You'can make a.difference for Tennessee’s stlidents.

Where will you begin?
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Learn aboul becoming a teacher or school leader in Tennessee Leader prep Teacher prep
Tennessee's Educator Preparation Report Card

Teachers impact every other profession in our state by developing people — equipping students with the crinical 1 8 43
knowledge, tools, and skilis they need to succeed in post-secondary education, careers, and beyond. The :

5 Y posts v . on programs providers
knowledge and skills taught in educator preparation programs are vital to ensuring every student in Tennessee
has a well-prepared teacher from Day 1 in the classroom. This Report Card uses multiple metrics to provide
information about teacher and feader preparation in the state to shine a spotlight on each provider's strengths
and areas to continue to grow. . o . 1 ’476 8'646
In 2007, the Tennessee General Assembly passed legislation requiring the publication of a report on key metrics of . .
educator preparation providers throughout the state. Several aspects of the report card are required by that |eaders N teachers n
legislation, including indicators on: ptacement and retention rates, scares on licensure exams, and teacher effect
data based on Tennessee Value-Added Assessment System (TVAAS) scores. The report card also includes other three-year COhOft three_year COhort
key priority areas for the State Board. Thus information can help providers make program improvements and
provide the public with information on important aspects of educatcr preparation in the state
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Find the provider that meets your needs Develop strong partnerships Learn from peer providers

Prospective Educators School and District Staff Educator Preparation Providers

Use th Report Card to identify providers that offer quality Data from the Report Card may help in your recrutment and Find new ways to collaborate with cofleagues at other

programs In your prefeired contert area. hiring efforts, as well as buiding relationships with providers providers that have strengths in areas you're locking to
N your area. improve. Share best practices fram your own programs

Want more details?
Learn More about This Report

tec al report, state-ievel data & other supplemental resourc +



Feachsr Preparation Léader Preparation

University of Memphis

3720 Alumni Ave, Memphis, TN

Select a Page to View
About this Provider
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The University of Memphis Educator Preparation Program is innaovating PreK-12 education. A
nationally accredited and recognized program, our office has raised admission and exit standards,
radesigned our curriculum to be practitioner-oriented, and built partnerships so our candidates
complete their year-long residency in the classrooms of the best teachers. Our program "Exceeds
Expectations,” according to the latest TN Teacher Prep Report Card. We are one of only nine teacher
prep programs (out of the 39 in the state) to receive this honor The Office of Teacher Education &
Clinical Practice facilitates well-pltanned, quality experiences for the College of Education, Music
Education Division (of the Rudi E. Scheidt School of Music), Art Education, Physical Education, and
English as a Second Language teacher candidates. The staff is responsible for coordinating all field
experiences, Clinical Teaching Semester placements, yearlong residencies, and other related
teacher education events

Provider Type
Public
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Program Types Offered

Baccalaureate

Post-Baccalaureate

Endorsement Areas Offered

Biology
Chemistry
Chinese
Dance

Early Childhood Education

Earth Science
Economics

Elementary Education

English

Teacher Placement Across Tennessee
The map below shows where this provider's cohort members are employed in Tennessee. Click :

« for more details

Cohort Members per Year

2 2023

2024

Clinical Practice Type Candidates In-State

Student Teaching — 66 8%
Job-Embedded | 31.8%

Internship é1 4%

ov 100«

N-Size: 346

What is this metric?
This metric reports the breakdown of cahorl members based on
the type of chnical pracuce they completed during their program

What is this metric?
This metric indicates the percentage ot cohart members who
reperl Tennessee as ther slate of residence

N-Size: 346

What is this metric?
This metric indicates the number cf cohort members in each of
the three yearsincluded in this report card

Foundational Literacy Standards Review

Meets Expectations

What is this metric?

Yhe lennessee Department of tducauon reviews each educatar
preparation provider's implementation of instruction aligned with
Tennessee’s foundational iiteracy skills standards This metric
reports the results of that review
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Overview

Performance

State Report

This is a measure of an EPP's performance in the four scored domains on the Report Card: Candidate Profile, Employment, Provider Impact, and Candidate

Assessment.

Overall Rating

Exceeds Expectations

Why is this impartant?

What does this mean?

