Motion to Approve Revisions to the 2025-26 Faculty Handbook 
Section 4.9.3 Probationary Period
A. Tenure Upon Appointment (p.45)


Originator: The Faculty Policies Committee

Whereas, 
The Faculty Policies Committee has a standing charge to annually review and propose appropriate revisions to the Faculty Handbook. 

Whereas,
The Faculty Policies Committee reviewed requests for Faculty Handbook changes received from Administrators, Deans, and faculty from across all units of the University of Memphis.

Whereas,
The Faculty Policies Committee approved and recommends the changes to Section 4.9.3 Probationary Period; A. Tenure Upon Appointment from the 2025-2026 Faculty Handbook. 

Be it resolved that,
The Faculty Senate approves of the attached revisions to the 2025-2026 Faculty Handbook Section 4.9.3 Probationary Period; A. Tenure Upon Appointment, and recommends approval and adoption by the Provost.




Recipients:
The Office of the Faculty Senate
Dr. David J. Russomanno, Executive Vice President for Academic Affairs & Provost 
Ms. Helen Johnson, Office of the Provost 






Faculty Senate





Section 4.9.3 Probationary Period; A. Tenure Upon Appointment


No faculty members shall be granted tenure upon initial appointment except by positive action of the Board of Trustees upon the recommendation of the president. A faculty member hired to serve as president can be granted tenure upon initial appointment by positive action of the Board of Trustees. In exceptional cases, a distinguished faculty member, dean, or provost senior academic leader may be awarded tenure upon her or his initial appointment. in accordance with the Board of Trustees Tenure and Academic Freedom Policy. In these cases, an expedited tenure review will be conducted prior to awarding tenure upon appointment. In the case of a distinguished faculty member appointment, the provost will make a request to the president based on the recommendation of the dean for expedited tenure review after the dean has received a request and recommendation from the department chair/director. In the case of a dean appointment, the provost will first make a request to the president for expedited tenure review and will notify the affected academic unit and/or the department/center/institute that will serve as the locus for tenure of her or his request to the president. 

The president will notify the provost, the dean, and the department chair/director of the affected academic unit and/or the department/center/institute that will serve as the locus for tenure of his or her decision on whether to proceed with an expedited tenure review. In the case of a provost appointment, the president will notify the affected academic unit and/or the department/center/institute that will serve as the locus for tenure and the provost of his or her intention to recommend that the faculty appointee be awarded tenure upon initial appointment to the Board of Trustees. In all cases, the candidate’s application file will take the place of the traditional dossier which is described in Section 4.9.7B. 

External peer reviews described in Section 4.9.7C(2) are not required for the expedited tenure review. The affected academic unit and/or the department/center/institute will have 5 business days from the date of notification from the president to complete an expedited tenure review following the procedures in Sections 4.9.7C(4-6), Sections 4.9.7D(1-3). 

For a distinguished faculty member or, dean, or senior academic leadership appointment, other than the provost, the expedited tenure review process will be managed by the provost. For a provost appointment, the expedited tenure review process will be managed by the president. After reviewing the recommendations of the department tenure and promotion committee, department chair, academic unit tenure and promotion committee, and dean, the provost will review the candidate’s application and make a recommendation to the president except in the case of a provost appointment. After receiving recommendations from the provost (except in the case of a provost appointment), department tenure and promotion committee, department chair, academic unit tenure and promotion committee, and dean, the president will make the final recommendation on tenure upon appointment to the Board of Trustees. 

If, after 5 business days, the president does not receive a complete set of recommendations from the provost, department tenure and promotion committee, department chair, academic unit tenure and promotion committee, and/or dean, the president will review the recommendations he or she has received and make the final recommendation on tenure upon appointment to the Board of Trustees. If the president decides that she or he is recommending that the faculty appointee be awarded tenure upon initial appointment to the Board of Trustees, the president will notify the dean of the affected academic unit and/or the department chair/director of his or her decision.

The Board of Trustees will only grant tenure upon initial appointment if the proposed appointee,

1. holds tenure at another higher education institution and the Board determines that the
president has documented that the proposed appointee cannot be successfully
recruited to the university without being granted tenure upon initial appointment, and

2. will be appointed as an associate or full professor.

Motion Failed 3/31/2026
Vote: 11 For, 25 Against, 1 Abstain

