to free trade.

Drs. Mendoza and Briones
plan to study and document in situ
the political, ideological, and orga-
nizational response of the urban
middle class to the economic and
political crisis in Argentina.

Memphis, home of Federal Express and the world’s busiest cargo air-
port, is more than a distribution node in the global economy.

Memphis is a place defined by three characteristics—geographic loca-
tion, material form, and investment with cultural meaning and value. An
urban center shaped by the production and exchange of cotton, Memphis
has been transformed by such technologies as railroads, trucks, cargo
planes, and the internet. Also, the people of Memphis and the Mid-South
have played important roles in the transformation of American politics
and popular culture. Historically and at present, the city serves the Mid-
South region and the nation as an important center of commerce and cul-
ture, and maintains a vital link to the global economy.

Dr. Wanda Rushing, assistant professor of sociology and faculty affili-
ate of the Center for Research on Women, has begun a new project which
examines the three characteristics of place, and pays attention to the con-
tradictions of race, class, wealth, and power. Her work demonstrates how
sociological studies of
globalization and urbaniza-
tion can be informed by an
analysis of place, and an
understanding of the peo-
ple who live and act there.

Dr. Rushing’s work is
part of a long-term project
on “Global Cities” initiated
by three units within The
University of Memphis—
the Department of
Sociology, the School of
Urban Affairs and Public
Policy, and the Office of
International Programs. 

Globalization and the Political Crisis
in Argentina

Globalization and the Paradoxes of Place:
Poverty and Power in Memphis
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March 13, 2002
Art Exhibit and Discussion
Lisa Yuskavage, Painter, and
Katy Siegel, Professor of Art History, Hunter College
and Art Critic for ArtForum
Memphis Brooks Museum of Art, 7:00 p.m.

March 15, 2002
Heel Talk: A Dance Concert
Karen Bell, Interim Dean of Fine Arts and
Vickie Blaine, Professor Emeritus
The Ohio State University
Communications and Fine Arts, Room 124, 7:00 p.m.
Reception to follow at the Fogelman Executive
Center

March 17, 2002
Change-Makers: Women’s Activism in Memphis
Featuring a panel of six female activists:
Sharon Pollard, Franketta Guinn, Mariel Loaiza,
Georgia King, Jocie Wurzburg, and Gale Jones Carson
Lindenwood Christian Church, 2:00-5:00 p.m.

March 21, 2002
An American Dilemma: Race, Culture, and Prison
Intellectuals
Dr. Joy A. James
Department of Ethnic Studies
University of Colorado
Marcus W. Orr Center for the Humanities - 
Benjamin Hooks Series
Johnson Hall Auditorium, 4:00 p.m.

March 21, 2002
Global Cities: Promise and Peril
Keynote address by Dr. Saskia Sassen,
Ralph Lewis Professor of Sociology,
The University of Chicago
Centennial Visiting Professor,
London School of Economics
Sponsored by the Department of Sociology, the
School of Urban Affairs and Public Policy, the
Office of International Programs, CROW, and
Rhodes College 
Fogelman Executive Center, Room 219, 1:00-5:00 p.m.

April 4, 2002
The International Origins of the Civil Rights Movement
Dr. Doug McAdam
Department of Sociology
Stanford University
Sponsored by the Benjamin Hooks Institute for 
Social Change, the Marcus W. Orr Center for the
Humanities, and the Department of Sociology
Johnson Hall Auditorium, 1:30 p.m.

April 19, 2002
Film: Long Night’s Journey into Day
Directed by Deborah Hoffmann and Frances Reid
Discussion led by Dr. Jonathan Judaken
Department of History
The University of Memphis
Marcus W. Orr Center for the Humanities -
Human Rights into the 21st Century Series
Johnson Hall Auditorium, 1:30 p.m. 

Upcoming Events

The fall 2002 issue of StandPoint will focus on women’s health, in recognition of the new
Institute for Women’s Health, a joint project of the University of Tennessee-Memphis, The
University of Memphis, and Methodist Healthcare established to promote interdisciplinary
women’s health research. Look for a feature on Dr. Nancy Hardt, newly appointed chair of
excellence in women’s health at UT Memphis and director of the institute, a teaching column
by Dr. Bettina Beech of the Center for Community Health at The University of Memphis, an
interview with Dr. Andrea Simpson, 2001-2002 Rockefeller Fellow at the Center for Research
on Women, whose work focuses on environmental justice movements in the South, our usual
book review and bibliography, and more.

