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LOEWENBERG COLLEGE OF NURSING (LCON) 
PROMOTION AND TENURE CRITERIA
Effective 2026 Academic Year
The LCON Promotion and Tenure Guidelines adhere to the University's Faculty Handbook's Tenure and Promotion Guidelines. The faculty must meet the number of designated years for promotion and tenure for each level and comply with the Faculty Code of Conduct as per the University Faculty Handbook.

Teaching Criteria
Teaching excellence criteria by AACN include: 1) demonstrate significant innovation in teaching/learning approaches to promote learner outcomes; 2) lead in the promotion and implementation of innovation in teaching/learning approaches in nursing education; 3) as a role model for creating and sustaining a culture in nursing education that integrates theory and practice; 4) mentor faculty in evidence-based teaching/learning approaches; and 5) share innovation outside the home institution (AACN, 2023). 
Faculty members are responsible for teaching effectively by employing useful methods and approaches that facilitate student learning. It encompasses classroom instruction, course development, mentoring students in academic projects, including dissertations, testing, grading, and the professional development of the faculty member as a teacher. Mentoring students at all levels is an important aspect of teaching; creative and effective use of innovative teaching methods and curricular innovations is encouraged.
Faculty’s proportion of Teaching is consistent with the LCON Workload Policy; as proportions between nontenure and tenured track faculty are different. (See Workload Policy)

	Content Area
	Criteria Rank
	NON-TENURE-TRACK CLINICAL FACULTY RANKS:
Criteria & Examples
	TENURE TRACK AND TENURED FACULTY RANKS: 
Criteria & Examples

	Content Expertise

Definition: 
Demonstrate qualifications, certifications, and an in-depth knowledge of defined content area. 
	Assistant Professor
Faculty will provide evidence that demonstrates content expertise in teaching.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Command of subjects (e.g., qualifications/ certifications/ licensures).
· Statement of teaching philosophy.
· Teaching experience (e.g., years of teaching/co-teaching experience, courses taught, teaching outcomes, clinical teaching experience, adjunct teaching, clinical educator, preceptorship/mentorship, classroom teaching).
· Teaching awards.
· Experience of leadership in teaching.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Command of subjects (e.g., qualifications/ certifications/ licensures).
· Statement of teaching philosophy.
· Teaching experience (e.g., years of teaching/co-teaching experience, courses taught, teaching outcomes, clinical teaching experience, adjunct teaching, clinical educator, preceptorship/mentorship, classroom teaching).
· Teaching awards.
· Experience of leadership in teaching.

	
	Associate Professor
Faculty will provide evidence that demonstrates leadership/mastery in teaching and teaching strategies. 


	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities. 
· Faculty annual evaluation in teaching.
· Teaching evaluation from Department Chair.
· Peer evaluation of teaching
· CNE certification.
· Professional development  education conference presentation.
· Next-Gen NCLEX & certification exam item development
· Regional recognitions in teaching (e.g., award, serving a college committee).
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities. 
· Faculty annual evaluation in teaching.
· Teaching evaluation from Department chair.
· Peer evaluation of teaching.
· CNE certification.
· Professional development education conference presentation. 
· Next-Gen NCLEX & certification exam item development.
· Regional recognitions in teaching (e.g., award, serving a college committee).
· Mid-tenure evaluation related to teaching. 

	
	Professor
Faculty will provide evidence that demonstrates consistent leadership/mastery in teaching and teaching strategies, course, curriculum, or program evaluation. 



	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities.
· Regional, national, or international recognitions in teaching (e.g., award, serving a committee).
· Scholarship (e.g., manuscripts/textbooks/book chapters/case studies) and/or research/project related to content area in teaching.
· Examples of leading course and/or curricular development or program evaluations (e.g., CCNE accreditation).
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Regional, national, or international recognitions in teaching (e.g., award, serving a committee).
· Scholarship (e.g., manuscripts/textbooks/book chapters/case studies) and/or research/project related to content area in teaching. 
· Examples of leading course and/or curricular development or program evaluations (e.g., CCNE accreditation).

	Course Instruction and Pedagogy 

Definition: 
Integrate evidence-based practice in curriculum implementation, teaching, and evaluation.


	Assistant Professor
Faculty will provide evidence that demonstrates teaching ability in course instruction and pedagogy. 

	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Course materials (e.g., syllabus)
· Recorded teaching materials (e.g., videos, audios, written feedback). 
· Peer review evaluations
· Student evaluations (e.g., SETE scores, student comments, student letters).
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities.
· Course materials (e.g., syllabus)
· Recorded teaching materials (e.g., videos, audios, written feedback). 
· Peer review evaluations
· Student evaluations (e.g., SETE scores, student comments, student letters).

