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[bookmark: _bookmark0]Introduction and General Information about the LAMP Survey
[bookmark: _bookmark1]Background
The American Association of Colleges of Nursing (AACN) developed the Leading Across Multidimensional Perspectives (LAMP©) Culture and Climate Survey to assess learning environments in schools of nursing. The tool gives academic administrators a better understanding of how their learning environment is influencing student experiences and outcomes. With assessment data collected from students, faculty, and staff, educators are equipped with valuable information needed to initiate change, target areas of growth, and most importantly, improve student outcomes.

With its unique design focused on nursing education, the survey sought feedback from students, faculty, and administrator/staff. This research effort is IRB approved by the American Institutes for Research (EX00580).

[bookmark: _bookmark2]Survey Participation
[bookmark: _bookmark3]General Response Pattern
In the survey, the first screening question required a response to ensure IRB requirement for voluntary participation. If a respondent declined this question, they were immediately taken to the ‘thank you’ page. At the next survey juncture, respondents were given two optional questions: what campus group they belonged to and which nursing program site.

[bookmark: _bookmark4]Program Response Pattern
Some respondents chose not to provide answers to certain survey questions. This resulted in differences between the numbers in the program response pattern table below and the tables of responses to each question.
	Counts of Responses by Campus Group
	Survey 2023

	Students
	137

	Faculty
	38

	Administrators or Staff
	13

	Total
	188



[bookmark: _bookmark5]Survey Description and Thematic Areas
The AACN design team consulted and drew inspiration from over 25 sources, including ongoing national surveys in higher education (National Survey of Student Engagement and Higher Education Research Institute Climate Survey), AAMC Standpoint Surveys, institution-based surveys (University of Arizona Climate Survey and Bemidji Campus & Climate Survey), numerous articles in health care and higher education, and health profession workplace reports. The design team balanced national priorities and local sensibilities as we approached each theme area and specific question. Questions were generated using Likert scales with the addition of two short answer questions asking the respondent what their program could do ‘more of’ and ‘less of’ in the future.

Copyright © 2023 American Association of Colleges of Nursing. All rights reserved.
23

The survey is divided into six thematic areas described below.

[bookmark: _bookmark6]Perceptions of Culture and Climate
There were 29 items for this theme for students and 17 items for faculty and staff. Questions asked respondents how they feel about culture and climate at their program site. These included perceptions of cohesion, caring, program values, and overall sense of responsiveness and preparation for a nursing career.

[bookmark: _bookmark7]Fair Treatment and Observations of Discrimination
There were 28 items for this theme for students and 16 items for faculty and staff. These questions asked about perceptions of how individuals from underrepresented groups (males, racial/ethnic groups, LGBTQ, ability, and low income) were treated or observations of discrimination for specific groups.

[bookmark: _bookmark8]Belongingness
There were 14 items for students and 10 items for faculty and staff. These questions asked about perceptions of connection or bonds to others, and feelings of isolation or stranger-ness to the campus and program overall.

[bookmark: _bookmark9]Value of Diversity, Equity, and Inclusion
There were 12 items for students, faculty, and staff. These questions asked about the overall sense of diversity, equity, and inclusion at the program site. Items asked about the knowledge, appreciation, and benefits of traditional nursing program enrollment of individuals from underrepresented groups, such as racial/ethnic, LGBTQ, ability, and low income. Questions also asked about tolerance and respect for different beliefs and social determinants of health.

[bookmark: _bookmark10]Campus Services and Clinical Training
There were two themes, Campus Services and Clinical Training Sites, that only students could respond to. Campus Services had 11 items and asked about academic and career advising, support for licensure exams, and overall support to meet the student professional goals. Clinical Training had 6 items that asked about perceptions on how the training site demonstrated respect and tolerance for patients and upheld standards of care.

[bookmark: _bookmark11]Overall Strength of the Instrument
Psychometric examination of the survey for the reliability and validity revealed a Cronbach alpha over
0.9. for each of the thematic areas.

