Motion to Approve Revisions to the 2024-25 Faculty Handbook 
Section 4.9.7.C2 Tenure & Promotion Review: External Peer Review (p.58)
 

Originator: The Faculty Policies Committee

Whereas, 
The Faculty Policies Committee has a standing charge to annually review and propose appropriate revisions to the Faculty Handbook. 

Whereas,
The Faculty Policies Committee reviewed requests for Faculty Handbook changes received from Deans and faculty from across all units of the University of Memphis.

Whereas,
The Faculty Policies Committee approved and recommends the changes to Section 4.9.7.C2, Tenure & Promotion Review: External Peer Review of the 2024-2025 Faculty Handbook. 

Be it resolved that,
The Faculty Senate approves of the attached revisions to the 2024-2025 Faculty Handbook, Section 4.9.7.C2, Tenure & Promotion Review: External Peer Review, and recommends approval and adoption by the Provost.




Recipients:
The Office of the Faculty Senate
Dr. David J. Russomanno, Executive Vice President for Academic Affairs & Provost 
Ms. Helen Johnson, Office of the Provost 
[image: ]Faculty Senate


Section 4.9.7.C2 Tenure & Promotion Review: External Peer Review

The candidate shall develop a list, normally four to eight names, of recommended external peer reviewers. The candidate may also submit a list (with justifications) of persons who may pose a conflict for consideration by the chairs of the department and the department tenure and promotion committee. In addition, the department chair and the department tenure and promotion committee will develop a list of external peer reviewers. The chairs must select at least one of the names suggested by the candidate. If it is not possible to obtain a recommendation from a reviewer suggested by the candidate, the reasons must be documented at the departmental level. The department tenured faculty and department chair are solely responsible for supplementing the candidate's list with additional reviewers. The dossier should contain at least four external reviews. If it is not possible to obtain four reviews, the reasons must be documented at the departmental level. For each reviewer, there should be an accompanying brief paragraph identifying the reviewer’s credentials and a statement regarding the nature of the relationship to the candidate or lack thereof. The external reviewers are expected to provide informed, objective evaluations rather than testimonials. Therefore, no more than one external reviewer can be a past mentor or collaborator of the candidate. A template for the External Evaluator List which is required for the dossier and a sample request letter for an External Peer Evaluation shall be maintained by the provost and posted on the university website.






Motion Passed  3/25/2025
Vote: 38 For, 1 Against, 0 Abstain	
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