	
	Associate Professor
Faculty will provide evidence that demonstrates leadership/mastery in course instruction and pedagogy. 


	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Development and/or implementation of innovative teaching materials, methods, and strategies.
· Development and integration of the state-of-art technology in teaching.
· Evidence of integrating current evidence-based practice in teaching and evaluation: Clinical, classroom, and simulation.
· Evidence of integrating current competency-based teaching and evaluation: Clinical, didactic, and simulation.
· Evidence to integrate feedback from students and administration into teaching.
· Publications (e.g., manuscripts/textbooks/book chapters/case studies) related to teaching methodologies.
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Development and/or implementation of innovative teaching materials, methods, and strategies.
· Development and integration of the state-of-art technology in teaching.
· Evidence of integrating current evidence-based practice in teaching and evaluation: Clinical, didactic, and simulation.
· Evidence of integrating current competency-based teaching and evaluation: Clinical, didactic, and simulation.
· Evidence to integrate feedback from students and administration into teaching.
· Publications (e.g., manuscripts/textbooks/book chapters/case studies) related to teaching methodologies.

	
	Professor
Faculty will provide evidence that demonstrates consistent leadership/mastery in course instruction and pedagogy. 

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Leadership in course instruction (e.g., development, implement, and evaluate innovative teaching methods). 
· Regional, national, or international recognition in the form of induction or fellowship into a practice-based teaching honor society recognizing excellence in the role of educator and preceptor.
· Notable innovation in teaching methods, measurement, or evaluation with national or international impact.
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities.
· Leadership in course instruction (e.g., development, implement, and evaluate innovative teaching methods).
· Regional, national, or international recognition in the form of induction or fellowship into a practice-based teaching honor society recognizing excellence in the role of educator and preceptor.
· Notable innovation in teaching methods, measurement, or evaluation with national or international impact.

	Program Development and Administration

Definition:
Engage in curriculum and program development, implementation, and evaluation. 
	Assistant Professor
Faculty will provide evidence that demonstrates potential ability in program development. 

	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Participation and contribution to the development/ review/ revision/ modification of courses and curriculum/program.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities.
· Participation and contribution to the development/ review/ revision/ modification of courses and curriculum/program.

	
	Associate Professor
Faculty will provide evidence that demonstrates leadership in program development. 

	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities. 
· Course coordination.
· Program direction (e.g., leadership in program development/revision process).
· Program curriculum development, implementation, and evaluation. 
· Program curriculum review and revision. 
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Course coordination.
· Program direction (e.g., leadership in program development/revision process).
· Program curriculum development, implementation, and evaluation. 
· Program curriculum review and revision. 

	
	Professor
Faculty will provide evidence that demonstrates consistent leadership/mastery in program development. 

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Consistent leadership role in program development/ implementation/ evaluation.
· Intellectually distinct contributions to scholarly publications on program development and administration.
· Publications (e.g., manuscripts/textbooks/book chapters/case studies) related to program development and administration.
· Regional, national, or international participation in committees and boards related to program development and administration (e.g., AACN, NLN, curriculum-related).
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities.
· Consistent leadership role in program development/ implementation/ evaluation.
· Intellectually distinct contributions to scholarly publications on program development and administration. 
· Publications (e.g., manuscripts/textbooks/book chapters/case studies) related to program development and administration.
· Regional, national, or international participation in committees and boards related to program development and administration (e.g., AACN, NLN, curriculum-related).

	Student Advising and Mentoring

Definition:
Demonstrate expertise in advising and mentoring.
	Assistant Professor
Faculty will provide evidence that demonstrates teaching ability in student advising and mentoring. 

	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Experience/development of mentoring skills.
· Student mentoring in undergraduate/ graduate research projects.
· Student mentoring in teaching.
· Serving on graduate thesis/dissertation/DNP project committee members.
· Mentoring relationships with at-risk students (e.g., early intervention).
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Experience/development of mentoring skills.
· Student mentoring in undergraduate/ graduate research projects.
· Student mentoring in teaching.
· Serving on graduate thesis/dissertation/DNP project.
· Mentoring relationships with at-risk students (e.g., early intervention).

	
	Associate Professor
Faculty will provide evidence that demonstrates leadership in student advising and mentoring and faculty mentoring. 