[bookmark: _bookmark12]Guidance for Using this Report
There are four parts to this report:

· Part A: Survey Participation and Descriptive and Comparative Results for Composite Variables provides an analysis of the six thematic areas by campus group. This analysis allows the reader to see the between and among group differences and to determine broadly if school activities, if implemented, made a difference. If a nursing school conducted a previous Culture and Climate

survey, the comparison chart includes these earlier results in the column identified as Previous. The national results include responses from all previous respondents and adjusts to accommodate additional respondents as they are added to the data set from all survey respondents.
· Part B: Descriptive Results for All Questions provides the response tables for each campus group for questions in each thematic area. (If available schools should refer to a previous report to compare specific question results). This section also includes descriptive analysis of those questions presented only to students. These questions ask about student services and clinical training sites and illuminate any needs for improvement according to the student experience.
· Part C: Responses to Demographic Questions provides demographic data for all campus groups: students, faculty, and staff. We suggest you compare this section with your general campus demographics to indicate how generalizable these results are to the larger campus.
· Part D: Responses to Short Answer Questions provides qualitative feedback by survey respondents disaggregated by campus group. This section features what respondents stated was most and least useful at their campus site.

[bookmark: _bookmark13]Monitoring Programmatic Change
School culture and climate are essential elements to both student performance and outcomes. The assessment of school culture and climate is a first step when planning for change. While such assessments are complex, they can inform the planner's decisions related to which improvement strategies to employ as well as how to implement proposed changes.

Please refer to the supporting document for recommendations and actions to consider.

[bookmark: _bookmark14]Questions and Feedback
Please direct any questions, comment, or feedback to Christine Downing, AACN’s Associate Director of
Diversity, Equity, and Inclusion at cdowning@aacnnursing.org.
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[bookmark: _bookmark15]Part A: Descriptive and Comparative Results for Composite Variables

[bookmark: _bookmark16]Perceptions of Culture and Climate
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[bookmark: _bookmark17]Fair Treatment and Discrimination
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[bookmark: _bookmark18]Value of Diversity, Equity, and Inclusion
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[bookmark: _bookmark20]Adequacy of Campus Services (Students Only)

Campus Services Composite
(Students only)
Previous	Current	National Survey Average
5
4
3.73
3.46
3
2
1
0
Student



[bookmark: _bookmark21]Adequacy of Clinical Training Sites (Students Only)
Clinical Training Sites Composite
(Students only)
Previous	Current	National Survey Average
5
4
3.64
3.35
3
2
1
0
Student

















[bookmark: _bookmark22]Part B: Descriptive Results for
Questions

[bookmark: _bookmark23]Tables for all Respondents for Each Question for all Thematic Areas
[bookmark: _bookmark24]Perceptions of Culture and Climate
[bookmark: _bookmark25]Students
	Question
	
Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Fosters a sense of community
	35.8%
	49
	48.9%
	67
	6.6%
	9
	5.8%
	8
	2.9%
	4
	137

	Has a strong sense of cohesion
	24.1%
	33
	47.4%
	65
	16.1%
	22
	5.1%
	7
	7.3%
	10
	137

	Values student opinions
	26.3%
	36
	41.6%
	57
	16.8%
	23
	9.5%
	13
	5.8%
	8
	137

	Ensures safe environment for all students
	40.1%
	55
	40.9%
	56
	6.6%
	9
	5.8%
	8
	6.6%
	9
	137

	Students know that they can get assistance from faculty/staff on campus if they
need help
	
37.2%
	
51
	
48.9%
	
67
	
5.1%
	
7
	
5.1%
	
7
	
3.6%
	
5
	
137

	There is respect for different expressions of values and beliefs at my institution
	
38.0%
	
52
	
45.3%
	
62
	
5.1%
	
7
	
3.6%
	
5
	
8.0%
	
11
	
137

	Subtle discrimination and micro aggression may exist in the structure of the program
	
16.1%
	
22
	
23.4%
	
32
	
29.2%
	
40
	
17.5%
	
24
	
13.9%
	
19
	
137

	The curriculum appropriately addresses racial and ethnic diversity
	
29.2%
	
40
	
45.3%
	
62
	
12.4%
	
17
	
2.2%
	
3
	
10.9%
	
15
	
137

	Class discussions teach students tolerance and respect for different beliefs
	
35.8%
	
49
	
48.2%
	
66
	
6.6%
	
9
	
2.9%
	
4
	
6.6%
	
9
	
137

	Faculty model respect and tolerance for different beliefs
	32.8%
	45
	54.0%
	74
	5.8%
	8
	2.9%
	4
	4.4%
	6
	137

