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Amber Bush: 
Associate Dean of

Students

Margie Griffin:
Assistant Director and

Conduct Educator

Morgan Linsy:
Coordinator and

Conduct Educator
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Cheating
Plagiarism
AI
Disrupting Classroom Environments

Academic Misconduct

Fighting
Vandalism
Threats
Trespassing

General Misconduct

Greek Life
ACAD 1100
RSO Judicial Review
Medical School, Law School, Law
Enforcement Disciplinary Check

Outreach and Disciplinary
Review
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Behavioral Expectations and
Responsibilities

 Rights and Privileges

Student Disciplinary Process

Outcomes

The Appeal Process

Interim Actions/Holds

What to Expect:
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Behavioral
Expectations:

Rights and Privileges: Student Disciplinary
Process:

(2) Academic
Misconduct

(3) Disruptive
Classroom Behavior

(4) Failure to
Comply

(13) Violation of
Privacy

Right to know the
allegation and
information
supporting it

Right to an
Advisor

Access to their
Educational

Records within
OSA
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Outcomes: The Appeal Process:

Interim Actions and
Holds: 

Administrative:

Warning, Probation,
Suspension, and
Expulsion

Educational:

RAISE
Ethics in Action
Reflection Paper
Conflict Wise
Alcohol and Other Drugs

For an appeal to be
considered valid, it

must meet the appeal
grounds. If granted,

students options are as
follows: 

 Internal Appeal
Reader

Tennessee Uniform
Administrative
Procedures Act

Interim Actions:

Placed when a student
presents an immediate
threat to themselves or

the University
community

Holds:

Placed when a student
does not complete their
sanction within the
allotted time
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Initial
Allegation 

Faculty/Student
Meeting

Academic Misconduct
Reporting Form/OSA

Referral

Educational
Conference

Outcomes:
Informal Resolution

Agreement 
Or

 No-Action Determination

Student Conduct
Board Hearing
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Initial Allegation Faculty/Student Meeting

Was the assignment
flagged on Turn It In?

Is the writing within the
student’s normal scope of

ability?

Are sources or theories not
applicable or relevant to the

course used for the
assignments foundation?

How did the student write the
paper? What was their process?

Are they able to recall enough
information about the topic or

assignment without being
prompted? Are they able to do so
without the assignment in hand?

Has the student experienced a
traumatic event recently?
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What Do We Need From

You?

Course Syllabus

Narrative of the Incident

Copy of the Assignment/Instructions

TurnItIn Report (if applicable)

Any subsequent AI reports, i.e. Quillbot,
GPTZero (if applicable)
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SA 20% is the maximum allowed use
for AI in our office.

All sanctions above 20% are
required to be resubmitted or
additional sanctions can apply.

If a faculty member’s syllabi states that use
of artificial intelligence is prohibited, then

that becomes the leading rationale for
students found responsible of an applicable

violation.

General Sanction Submissions

Guiding Standard for
Academic Integrity

Outcomes



Questions,
Comments,
Concerns?!
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Website

Phone 901.678.2298

Address 359 University Center

https://www.memphis.edu/osa/

Need to Report a Concern/Non-Academic
Related Offense: 

https://cm.maxient.com/reportingform.php?
UnivofMemphis&layout_id=91

https://www.memphis.edu/osa/
https://cm.maxient.com/reportingform.php?UnivofMemphis&layout_id=91
https://cm.maxient.com/reportingform.php?UnivofMemphis&layout_id=91