	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Serving on graduate thesis/dissertation/DNP project committee members and/or chair.
· Development, implementation, and evaluation of advising and mentoring activities for students. 
· Development, implementation, and evaluation of mentoring activities for faculty. 
· Integrating evidence-based practice strategies in advising and mentoring students.
· Conference presentations and manuscript publications related to advising/mentoring professional development.
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Serving on graduate thesis/dissertation/DNP project/PhD committee. 
· Development, implementation, and evaluation of advising and mentoring activities for students. 
· Development, implementation, and evaluation of mentoring activities for faculty. 
· Integrating evidence-based practice strategies in advising and mentoring students.
· Conference presentations and manuscript publications related to advising/mentoring professional development.

	
	Professor 
Faculty will provide evidence that demonstrates consistent leadership/mastery in student advising and mentoring and faculty mentoring. 

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Consistent leadership in advising and mentoring.
· Invited speaker to educational conference related to advising and mentoring (e.g., keynote speaker). 
· Selection to train, host, mentor, or function as an ambassador/ representative/ spokesperson in regional, national, international academic or practice settings.
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities.
· Consistent leadership in advising and mentoring.
· Invited speaker to educational conference related to advising and mentoring (e.g., keynote speaker). 
· Selection to train, host, mentor, or function as an ambassador/ representative/ spokesperson in regional, national, international academic or practice settings.



Service Criteria
Professional service that requires faculty members to use their knowledge and experience to enhance the college, university, the profession and/or community. This includes, but is not limited to, actively serving on departmental committees, and participating in college and university committees and professional and community initiatives. Each member of the faculty is expected to serve the College, University, and broader community as a nurse in ways best suited to the faculty member’s talents. These functions may overlap in some instances. 
Faculty’s proportion of service is consistent with the LCON Workload Policy (See Workload Policy).

	Content Area
	Criteria Rank
	NON-TENURE-TRACK CLINICAL FACULTY RANKS:
Criteria & Examples
	TENURE TRACK AND TENURED FACULTY RANKS: 
Criteria & Examples

	Professional service to the college, university, community and/or profession 


	Assistant Professor: 
Faculty will serve on LCON committees and programs, and/or the University, and/or the local community related to their professional expertise.

	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Serve on LCON committee.
· Help with LCON student orientation.
· Volunteer at LCON community events or practice related projects (health fairs, etc.).
· Volunteer to review and evaluate student research forum.
University:
· Volunteer at university events, Frosh Camp, etc. 
· Volunteer to review and evaluate student research forum.
Community:
· Volunteer at school or faith-based organization or in any community organization in capacity as a professional nurse role. 
Profession: 
· Maintain membership in a professional nursing organization such as ANA, ACCN, ENA, etc.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Serve on LCON committee.
· Help with LCON student orientation.
· Volunteer at LCON community events or practice related projects (health fairs, etc.).
· Volunteer to review and evaluate student research forum.
University:
· Volunteer at university events, Frosh Camp, etc. 
· Volunteer to review and evaluate student research forum.
Community:
· Volunteer at school or faith-based organization or in any community organization in capacity as a professional nurse role. 
Profession: 
· Maintain membership in a professional nursing organization such as ANA, ACCN, ENA, etc.

	
	Associate Professor
In addition to the assistant professor’s level expectations, the faculty will consistently participate in activities central to leadership and/or operations of LCON, the university, profession and the community related to their expertise.

	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities. 
College:
· Serve as a leader on an LCON committee/task force.
· Serve as a mentor for new faculty/students or staff.
· Serve as a faculty advisor/ Dissertation/DNP committee member.
University:
· Help with university student orientation. 
· Serve on a university level committee e.g., IRB, University Graduate Council, Faculty Senate or U. Technology Committee.
Community:
· Service of Teaching/lecture and/or addressing a community audience in your professional expertise.
Profession:
· Serve as an organizational leader at the local/regional/national level.
· Serve as a referee for a professional journal or as a reviewer for organization conference abstracts.
· Participate in practice-related projects at the state/regional level.
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities. 
College:
· Serve as a leader on an LCON committee/task force.
· Serve as a mentor for new faculty/students or staff.
· Serve as a faculty advisor/ Dissertation/DNP committee member.
University:
· Help university student orientation. 
· Serve on a university level committee e.g., IRB, University Graduate Council, Faculty Senate or U. Technology Committee.
Community:
· Service of Teaching/lecture and/or addressing a community audience in your professional expertise.
Profession:
· Serve as an organizational leader at the local/regional/national level.
· Serve as a referee for a professional journal or as a reviewer for organization conference abstracts.
· Participate in practice-related projects at the state/regional level.