‘Dues Nol Meet Expectations™ means the
provider received less than 40% of possible
points "Meets Expeciations” means the provider
received 40-74 9% of pussible points. "Exceeds

The overall rating indicates how weli 3 provider
1s doing in the State Board's key priority areas for
preparing educalors: 1ectuiting stiong
candidates Lo teach in the areas of greatest
need, preparing candidates for employmenit in

Expectations” means the provider received 75%
or more of passible points
learning

Domains

Tennessee public schools. and preparing
candidates to effectively support students’

The metrics in the Report Card are divided into five domains. Four domains are scored and one is unscored.

Candidate Profile

Exceeds Expectations

What does this mean?

The Candidate Profite domain evaluates the provider's ability to
recruit a strong cohort of teacher candidates and prepare them to
teach in the cantent areas of greatest need

Candidate Assessment

Does Not Meet Expectations

What does this mean?

The Candidate Assessment domain evaluates a provider’s
performance in preparing candidates Lo pass the literacy and
subject-area assessments required 1o obtain a Tennessee
teaching license

Employment

Exceeds Expectations

What does this mean?

The Employment domain evaluates a provider's pet formance in
preparing educators o begin and remain teaching in Tennessee
public schools

Satisfaction

This domain is unscored

What does this mean?
The “atisfaction domain reports how well cohiort members feel
that ther preparation program prepared them for teathing

Provider Impact

Exceeds Expectations

‘ What does this mean?

| The Provider Impact domain reports on the effectiveness of a
| | provider's cohort members in Tennessee public sc

‘ classrooms
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Employment

Employment
The Employment domain evaluates a provider's performance in preparing educators to begin and remain teaching in Tennessee public schools. Educators
who are teaching in private schools or in another state are not captured in this domain

oo o ]
Performance Employment by Locale Type

Urban 53.25%

Suburban 20.58%

15.68%

Exceeds Expectations Town

Rural 10.49%

What does this mean?
This chart reports the percentage of cohort members employed in urban, suburbari. town, and rural
schoul districts in Tennessee

What does this mean? Why Is this important?

‘Does Not Meel Expectations” means the Teacher retention 1s important because teachers
prowider received less than 50% of possible become more effective as thay gain experience
points. "Meets Expectations” means the provider  Retaining mere teachers alsa helps to alleviate
recewed 50-74.9% of possible por . "Exceeds teacher shortages.

Expectations” means the provider receved 75%
of more ol possible points

Metrics
This domain includes two scored metrics and one unscored metric
{Nc¢ data s shown fo netrics with an n.s.ze 'ma than 14,)

@ Score
0 Scored Range 100
EPPe Al tve th e st ot LU receive (ne maxi it uircs possille 275 within e sto et 20l recens pa iz' points EPP: below the Teo e oo rete =L 2f0 pr s
B | . I
Rate of First-Year Employment in Tennessee | | Second Year Retention Rate Third Year Retention Rate
Public Schools i i
I 9% 1 1 84.4
University of Memphis — 79.8% [ ] ®»
85%95%] | | 65% 90%
0%, 1004, & 100%
State Average 84.6%
0% 100%
| State Average: 94.2 State Average: 85.1
N-Size: 346 N-Size: 207 N-Size: 96
What is this metric? What Is this metric? What is this metric?
Tris metric reparts the percentage of conort inembers who were This metric reports the percentage of first-year employed cohort This metric reports the percentage ol firsi-year employed cohort
employed in- esn=sr pubic schuols withm one year of members who remain teaching in Tennessee public schools for a members who remain teaching in Terinessee public schools for
completing their preparation program or within one year of second year | threeyears
enrolling in & | «-embedded program |
This metric 15 unscoted N |
i What does this mean? What does this mean?
The scare of 96,1 earned thus EPP 8.00 cut of 9 paints posuible The scare of 84.4 earned this EPP 4.78 out uf 6 points possible
L !
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Provider Impact

Provider Impact

The Provider Impact domain reports the evaluation scores of a provider's cohort members who are teaching in Tennessee public schools. Teachien
evaluation in Tennessee consists of multiple metrics, including classroom observations by trained evaluators and measures of teachers' impact on

students’ learning.

Performance

Exceeds Expectations

What does this mean?

Does Not Meet Expectauons” means the
provider received less than 50% of possible
pomts “Meats Expectauons’ means the provider
received 50-74 9% of possible points "Exceeds
Expectations” means the provider recewed 75%
or more ot possible paints

contributing t

Metrics

Why is this important?
Teachers are the most impoertantin-school factor

o students’ success

This domain includes four scored metrics and two unscored metrics

{No data ic shown for metrics with an n-s1ze smaller than 10.)