	My values are congruent with the dominant institutional
values
	
29.2%
	
40
	
56.9%
	
78
	
2.9%
	
4
	
2.2%
	
3
	
8.8%
	
12
	
137

	My faculty responds to student inquiries, needs, concerns, and suggestions
	
28.5%
	
39
	
48.9%
	
67
	
13.1%
	
18
	
8.0%
	
11
	
1.5%
	
2
	
137

	My faculty are available by email
	43.8%
	60
	47.4%
	65
	5.1%
	7
	3.6%
	5
	0.0%
	0
	137

	My faculty's office hours are convenient
	25.5%
	35
	47.4%
	65
	15.3%
	21
	2.9%
	4
	8.8%
	12
	137

	My faculty provide academic support
	38.7%
	53
	51.1%
	70
	4.4%
	6
	4.4%
	6
	1.5%
	2
	137

	My faculty provide mentoring and career guidance
	32.8%
	45
	46.0%
	63
	8.8%
	12
	3.6%
	5
	8.8%
	12
	137



	Question
	
Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	My school is preparing me to be successful in the nursing
profession
	
42.3%
	
58
	
44.5%
	
61
	
5.1%
	
7
	
4.4%
	
6
	
3.6%
	
5
	
137

	My school is a good value for my money
	30.7%
	42
	53.3%
	73
	4.4%
	6
	6.6%
	9
	5.1%
	7
	137

	I would recommend this school to other students,
friends, or family
	
38.0%
	
52
	
39.4%
	
54
	
7.3%
	
10
	
6.6%
	
9
	
8.8%
	
12
	
137

	Knowing what I know now, I would enroll again
	32.8%
	45
	40.1%
	55
	9.5%
	13
	9.5%
	13
	8.0%
	11
	137

	I can enroll in the courses I need to graduate on time
	43.8%
	60
	48.2%
	66
	2.9%
	4
	2.2%
	3
	2.9%
	4
	137

	Teaching at this nursing school is of high quality
	29.2%
	40
	47.4%
	65
	10.9%
	15
	5.8%
	8
	6.6%
	9
	137

	I plan to complete my degree at this nursing school
	67.9%
	93
	29.2%
	40
	0.0%
	0
	0.7%
	1
	2.2%
	3
	137






	
Question
	1 (Weak)
	2
	
	3
	
	4
	
	5 (Strong)
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Friendly
	4.4%
	6
	4.4%
	6
	19.7%
	27
	29.2%
	40
	42.3%
	58
	137

	Caring
	5.1%
	7
	5.9%
	8
	20.6%
	28
	32.4%
	44
	36.0%
	49
	136

	Rigorous
	3.7%
	5
	2.9%
	4
	14.7%
	20
	38.2%
	52
	40.4%
	55
	136

	Affordable
	9.1%
	12
	12.9%
	17
	35.6%
	47
	22.7%
	30
	19.7%
	26
	132

	Innovative
	4.5%
	6
	9.0%
	12
	21.6%
	29
	35.8%
	48
	29.1%
	39
	134

	Safe
	4.5%
	6
	3.0%
	4
	14.4%
	19
	36.4%
	48
	41.7%
	55
	132



[bookmark: _bookmark26]Faculty
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Fosters a sense of community
	18.4%
	7
	50.0%
	19
	15.8%
	6
	10.5%
	4
	5.3%
	2
	38

	Has a strong sense of cohesion
	13.2%
	5
	36.8%
	14
	34.2%
	13
	13.2%
	5
	2.6%
	1
	38

	Values student opinions
	44.7%
	17
	44.7%
	17
	7.9%
	3
	2.6%
	1
	0.0%
	0
	38

	Ensures safe environment for all students
	34.2%
	13
	47.4%
	18
	10.5%
	4
	5.3%
	2
	2.6%
	1
	38

	Students know that they can get assistance from faculty/staff on campus if they
need help
	
44.7%
	
17
	
50.0%
	
19
	
5.3%
	
2
	
0.0%
	
0
	
0.0%
	
0
	
38

	There is respect for different expressions of values and beliefs at my institution
	
23.7%
	
9
	
50.0%
	
19
	
13.2%
	
5
	
10.5%
	
4
	
2.6%
	
1
	
38

	Subtle discrimination and micro aggression may exist in the structure of the program
	
