
 

 
 

Weeks of Welcome Leaders 
Apply in TigerZone! 

WOW Leaders will be chosen prior to July 1st.   
Applications for Fall 2024/Spring 2025 due April 19th.  

 
Positions Overview & Summary of Job Function: 
W.O.W. Leaders will assist Lambuth Student Services Staff in the planning, marketing, & facilitation of 
Weeks of Welcome (Fall & Spring) as well as Frosh Fusion. 
Position Qualifications: 

● The minimum overall GPA considered for this position is 2.5, to be maintained throughout the 
length of your employment 

● A student must be enrolled full-time for the semester during which they will work and will remain 
enrolled full-time throughout employment with the office. 

● A student must be in good academic, financial, and/or student discipline standing with the 
University. 

● Student must be comfortable speaking to large groups.  
● Student must demonstrate leadership & enthusiasm for the campus experience. 
● Must attend sessions prior to the start of the Fall semester (July/August) 
● Must attend sessions for Winter Welcome towards the end of the Fall semester (Nov./Dec) 
● Must assist with the facilitation of Weeks of Welcome activities 
● Must complete classroom visits at the start of each semester.  

Position Compensation: 
W.O.W leaders will be paid a $150 stipend via one-time payment contract at the conclusion of Weeks of 
Welcome (Fall), and the conclusion of Winter Welcome (Spring) for a total of $300. 
$150 (4 planning hours, 7 hours for events & prep, 1.5 hours for classroom visits each semester at a rate 
of $12/hr) 
Students that also work Frosh Fusion will receive an additional $150. 
Students that do not work the full hours listed will receive a cut to their stipend.  
 
For more information or to submit materials contact Emily Ridgeway, emily.ridgeway@memphis.edu. 
 

 
 
Equal Employment Opportunity and Campus Safety 
Equal Employment Opportunity is the right of all persons to work and to advance on the basis of merit, ability, and potential without 
regard to race, color, national origin, sex, sexual orientation, genetic information, religion, disability, age or status as a veteran. The 
University of Memphis is committed to maintaining a learning and working environment that is free from discrimination, harassment 
and retaliation. 
 
Information on The University of Memphis annual security report is found here: 
https://www.memphis.edu/police/pdf/annualsecurityfire2017.pdf   
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