M2025.4.29 Motion to Reduce Faculty Salary Compression.

Originators: Faculty Senate Budget and Finance Standing Committee

Whereas,
The mission of the University of Memphis is to deliver enduring education, impactful research, and collaborative services; and

Whereas,
These goals are only achievable through the partnership of the University of Memphis faculty with students, alumni, staff, administrative leadership, and the Board of Trustees and

Whereas,
The faculty of the University of Memphis deserve fair compensation for time and labor as well as opportunities for compensation adjustments, including inflation/cost of living (COLA), promotions, raises, equity pay, and

Whereas,
The Faculty Senate has engaged in conversations with the administration of the University of Memphis regarding the issues of salary compression for over ten years (see attached emails from former University of Memphis President M. David Rudd, former Faculty Senate President Thomas Banning and former Music Senator John Mueller).

Whereas,
A 1.6% across-the-board salary increase is planned for all faculty, regardless of the above-stated issues.

Whereas,

Each across-the-board raise exacerbates pay inequity and salary compression and fails to fulfill goal 5 of the Ascend Strategic Plan by not retaining, recognizing and rewarding faculty who are most affected by these issues.

Whereas,
The Administration of the University of Memphis has no stated plan to address existing instances of salary compression and pay inequity.

Be It Resolved,
The University of Memphis Senior Administration will recognize the severity of salary compression and pay inequity and make addressing these issues the highest priority for the upcoming budgeting cycle. The administration will set aside a projected amount to address salary compression and pay equity.

Be It Further Resolved,
The Senior Administration of the University of Memphis, in collaboration with the Faculty Senate and according to current research in the area of faculty compensation, will develop a more detailed approach to salary increases with the allocations from the State Legislature, using the funds to address the long-standing issues of salary compression and pay inequity.

Motion Passed 4/29/25
Vote: 39 For, 2 Against, 2 Abstain