26.3%
	
10
	
34.2%
	
13
	
26.3%
	
10
	
5.3%
	
2
	
7.9%
	
3
	
38

	The curriculum appropriately addresses racial and ethnic diversity
	
18.4%
	
7
	
63.2%
	
24
	
15.8%
	
6
	
2.6%
	
1
	
0.0%
	
0
	
38

	Class discussions teach students tolerance and respect for different beliefs
	
15.8%
	
6
	
60.5%
	
23
	
13.2%
	
5
	
5.3%
	
2
	
5.3%
	
2
	
38

	Faculty model respect and tolerance for different beliefs
	44.7%
	17
	39.5%
	15
	7.9%
	3
	5.3%
	2
	2.6%
	1
	38

	My values are congruent with the dominant institutional
values
	
42.1%
	
16
	
57.9%
	
22
	
0.0%
	
0
	
0.0%
	
0
	
0.0%
	
0
	
38





	Question
	1 (Weak)
	2
	
	3
	
	4
	
	5 (Strong)
	Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Friendly
	7.9%
	3
	7.9%
	3
	15.8%
	6
	28.9%
	11
	39.5%
	15
	38

	Caring
	7.9%
	3
	7.9%
	3
	7.9%
	3
	36.8%
	14
	39.5%
	15
	38

	Rigorous
	10.5%
	4
	13.2%
	5
	15.8%
	6
	42.1%
	16
	18.4%
	7
	38

	Affordable
	2.8%
	1
	2.8%
	1
	33.3%
	12
	27.8%
	10
	33.3%
	12
	36

	Innovative
	10.5%
	4
	13.2%
	5
	13.2%
	5
	39.5%
	15
	23.7%
	9
	38

	Safe
	5.3%
	2
	13.2%
	5
	15.8%
	6
	34.2%
	13
	31.6%
	12
	38



[bookmark: _bookmark27]Staff
	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	Fosters a sense of community
	69.2%
	9
	23.1%
	3
	7.7%
	1
	0.0%
	0
	0.0%
	0
	13

	Has a strong sense of cohesion
	53.8%
	7
	38.5%
	5
	7.7%
	1
	0.0%
	0
	0.0%
	0
	13

	Values student opinions
	69.2%
	9
	15.4%
	2
	0.0%
	0
	7.7%
	1
	7.7%
	1
	13

	Ensures safe environment for all students
	53.8%
	7
	46.2%
	6
	0.0%
	0
	0.0%
	0
	0.0%
	0
	13

	Students know that they can get assistance from faculty/staff on campus if they need help
	
84.6%
	
11
	
7.7%
	
1
	
7.7%
	
1
	
0.0%
	
0
	
0.0%
	
0
	
13

	There is respect for different expressions of values and beliefs at my institution
	
53.8%
	
7
	
38.5%
	
5
	
0.0%
	
0
	
7.7%
	
1
	
0.0%
	
0
	
13

	Subtle discrimination and micro aggression may exist in the structure of the program
	
15.4%
	
2
	
23.1%
	
3
	
53.8%
	
7
	
7.7%
	
1
	
0.0%
	
0
	
13

	The curriculum appropriately addresses racial and ethnic diversity
	
15.4%
	
2
	
46.2%
	
6
	
23.1%
	
3
	
0.0%
	
0
	
15.4%
	
2
	
13

	Class discussions teach students tolerance and respect for different beliefs
	
7.7%
	
1
	
38.5%
	
5
	
15.4%
	
2
	
0.0%
	
0
	
38.5%
	
5
	
13

	Faculty model respect and tolerance for different beliefs
	23.1%
	3
	30.8%
	4
	7.7%
	1
	7.7%
	1
	30.8%
	4
	13

	My values are congruent with the dominant institutional values
	
30.8%
	
4
	
61.5%
	
8
	
0.0%
	
0
	
0.0%
	
0
	
7.7%
	
1
	
13



	
Question
	1 (Weak)
	2
	
	3
	
	4
	
	5 (Strong)
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Friendly
	0.0%
	0
	7.7%
	1
	7.7%
	1
	7.7%
	1
	76.9%
	10
	13

