Motion to Approve Revisions to the 2025-26 Faculty Handbook 
Section 4.9 Faculty Planning and Evaluation
Section 4.9.1 Annual Performance Review; Faculty Performance Ratings: (p.43)


Originator: The Faculty Policies Committee

Whereas, 
The Faculty Policies Committee has a standing charge to annually review and propose appropriate revisions to the Faculty Handbook. 

Whereas,
The Faculty Policies Committee reviewed requests for Faculty Handbook changes received from Administrators, Deans, and faculty from across all units of the University of Memphis.

Whereas,
The Faculty Policies Committee approved and recommends the changes to Section 4.9.1 Annual Performance Review; Faculty Performance Ratings from the 2025-2026 Faculty Handbook. 

Be it resolved that,
The Faculty Senate approves of the attached revisions to the 2025-2026 Faculty Handbook Section 4.9.1 Annual Performance Review; Faculty Performance Ratings, and recommends approval and adoption by the Provost.




Recipients:
The Office of the Faculty Senate
Dr. David J. Russomanno, Executive Vice President for Academic Affairs & Provost 
Ms. Helen Johnson, Office of the Provost 






Faculty Senate





Section 4.9.1 Annual Performance Review; Faculty Performance Ratings

A faculty member has the right to general appeal of an Annual Performance Review as described in
Appendix B.1. A faculty member may appeal an Annual Performance Review once the evaluation is fully executed
by the dean.

All faculty members are expected to complete and submit an annual performance self-evaluation in accordance with the designated timelines and procedures. The self-evaluation is a required component of the annual review process and provides faculty with the opportunity to document accomplishments, reflect on professional growth, and outline future goals in the areas of teaching, scholarship, and service. Faculty members are responsible for ensuring timely submissions.

. Not completing and submitting the annual performance self-evaluation by the established timeline may result in a rating of “1-Failure to Meet Responsibilities” on the faculty member’s annual evaluation. Exceptions may be considered and must be approved by the department chair/director. 




Amended Motion Passed 3/31/2026
Vote: 25 For, 15 Against, 0 Abstain