@ Score
0 Scored Range
EPF- above he (2ors A g receive the maximun po . possi ot

Percentage of Cohort Members whose Classroom
Observation Scores are Level 3 or Above

%.
| ay
| 85%95:

O 100%

State Average: 95
N-Size: 498

What is this metric”?

This mietric repeits the percentage of cohiort rmermbers’
observation scores that ars « ("At Expectauons} o1 highet on a
scale of 1-5

What does this mean?
The score of 97.4 earned this EPP 2,00 out of 9 points possible

view Uisaggregatiol

Percentage of Cohort Members whose Student Growth
{TVAAS) Scores are Level 4 or Above

255

10% 30%

03 0%

State Average: 23.4
N-Size: 102

What Is this metric?

This metri¢ reports the percentage of conort members who
earned a student growth (TVAAS) scure o st least a 4 {"Above
Expectatons”)on ascale of 1-5 Only cohort members who teach a
grade or subject that has a stale assessment recelve TVAAS scores
For most EPPs. this includas 25-50+ of cohort mempers

What does this mean?
The score of 26 earned thus EPP 7.70 out of 10 points possible

viev Disapgregations

100

‘M5 MIthin the s ot range re v > partial poir

. Percentage of Cohort Members whose Classroom
_ Observation Scores are Level 4 or Above

: |

1 747

| ®

} 40% i 70%

o 100

State Average: 63.2
N-Size: 498

What is this metric?

This inetric reports the percentage of cobwort members

observa 1 scores that are 4 ("Abave Expectations”) or higher una
scaleof 1.5

What does this mean?
The score of 74.7 earned this EPP 6.00 out ot 6 ponts possibte

{tew Disaggregations

Percentage of Cohort Members whose LOE Scores are
Level 3 or Above

University of
Memphis

92 0%
| "mw

| State Average | 90.5%

[ 100%
| N-Size: 462

What is this metric?

This metnic repor(s the percentage of cohort members’ lavel ol
overall effectiveness (LOE) scores that are 3 ("At Expectatons”) o
higher on a scale ol 1-5. LOE indludes all components of a
teacher < annual evaluation required py state law and poucy

‘ s metric 15 unscored

“t's below troe sc s

s-range rece Tt points

Percentage of Cohort Members whose Student Growth
(TVAAS) Scores are Level 3 or Above

559
@

' 70%

0% 100%

State Average: 58.9
N-Size: 102

What is this metric?

This rnetric reports the percentage of cohurl memeers who
earned a student growth (TVAAS) score of at least a 3 ("At
Expectations™ on a scale of 1.5 Only cohort members who teach o
grade of subject that has a state assessment receive TVAAS scores.
For mast EPPs, this includes 25-50% cf cohort mempers

' What does this mean?

The score of 55.9 earned this EPP 7.90 out of 15 p (s passible

View Disaggregatiops

Percentage of Cohort Members whose LOE Scores are

Level 4 or Above
-

State Average [ 11 W 63.1%

University of
Memphis

ov 100%

| N-Size: 462

What is this metric?

This metric epor s the percen ape of cohoi mermbers level of
oveiall effectivensss (LOE) scores that are 4 ("Above Expectations’)
o1 higher ori a scale of 1-5. LOE includes all comporents of a
teacher’s annual evaluabion required by state law and palicy

This metric is unscored
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Satisfaction

Satisfaction

Leader Preparation

State Report
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The Satisfaction domain reports how well cohort members feel that their preparation program prepared them for teaching. Data for this domain come

Metrics
This domain includes three unscored metrics.

{No date1s ot own for metrics with an n-size sn «lv= than 10 )
Preparedness from Cot;ework
Strongly agree B}' 22.2%
Agree 533
Disagree E 18.5%
Strongly disagree E 5.9%
0% 100%

What is this metric?

This metric reporls the extent Lo which cohort members agree
thal their EPP's coursewark and program content prepared them
tor teaching

This metric 1L unscored

Survey Response Rate

University of Memphls[il 49.3%

State Average

N-Size 136

1
i What is this metric?

Data for this dumain come from the Tennessee Educator Survey
| This metric shews the survey resporise rate for cohurt memkwers

| from this EPP who were employed in ¢ Tennessee public at
! the ume the survey was admiristered

| Preparedness from Clinical Experience
i

Strongly agree e 542%

Agree ) %
Disagree ‘ 69%
Strongly disagree s 3.1%
0% 00%

What is this metric?

hi metic reports the extent to which cohort members agree
that therr chinical experience (e g, student leaching, internstip)
prepared them for teaching

hi metricis unscared

Would Recommend Program

Strongly agree T 27e%
Agree _ 54.5%
Disagree e
Strongly disagree . 6.7%
0% 100"

What is this metric?

