TBR CHAIRS OF EXCELLENCE

Annual Review and Evaluation
I. Written Report:   Institutions will annually review the performance of each Chair of Excellence.  The results of that review will be included in a written report, a copy of which will be filed with the TBR Office of Academic Affairs.  Among other things, the review and report will address the following:

A. The Chairholder
·  The Chairholder continues to maintain national recognition as a teacher and research in his or her academic field.

· The Chairholder actively participates in appropriate national, regional, and local professional organizations.
· The Chairholder actively participates in campus faculty’s academic decision-making processes, including the following, which are not limited to the specific field of the Chairholder:
· Curriculum Development

· Instructional Improvement

B. Activities Associate with the Chair
1. Research
· Description of Major Research Projects Underway

· Number and amount of Major Grants Received to Support Research

· Credentials and Productivity of Research Staff

2. Instruction – Appraisal of:
· Formal Teaching (courses, seminars, etc.)

· Mentoring of Student theses and Dissertations

· Success of Graduates

3. Public Service:

· Participation in activities and programs aimed at assisting or enriching the local community, especially K-12 education

4. Publications:

· Bibliography of Refereed Publications (Since last report)

II. Summary Evaluation

The provost or vice president for academic affairs will annually evaluate the performance of the chair in each of the categories listed in B.1. above.  The results of the valuation are reported on Form A (attached)
Form A
Chairs of Excellence Evaluation

Institution:_________________________________________________

Chair:_____________________________________________________

Chairholder________________________________________________

Directions:   The provost or vice president for academic affairs will annually evaluate the performance of each Chair of Excellence on the following measures.  Each item is rated on the following scale:

A = Outstanding
B = Excellent
  C = Satisfactory
D – Needs Improvement

	
	Rating

	I.     The Chairholder
	

	              A.  National Recognition
	

	              B.  Professional Activity
	

	              C.  Institutional Service
	

	
	

	II.    Activities Associated with the Chair
	

	              A.  Research
	

	              B.  Instruction
	

	              C.  Public Service
	

	              D.  Publications
	


