TEAMS FORMATIVE EVALUATION
2024 N=32

Data from the TEAM formal Evaluation for Residency II candidates for the 2024-2025 academic
year is provided with means and standard deviations. This is the first semester pilot for the EPP
with the license management system TEVERA, therefore, data is not disaggregated by programs,
race, and gender. This will be provided during the next academic year. The EPP had 32
candidates who were provided feedback from supervising teachers on their performance in the
classroom. Candidates are evaluated using a 3-point rubric, with 3 (above expectation) as the
highest score and 1(below expectations) as the lowest score. Candidates are required to score a
minimum of 2(at expectations) or higher on this evaluation. The evaluation contains 40 items to
provide candidates with valid feedback.

Results from the TEAM evaluation found that the candidates' mean for each item was 2.45 and
higher for all items on the instrument. Although all candidates' mean scores for each item were
2(at expectation) and higher, the EPP is committed to continuing to provide innovative measures
for supporting candidates to be successful educators by providing innovative teaching
methodologies in all method courses aligned with state and national standards.
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CRITERIA LEVEL COUNTS
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CRITERIA LEVEL COUNTS
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CRITERIA LEVEL DISTRIBUTION CHARTS
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CRITERIA LEVEL DISTRIBUTION CHARTS
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