In Our Next Issue . . .
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DIRECTOR, cont. from p. 2

its consequences, researchers and
practitioners must continue to
grapple with diversity and the
sometimes contradictory findings
inherent in imperfect methodology.

While anecdotal reports in
Memphis suggest an appreciable
incidence of battering and sexual
violence among immigrant
Hispanic, Asian, and African
women, we know from the
Memphis Sexual Assault Resource
Center and the Memphis Police
Department that victims remain
virtually silent in terms of report-
ing to authorities. For example,
the 2000 census estimates 25,000
Hispanic residents in Shelby
County (with independent esti-
mates carried out by CROW and
the Regional Economic
Development Center doubling that
number). Nevertheless, 2001 saw
no more than a handful of reports
from Hispanic women to police or
the Resource Center. While we
expect underreporting to be rooted
in both cultural values and isola-
tion from service providers (aggra-
vated when immigrants are not
documented), only when women
are enabled to speak for them-
selves can we expect to turn
greater understanding into advoca-
cy. This, among other things, is
what the Community Issues
Forum was designed to do.
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Contributors, October 1, 2001-March 1, 2002

Benefactors Sustainers

Chuck & Sue Barone     Newville, PA Nnamdi Anosike     Olive Branch, MS

Wilma Dunaway & Donald Clelland  Christiansburg, VA Fran Ansley     Knoxville, TN

Deborah S. Hester     Memphis, TN Nancy Balazadeh     Bartlett, TN

Susan Bell     Brunswick, ME

Gerald Blum     Pittsburgh, PA

Sponsors Lila Beth Burke     Memphis, TN

Celie Althoff     Memphis, TN Joy Ann & Michael A. Clay     Memphis, TN

Linda Bennett     Memphis, TN Carolyn Davis     Lewisburg, PA

Bert Bornblum     Memphis, TN Mary Durham & Steve Lockwood   Memphis, TN

Deborah Clubb     Memphis, TN Ethnic Studies Library     UC Berkeley, CA

Barry Gildea     Memphis, TN Marianne Fisher-Giorlando     Ruston, LA

Aldora Lee     Menlo Park, CA Caroline Fruchtman     Memphis, TN

Virginia Ralston     Germantown, TN Evelyn N. Glenn     Albany, CA

Laretha Randolph     Memphis, TN Leslie E. Gomberg     Coconut Creek, FL

Lise Vogel     Brooklyn, NY Beth B. Hess     Mountain Lakes, NJ

Melvin R. Watson     Indianapolis, IN Dianne Horgan     Memphis, TN

Bruce B. Williams     Oakland, CA David Karen     Wayne, PA

Nina Katz     Cordova, TN

Mahnaz Koosha     Minneapolis, MN

Friends Joanna Lee     Lewiston, ME

David H. Ciscel     Memphis, TN Moira Logan     Memphis, TN

David Duke     Huntington, WV Shirley Lupfer     Memphis, TN

Robert & Barbara Frankle    Memphis, TN Gloria Mattingly     Meridan, MS

Nina Gregg     Maryville, TN Elizabeth Minnich     Charlotte, NC

George E. Hardin     Memphis, TN Terry Littman Moon     Memphis, TN

Shaila Karkera     Germantown, TN Fred Pincus & Natalie Sokoloff     Baltimore, MD

Shirley B. Klass     Memphis, TN Tony Platt     Berkeley, CA

Rhoda Linton     Newfield, NY Kathleen J. Prestwidge     Flushing, NY

Audrey May     Memphis, TN Andrea L. Reynolds     Memphis, TN

Virginia Powell     Richmond, VA Judith Rollins     Wellesley, MA

Susan M. Reverby     Cambridge, MA Rose Somerville     El Cajon, CA

Dorothea R. Simmons     Worcester, MA Thomas L. Steiger     Terre Haute, IN

Ken Williams     Independence, KS Martha Swain     Mississippi State, MS

Indurani Tejwani     Memphis, TN

Kim Theriault     Memphis, TN

Regina Walker     Memphis, TN
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Please ship this order to:

Total publications order:

Total amount enclosed:

Bi-annual and special editions of

StandPoint are published by the

Center for Research on Women

at The University of Memphis.

