

M2026.04.14 Motion on Merit Compensation

Originators: Faculty Senate Budget and Finance Standing Committee

Whereas, 
Merit compensation can provide benefits by incentivizing faculty to work harder and aligning their efforts with the University’s strategic goals; and

Whereas, 
The equitable and transparent distribution of faculty compensation is vital to sustaining fairness, morale, and trust within the University community; and

Whereas, 
In most years, across-the-board salary increases have lagged behind inflation, contributing to salary compression and undermining the University’s ability to ensure that faculty are compensated fairly and competitively; and

Whereas, 
A credible and participatory faculty evaluation system, developed collaboratively and approved by the Faculty Senate, is essential to any merit-based compensation process;

Be it therefore resolved, 
The Faculty Senate recommends that merit raises to base salaries be considered only after a comprehensive faculty evaluation system has been developed with full participation of, and approval by, the Faculty Senate; and

Be it further resolved, 
Merit raises to base salaries shall be implemented only in fiscal years in which across-the-board salary increases are at least equal to the rate of inflation and salary compression concerns have been adequately addressed; and

Be it further resolved, 
In the interest of promoting faculty engagement, recognition, and professional development, the University is encouraged to explore and implement alternative forms of merit compensation and recognition, such as one-time performance bonuses, sabbaticals, research grants, or funded professional development opportunities, rather than permanent increases to base salaries.

Recipients: 
Faculty Senate
René Bustamante, Chief Financial Officer
David J. Russomanno, Provost
Bill Hardgrave, President
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