This metric reports the extent to which cohort members agree
that they would recommend their EPP lo someone who was
considering entering teaching

Trie metric s unscored
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Candidate Profile

Candidate Profile

iarm l-p-ar!

The Candidate Profile domain evaluates the provider's ability to recruit a strong cohort of teacher candidates and prepare them to teach in the content

areas of greatest need

Performance

Exceeds Expectations

What does this mean?
‘Does Not Meet Expectations” means the
provider received less than 50% of possible

points. "Meets Expectations” means the provide:

received 50-74.9% of possible paints “Exceeds

Expectauons” means the provider received 75%

or more of possible points

Metrics

This domain includes one scored metric

Why is this important?

EPPs play a ciincal role in diversifying
Tennessee’s teaching workforce and ensuring
that enough teachers are tramned n
high-demand subject areas

INo data s shawn for metrics with an n-size smaller than 10}

@ Score

0 Scored Range

100

Cohort Members by Race

American Indian or Alaska Natve 0.3%
Asian l 23%
slack [ 203%
Hispanic I 5.2%
Native Hawaian or Other Pacific Island.. 0.0%
Two or More Races I 2.9%

0% 100%

What does this mean?
This metric shows the racial and ethnic
composition of the three-year cohart

Why is this important?

Research indicates that a racially and ethnically
diverse teachng for = can have avanety ol
positive ImMpacts on students

EPPs above the scored range receive the maximum pornis nossible EPPy wihin the srored range receive parbial points EFPs Lelow e scored range receive zere puints

Percentage of High-Demand Endorsements

430
[ ]
10% | 40%

State Average: 39.1
N-Size: 344

What is this metric?

100%

This measwre repurts the percentage of cohurt members who earned endorsements it the areas of
Early Childhoed Education, English as a Second Language, Secondary Math (6-10 or 6-12), Secondary
Science (Biclogy, Cheristry. or Phy<ics), Special Education (Comprehencive or Interventicnist). and

World Languages

What does this mean?

The score of 43.0 earned thrs EPP 10.00 out of 10 paints possible

View disagqregations
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Candidate Assessment
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The Candidate Assessment domain evaluates a provider's performance in preparing candidates to pass the literacy and subject-area assessments required

to obtain a Tennessee teaching license

Performance

Does Not Meet Expectations

What does this mean?

“"Dows Not Meet Expectations” means the
provider received less than 50% of possibie
puints "Meels Expectations” means the provider
receved 50-74 9% of pussible puints "Exceeds
Expectations” means the provider receved 75%
or mare of possible points

Metrics

Why is this important?

Candidate assessments help ensure that new
teachers enter the dassroum with the
knowledge and skils they need (o be successiu
EPPs play a key role in preparing candidates for
these assessmients

This domain includes two scored metrics and one unscored metric.
{Nc data1s shown far metrics with an n size smaller than 10}

@ Score
0 Scored Range 100
EPP above The s _raira 42 re cve the naximun pe 05 pes. ¢ EPPs aatlun the shei . Gne . ace cariel | its EPC« be low the
Literacy Assessment Pass Rate Subject-Area Assessment Pass Rate
B93 8318
| @ | ®
80% 100 175% 95%)
0% 1000 |0

State Average: 88.2
N-Size: 169

What s this metric?

This metric reports the percentage of candidates who passed the

State Average: B6.5
N-Size: 388

What Is this metric?

10

ored

This metric reports the percentage of cobort members whe
passed the subject-area assessments required for ther
endorsement areats) within two attempts.

Praxis Teaching Reading: Etementary assessment within two
attempts. This assessment is required for candidates seehing
endorsements in Elementary Education. Early Childhood

Education, or Special Ed -t n

What does this mean?
The score of 83.3 earned this EPP 4,20 out of 9 points possible

What does this mean?
The score of 83.8 earned this EPP 2.80 out of 6 points possible

View Disaggregations

g reie i e ) pu
Tennessee Early Literacy Assessment
First-Time Pass Rate

University of
Memphis

State Average 33.6%

10044
N-Size: <10

What is this metric?

his metric reports the percentage of Lot members who
passed the Tennessee Early Li Assessment (TELA) on ther
first attempt. This assessment s only required for certamn
candidates seeking to teach in grades K-3

This metric 1s uns