All questions, comments,

and articles should be submit-

ted to the editor at the following

address:

Dr.Tamara Miller

Center for Research on Women

339 Clement Hall

Memphis,TN 38152

PH 901.678.2770

FX 901.678.3652

E-Mail crow@memphis.edu

Website

http://cas.memphis.edu/isc/crow

Barbara Ellen Smith, Director
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All orders must be prepaid. Make checks payable to The University of Memphis and remit to: Center for
Research on Women, The University of Memphis, 339 Clement Hall, Memphis, TN 38152-3530. Additional
fees will be assessed to defray the cost of overseas postage. Please write separate checks for publications
and supporter donations. Tennessee residents should include 8.25% sales tax. If invoiced, a fee of $1 will
be charged. Publications are also available for use in the classroom. Bookstore orders should be sent
directly to the Center for Research on Women. For more information and/or our complete list of publications,
please call the Center offices at (901) 678-2770 or visit us at our web site.

Selected CROW
Publications on Ethnicity and Ethnic Identity

New 2000 Estimates of the Hispanic
Population for Shelby County,
Tennessee
By Luchy S. Burrell, Steve Redding,
Sonya Schenk, and Marcela Mendoza
21 pages. 2001.
Color: $6.50. No. Copies___ 
B&W: $3.50. No. Copies___

The New Latino Workforce:
Employers’ Experiences in Memphis
By Marcela Mendoza
32 pages. 2001. 
Color: $6.50. No. Copies___
B&W: $3.50. No. Copies___

Latino Immigrants in Memphis,
Tennessee: Their Local Economic
Impact
By Marcela Mendoza, David H. Ciscel,
and Barbara Ellen Smith
16 pages. 2001.
$5.00. No. Copies___

Our Mothers’ Grief: Racial Ethnic
Women and the Maintenance of
Families
By Bonnie Thornton Dill
56 pages. 1986.
$6.00. No. Copies___

Doing Diversity: Dangers, Deceptions,
and Debates
By Maxine Baca Zinn
20 pages. 1995.
$6.00. No. Copies___

Time Traveling and Border Crossing:
Notes on White Identity Development
By Becky Thompson
46 pages. 1993.
$8.00. No. Copies___

“Lifting as We Climb”: How Scholarship by
and about Women of Color Has Shaped
My Life as a White Feminist
By Maxine Baca Zinn
32 pages. 1992.
$6.00. No. Copies___

Now Available
The New Latino South: An Introduction

By Barbara Ellen Smith

A Joint Project of the Center for Research on Women,
the Highlander Research and Education Center,

and the Southern Regional Council
CROW Special Reports on Contemporary Issues #5. 18 pages.

Color copy: $10.00.
Also available on our web site at http://www.cas.memphis.edu/isc/crow

No.  Copies___

For a complete list of available
CROW publications, visit our

website at:

http://cas.memphis.edu/isc/crow

NL0102-12-02/2.5M     Murdock Printing, 430 Monroe Ave., Memphis, TN 38141



Enclosed is my contribution to support 
the work of the Center for Research on Women.

Donations will be acknowledged and are tax deductible.

Name

Address

City, State, Zip

Make checks payable to:
U of M Foundation
For: Center for Research on Women
Mail to the Center address below.

Did you know
your donation goes

to support…

CROW’s Annual Community Issues
Forum

Community-based 
research projects

Publications on topics related to
women and social inequality

Community events such as
“Primer Encuentro de la Mujer

Latina en Memphis”

Publication and distribution
of StandPoint

CROW’s Race
and Gender Symposium

Workshops and conferences on
race, class, gender, and sexuality

Center for Research on Women
Clement Hall 339
The University of Memphis
Memphis, TN 38152-3530
(901) 678-2770
http://cas.memphis.edu/isc/crow

Non-profit
Organization

U.S.POSTAGE
PAID

Permit No. 207
Memphis, TN

$1000 Patron
$500 Guarantor
$250 Benefactor
$100 Sponsor
$50 Friend
$25 Sustainer

The Center Needs Your Support!

Contributions can be made by MasterCard or Visa. If you would like to use this easy
payment option, please complete the information below.

Please charge my MasterCard Visa

Card No. Expiration

Signature

The University of Memphis is one of 46 institutions in the Tennessee Board of Regents system, the seventh
largest system of higher education in the nation. It is an Equal Opportunity/Affirmative Action university.