	Caring
	0.0%
	0
	7.7%
	1
	7.7%
	1
	15.4%
	2
	69.2%
	9
	13

	Rigorous
	0.0%
	0
	16.7%
	2
	25.0%
	3
	0.0%
	0
	58.3%
	7
	12

	Affordable
	8.3%
	1
	8.3%
	1
	41.7%
	5
	16.7%
	2
	25.0%
	3
	12

	Innovative
	7.7%
	1
	0.0%
	0
	15.4%
	2
	23.1%
	3
	53.8%
	7
	13

	Safe
	0.0%
	0
	7.7%
	1
	30.8%
	4
	23.1%
	3
	38.5%
	5
	13



[bookmark: _bookmark28]Fair Treatment and Discrimination
[bookmark: _bookmark29]Students
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	
Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Female students are treated fairly in my nursing program
	46.7%
	64
	45.3%
	62
	1.5%
	2
	1.5%
	2
	5.1%
	7
	137

	Male students are treated fairly in my nursing program
	38.0%
	52
	42.3%
	58
	0.0%
	0
	2.2%
	3
	17.5%
	24
	137

	Students of Color are treated fairly in my nursing program
	34.3%
	47
	40.9%
	56
	5.1%
	7
	3.6%
	5
	16.1%
	22
	137

	LGBTQ students are treated fairly in my nursing program
	31.4%
	43
	32.1%
	44
	2.2%
	3
	2.9%
	4
	31.4%
	43
	137

	Students, aged 40 and older, are treated fairly in my nursing
program
	
37.2%
	
51
	
46.7%
	
64
	
2.9%
	
4
	
2.9%
	
4
	
10.2%
	
14
	
137

	Students with disabilities are treated fairly in my nursing program
	
32.1%
	
44
	
34.3%
	
47
	
2.9%
	
4
	
2.2%
	
3
	
28.5%
	
39
	
137

	Students with disabilities are physically and emotionally
safe at our institution
	
31.4%
	
43
	
34.3%
	
47
	
2.2%
	
3
	
1.5%
	
2
	
30.7%
	
42
	
137

	LGBTQ people are physically and emotionally safe at our institution
	
29.2%
	
40
	
33.6%
	
46
	
1.5%
	
2
	
1.5%
	
2
	
34.3%
	
47
	
137

	Black/African American students are treated fairly in
my nursing program
	
35.8%
	
49
	
41.6%
	
57
	
5.1%
	
7
	
4.4%
	
6
	
13.1%
	
18
	
137

	Hispanic/Latin students are treated fairly in my nursing program
	
32.8%
	
45
	
38.0%
	
52
	
1.5%
	
2
	
1.5%
	
2
	
26.3%
	
36
	
137

	Asian/Asian American students are treated fairly in
my nursing program
	
32.1%
	
44
	
38.7%
	
53
	
1.5%
	
2
	
1.5%
	
2
	
26.3%
	
36
	
137

	Native American students are treated fairly in my nursing program
	
24.8%
	
34
	
35.0%
	
48
	
0.7%
	
1
	
2.2%
	
3
	
37.2%
	
51
	
137

	Hawaiian/OPI students are treated fairly in my nursing
program
	
24.1%
	
33
	
29.9%
	
41
	
1.5%
	
2
	
2.2%
	
3
	
42.3%
	
58
	
137

	Female faculty members are treated fairly
	26.3%
	36
	34.3%
	47
	0.7%
	1
	0.7%
	1
	38.0%
	52
	137

	Faculty of Color are treated fairly
	25.5%
	35
	26.3%
	36
	3.6%
	5
	2.9%
	4
	41.6%
	57
	137

	LGBTQ faculty are treated
fairly
	23.4%
	32
	22.6%
	31
	0.7%
	1
	1.5%
	2
	51.8%
	71
	137

	Female staff members are treated fairly
	24.8%
	34
	32.8%
	45
	0.7%
	1
	0.7%
	1
	40.9%
	56
	137

	Staff of Color are treated fairly
	25.5%
	35
	28.5%
	39
	2.2%
	3
	0.7%
	1
	43.1%
	59
	137

	LGBTQ staff are treated fairly
	23.4%
	32
	23.4%
	32
	0.7%
	1
	1.5%
	2
	51.1%
	70
	137

	Faculty with disabilities are treated fairly
	23.4%
	32
	27.0%
	37
	0.7%
	1
	0.7%
	1
	48.2%
	66
	137



	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	
Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Staff with disabilities are treated fairly
	22.6%
	31
	27.7%
	38
	0.7%
	1
	0.7%
	1
	48.2%
	66
	137