	
	Full Professor
The faculty will consistently participate in activities central to leadership and/or operations of LCON, the university, profession and the community related to their expertise.

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
College:
· Serve as leader, coordinator/director of project.
· Serve as sponsor or leader of a student or professional organization or a student fellowship.
· Serve as Dissertation/DNP Project Chair.
University:
· Serve as a leader on a university level. committee. 
· Leadership for or active in interdisciplinary collaborations within university.
Community:
· Civic achievements or regional or national professional recognition.
· Provide consultation, leadership for group work, or providing continuing education for professional organizations or community groups at the community, state, regional, or international levels.
Profession: 
· Serve/Elected in a leadership/board position in a professional organization.
· Book, journal reviews, editorial board member.
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
College:
· Serve as leader, coordinator/director of project.
· Serve as sponsor or leader of a student or professional organization or a student fellowship.
· Serve as Dissertation/DNP Project Chair.
University:
· Serve as a leader on a university level. committee. 
· Leadership for or active in interdisciplinary collaborations within university.
Community:
· Civic achievements or regional or national professional recognition.
· Provide consultation, leadership for group work, or providing continuing education for professional organizations or community groups at the community, state, regional, or international levels.
Profession: 
· Serve/Elected in a leadership/board position in a professional organization. 
· Book, journal reviews, editorial board member.

	Faculty Development Service

Definition
Faculty Development-type service includes dedication to the expansion of one’s own professional nursing and academic expertise and that of one’s peers.


	Assistant Professor
Faculty will engage in professional development and life-long learning activities. 
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Participation/attendance at workshops or symposia.
· Enroll in an academic program to earn another degree or continuing education credits.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Participation/attendance at workshops or symposia.
· Enroll in an academic program to earn another degree or continuing education credits.

	
	Associate Professor
In addition to the assistant professor’s expectations, the faculty will serve to mentor and/or improve the expertise of their peers.

	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Serve as the primary developer of a faculty development initiative/series of meetings for LCON (ex., brown-bag lunch sessions).
· Complete or maintain a certification in clinical/practice area.
· Develop continuing nursing education credits
· Serve as a faculty mentor.
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Serve as the primary developer of a faculty development initiative/series of meetings for LCON (ex., brown-bag lunch sessions).
· Complete or maintain a certification in clinical/practice area.
· Develop continuing nursing education credits
· Serve as a faculty mentor.

	
	Full Professor
In addition to the assistant and associate professor expectations, the faculty will lead development activities to mentor and/or improve the expertise of their peers.

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Coordinate, collaborate, conduct faculty development projects/events/workshop in community, region, national, or international forums.
· Serve as the primary developer of a faculty development initiative/series of meetings for the University of Memphis, national organizations such as professional nursing organizations, accrediting bodies, the AACN/NLN, ANA, AHA, or international forums.
· Consistently lead to mentor faculty or develop programs for mentorship. 
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· Coordinate, collaborate, conduct faculty development projects/events/workshop in community, region, national, or international forums.
· Serve as the primary developer of a faculty development initiative/series of meetings for the University of Memphis, national organizations such as professional nursing organizations, accrediting bodies, the AACN/NLN, ANA, AHA, or international forums.
· Consistently lead to mentor faculty or develop programs for mentorship. 



Research and Scholarship Criteria
Nursing scholarship is the generation, synthesis, translation, application, and dissemination of knowledge that aims to improve health and transform health care. Scholarship is the communication of knowledge generated through multiple forms of inquiry that inform clinical practice, nursing education, policy, and healthcare delivery. Scholarship is inclusive of discovery, integration, application, and teaching (Boyer, 1999). The hallmark attribute of scholarship is the cumulative impact of the scholar’s work on the field of nursing and health care. (AACN, 2018, p. 2). 
Nursing research is defined as the scholarship of discovery or scientific inquiry taking the form of primary empirical research, analysis of large data sets, theory development and testing, methodological studies including implementation science, health services research, and philosophical inquiry and analysis. 
As a research university, faculty members are responsible for engaging in scholarship subject to their appointment. Scholarship is a discipline-based, multidisciplinary activity that advances knowledge and learning by producing new ideas and understanding. Scholarly contributions include peer-evaluated, discipline-appropriate works such as books, articles, chapters, films, paintings, performances, and choreographic or theatrical design. As a research university, many units expect faculty in certain disciplines to secure funding where appropriate for their scholarly endeavors through organizations and disciplinary opportunities. 
Faculty’s proportion of Scholarship/Research is consistent with the LCON Workload Policy; as proportions between nontenure and tenured track faculty are different. (See Workload Policy).