	Academic performance expectations are the same for
female and male students
	
38.7%
	
53
	
46.0%
	
63
	
5.1%
	
7
	
3.6%
	
5
	
6.6%
	
9
	
137

	Academic performance expectations are the same for students of Color and white students
	
36.5%
	
50
	
38.0%
	
52
	
9.5%
	
13
	
5.1%
	
7
	
10.9%
	
15
	
137

	Academic performance expectations are the same for transfer and non-transfer
students
	
35.0%
	
48
	
44.5%
	
61
	
4.4%
	
6
	
3.6%
	
5
	
12.4%
	
17
	
137

	Academic performance expectations are the same for low-income and middle or
high-income students
	
35.8%
	
49
	
40.9%
	
56
	
6.6%
	
9
	
4.4%
	
6
	
12.4%
	
17
	
137

	Academic performance expectations are the same for students with disabilities and
students without disabilities
	
29.9%
	
41
	
43.8%
	
60
	
5.1%
	
7
	
4.4%
	
6
	
16.8%
	
23
	
137



[bookmark: _bookmark30]Faculty
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Female students are treated
fairly in my nursing program
	44.7%
	17
	52.6%
	20
	0.0%
	0
	0.0%
	0
	2.6%
	1
	38

	Male students are treated fairly in my nursing program
	44.7%
	17
	47.4%
	18
	2.6%
	1
	2.6%
	1
	2.6%
	1
	38

	Students of Color are treated fairly in my nursing program
	36.8%
	14
	50.0%
	19
	5.3%
	2
	5.3%
	2
	2.6%
	1
	38

	LGBTQ students are treated fairly in my nursing program
	34.2%
	13
	47.4%
	18
	2.6%
	1
	7.9%
	3
	7.9%
	3
	38

	Students, aged 40 and older, are treated fairly in my nursing
program
	
26.3%
	
10
	
63.2%
	
24
	
5.3%
	
2
	
2.6%
	
1
	
2.6%
	
1
	
38

	Students with disabilities are treated fairly in my nursing program
	
42.1%
	
16
	
44.7%
	
17
	
2.6%
	
1
	
7.9%
	
3
	
2.6%
	
1
	
38

	Students with disabilities are physically and emotionally
safe at our institution
	
42.1%
	
16
	
44.7%
	
17
	
7.9%
	
3
	
2.6%
	
1
	
2.6%
	
1
	
38

	LGBTQ people are physically and emotionally safe at our institution
	
36.8%
	
14
	
44.7%
	
17
	
5.3%
	
2
	
7.9%
	
3
	
5.3%
	
2
	
38

	Black/African American students are treated fairly in
my nursing program
	
47.4%
	
18
	
39.5%
	
15
	
5.3%
	
2
	
5.3%
	
2
	
2.6%
	
1
	
38

	Hispanic/Latin students are treated fairly in my nursing
program
	
39.5%
	
15
	
44.7%
	
17
	
2.6%
	
1
	
5.3%
	
2
	
7.9%
	
3
	
38

	Asian/Asian American students are treated fairly in
my nursing program
	
39.5%
	
15
	
44.7%
	
17
	
2.6%
	
1
	
5.3%
	
2
	
7.9%
	
3
	
38

	Native American students are treated fairly in my nursing
program
	
39.5%
	
15
	
36.8%
	
14
	
0.0%
	
0
	
2.6%
	
1
	
21.1%
	
8
	
38

	Hawaiian/OPI students are treated fairly in my nursing
program
	
39.5%
	
15
	
36.8%
	
14
	
0.0%
	
0
	
2.6%
	
1
	
21.1%
	
8
	
38

	Female faculty members are treated fairly
	34.2%
	13
	47.4%
	18
	15.8%
	6
	0.0%
	0
	2.6%
	1
	38

	Faculty of Color are treated fairly
	42.1%
	16
	44.7%
	17
	5.3%
	2
	5.3%
	2
	2.6%
	1
	38

	LGBTQ faculty are treated fairly
	52.6%
	20
	34.2%
	13
	7.9%
	3
	0.0%
	0
	5.3%
	2
	38

	Female staff members are
treated fairly
	39.5%
	15
	50.0%
	19
	5.3%
	2
	0.0%
	0
	5.3%
	2
	38

	Staff of Color are treated fairly
	39.5%
	15
	44.7%
	17
	5.3%
	2
	5.3%
	2
	5.3%
	2
	38

	LGBTQ staff are treated fairly
	50.0%
	19
	31.6%
	12
	7.9%
	3
	0.0%
	0
	10.5%
	4
	38

	Faculty with disabilities are
treated fairly
	36.8%
	14
	39.5%
	15
	7.9%
	3
	2.6%
	1
	13.2%
	5
	38

	Staff with disabilities are treated fairly
	36.8%
	14
	36.8%
	14
	7.9%
	3
	2.6%
	1
	15.8%
	6
	38



	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Academic performance expectations are the same for female and male students
	
42.1%
	
16
	
47.4%
	
18
	
5.3%
	
2
	
2.6%
	
1
	
2.6%
	
1
	
38

	Academic performance expectations are the same for students of Color and white
students
	
39.5%
	
15
	
34.2%
	
13
	
18.4%
	
7
	
5.3%
	
2
	
2.6%
	
1
	
38

	Academic performance expectations are the same for transfer and non-transfer
students
	
36.8%
	
14
	
39.5%
	
15
	
7.9%
	
3
	
2.6%
	
1
	
13.2%
	
5
	
38

	Academic performance expectations are the same for low-income and middle or
high-income students
	
36.8%
	
14
	
47.4%
	
18
	
7.9%
	
3
	
5.3%
	
2
	
2.6%
	
1
	
38

	Academic performance expectations are the same for students with disabilities and
students without disabilities
	
31.6%
	
12
	
44.7%
	
17
	
13.2%
	
5
	
5.3%
	
2
	
5.3%
	
2
	
38



[bookmark: _bookmark31]Staff
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Female students are treated
fairly in my nursing program
	61.5%
	8
	30.8%
	4
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Male students are treated fairly in my nursing program
	53.8%
	7
	38.5%
	5
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Students of Color are treated fairly in my nursing program
	46.2%
	6
	38.5%
	5
	7.7%
	1
	0.0%
	0
	7.7%
	1
	13

	LGBTQ students are treated fairly in my nursing program
	53.8%
	7
	23.1%
	3
	0.0%
	0
	0.0%
	0
	23.1%
	3
	13

	Students, aged 40 and older, are treated fairly in my nursing
program
	
53.8%
	
7
	
30.8%
	
4
	
7.7%
	
1
	
0.0%
	
0
	
7.7%
	
1
	
13

	Students with disabilities are treated fairly in my nursing program
	
38.5%
	
5
	
38.5%
	
5
	
15.4%
	
2
	
0.0%
	
0
	
7.7%
	
1
	
13

	Students with disabilities are physically and emotionally
safe at our institution
	
53.8%
	
7
	
30.8%
	
4
	
7.7%
	
1
	
0.0%
	
0
	
7.7%
	
1
	
13

	LGBTQ people are physically and emotionally safe at our institution
	
53.8%
	
7
	
30.8%
	
4
	
7.7%
	
1
	
0.0%
	
0
	
7.7%
	
1
	
13

	Black/African American students are treated fairly in
my nursing program
	
46.2%
	
6
	
38.5%
	
5
	
7.7%
	
1
	
0.0%
	
0
	
7.7%
	
1
	
13

	Hispanic/Latin students are treated fairly in my nursing
program
	
46.2%
	
6
	
38.5%
	
5
	
0.0%
	
0
	
0.0%
	
0
	
15.4%
	
2
	
13

	Asian/Asian American students are treated fairly in
my nursing program
	
46.2%
	
6
	
38.5%
	
5
	
0.0%
	
0
	
0.0%
	
0
	
15.4%
	
2
	
13

	Native American students are treated fairly in my nursing
program
	
46.2%
	
6
	
23.1%
	
3
	
0.0%
	
0
	
0.0%
	
0
	
30.8%
	
4
	
13

	Hawaiian/OPI students are treated fairly in my nursing
program
	
46.2%
	
6
	
23.1%
	
3
	
0.0%
	
0
	
0.0%
	
0
	
30.8%
	
4
	
13

	Female faculty members are treated fairly
	53.8%
	7
	38.5%
	5
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Faculty of Color are treated fairly
	53.8%
	7
	38.5%
	5
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	LGBTQ faculty are treated fairly
	53.8%
	7
	38.5%
	5
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Female staff members are
treated fairly
	46.2%
	6
	46.2%
	6
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Staff of Color are treated fairly
	46.2%
	6
	38.5%
	5
	7.7%
	1
	0.0%
	0
	7.7%
	1
	13