	Content Area
	Criteria Rank
	NON-TENURE-TRACK CLINICAL FACULTY RANKS:
Criteria & Examples
	TENURE TRACK AND TENURED FACULTY RANKS: 
Criteria & Examples

	Research and/or Scholarship 
 
 
 
 
 
 
	 Assistant Professor
Faculty will provide evidence that demonstrates beginning success and continued potential for contributions to research/scholarship. 
 
 
 
 
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Authored publications, book chapters, conference presentations, editorial, pamphlet, clinical procedure or policy, EBP or quality improvement projects, patient education materials, or other written scholarly contributions.
	Examples of evidence:  
The faculty may choose from the following examples or other similar activities. 
· Authored publications, book chapters, conference presentations, editorial, pamphlet, clinical procedure or policy, EBP or quality improvement projects, patient education materials, or other written scholarly contributions.
· Involvement in collaborative research/scholarship activities such as intramural or extramural grants/research submitted, funded, or completed, publications, and presentations. 


	
	Associate Professor
Faculty will provide evidence that demonstrates an ongoing program of research/scholarship, including leadership roles in scholarship. 
 
 
 
	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities: 
· Grants, publications and/or presentations or scholarship in refereed journals, book chapters, clinical practice guidelines or other written scholarly contributions.
· Health care articles or paper or poster presentations, published patient educational materials or educational toolkits, or other types of publications & presentations such as podcast, TV or radio interview, keynote or panel presenter. 
· Evidence of leadership roles in scholarship such as project or team leadership or mentoring for scholarship. Examples might include student or faculty collaborations in scholarship, mentor for faculty/student awards or small funding.
· Evidence of recognition as a scholar and leader, such as awards, fellowships, and honors.

	Examples of evidence:  
In addition to examples provided in the assistant professor level, the faculty may choose from the following examples or other similar activities.
· Extramural grant participation as Principal Investigator or Co-Investigator, program support, Grant program director or research/scholarship funding submitted, funded, or completed.
· Health care articles or presentations for the lay press, published patient educational materials or educational toolkits, or other types of publications & presentations such as podcast, TV or radio interview, keynote or panel presenter. 
· Evidence of leadership roles in scholarship such as project or team leadership or mentoring for scholarship. Examples might include student or faculty collaborations in scholarship, mentor for faculty/student awards or small funding. 
· Evidence of recognition as a scholar and leader, such as awards, fellowships, and honors. 
· Evidence of impact of research/scholarship such as citation history, impact factor of journals, changes in health, education, practice, policy and/or professional guidelines. 
· Presenting papers/posters at regional / national conferences. 
· Publications and presentations or scholarship in refereed journals, book chapters, clinical practice guidelines or other written scholarly contributions.

	
	Full Professor
Faculty will provide evidence that demonstrates consistent contributions to research/scholarship, and leadership in research/scholarship. 
 
	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· A consistent publication and/or presentation history, documentation of other scholarly publications in professional journals, textbooks, book chapters, changes in health, education, practice, policy and/or professional guidelines. 
· Evidence of leadership roles in scholarship such as project or team leadership or mentoring for scholarship. Examples might include student or faculty collaborations in scholarship, mentor for faculty/student awards or small funding. 
· Evidence of impact of research/scholarship activities.
· Evidence of recognition as a scholar, leader, content expert, such as awards, fellowships, and honors. 
· Peer review of grants and/or publications. 

	Examples of evidence:  
In addition to examples provided in the assistant and associate professor levels, the faculty may choose from the following examples or other similar activities. 
· A consistent publication and presentation history, documentation of other scholarly publications such as invited publications and presentations in professional journals, textbooks, book chapters. 
· Evidence of leadership roles in scholarship such as project or team leadership or mentoring for scholarship. Examples might include student or faculty collaborations in scholarship, mentor for faculty/student awards or small funding. 
· Evidence of consistent impact of research/scholarship activities such as funding, citation history, impact factor of journals, outcomes of work such as changes in health, education, practice, policy and/or professional guidelines. 
· Evidence of recognition as a scholar, leader, content expert, such as awards, fellowships, and honors. 
· Peer review of grants and publications. 
· A consistent history of leadership in submitting extramural grants, program support, or research/scholarship funding funded, or completed scholarship. 
· Presenting papers, posters and/or other methods of professional presentation at national/international conferences. 


Approved/09/23/2024