	LGBTQ staff are treated fairly
	46.2%
	6
	46.2%
	6
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	Faculty with disabilities are
treated fairly
	46.2%
	6
	30.8%
	4
	15.4%
	2
	0.0%
	0
	7.7%
	1
	13

	Staff with disabilities are treated fairly
	46.2%
	6
	30.8%
	4
	15.4%
	2
	0.0%
	0
	7.7%
	1
	13



	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Academic performance expectations are the same for female and male students
	
46.2%
	
6
	
46.2%
	
6
	
0.0%
	
0
	
0.0%
	
0
	
7.7%
	
1
	
13

	Academic performance expectations are the same for students of Color and white
students
	
46.2%
	
6
	
46.2%
	
6
	
0.0%
	
0
	
0.0%
	
0
	
7.7%
	
1
	
13

	Academic performance expectations are the same for transfer and non-transfer
students
	
46.2%
	
6
	
46.2%
	
6
	
0.0%
	
0
	
0.0%
	
0
	
7.7%
	
1
	
13

	Academic performance expectations are the same for low-income and middle or
high-income students
	
46.2%
	
6
	
46.2%
	
6
	
0.0%
	
0
	
0.0%
	
0
	
7.7%
	
1
	
13

	Academic performance expectations are the same for students with disabilities and
students without disabilities
	
46.2%
	
6
	
38.5%
	
5
	
7.7%
	
1
	
0.0%
	
0
	
7.7%
	
1
	
13



[bookmark: _bookmark32]Value of Diversity, Equity, and Inclusion
[bookmark: _bookmark33]Students
	Question
	
Very Important
	

Important
	
Not that Important
	Not Important at all
	
Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Helping promote racial understanding
	62.0%
	85
	27.7%
	38
	0.0%
	0
	0.7%
	1
	9.5%
	13
	137

	Enhancing the knowledge of and appreciation for other racial/ethnic groups
	
56.2%
	
77
	
34.3%
	
47
	
0.0%
	
0
	
0.7%
	
1
	
8.8%
	
12
	
137

	Enhancing the knowledge of and appreciation for LGBTQ people
	
43.8%
	
60
	
36.5%
	
50
	
3.6%
	
5
	
0.7%
	
1
	
15.3%
	
21
	
137

	Enhancing the knowledge of and appreciation for low- income people
	
54.0%
	
74
	
32.8%
	
45
	
3.6%
	
5
	
0.7%
	
1
	
8.8%
	
12
	
137

	Enhancing the knowledge of and appreciation for persons
with disabilities
	
59.9%
	
82
	
29.2%
	
40
	
1.5%
	
2
	
1.5%
	
2
	
8.0%
	
11
	
137

	Teaching students tolerance and respect for different
beliefs
	
62.8%
	
86
	
28.5%
	
39
	
0.0%
	
0
	
1.5%
	
2
	
7.3%
	
10
	
137

	Enhancing the knowledge and appreciation of social determinants of health as it relates to healthcare
	
65.0%
	
89
	
26.3%
	
36
	
1.5%
	
2
	
0.7%
	
1
	
6.6%
	
9
	
137




	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	Having racially/ethnically
diverse student body members enhances the educational experience of all
students
	
46.7%
	
64
	
32.1%
	
44
	
2.9%
	
4
	
10.2%
	
14
	
8.0%
	
11
	
137

	Having LGBTQ student body members enhances the educational experience of all students
	
37.2%
	
51
	
36.5%
	
50
	
3.6%
	
5
	
6.6%
	
9
	
16.1%
	
22
	
137

	Having student body members who are low-income enhances the educational experience of all students
	
40.9%
	
56
	
34.3%
	
47
	
5.1%
	
7
	
7.3%
	
10
	
12.4%
	
17
	
137

	Having student body members with disabilities enhances the educational experience of all students
	
38.7%
	
53
	
40.1%
	
55
	
3.6%
	
5
	
6.6%
	
9
	
10.9%
	
15
	
137



	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	My school should hire more faculty of Color
	21.9%
	30
	27.0%
	37
	8.8%
	12
	4.4%
	6
	38.0%
	52
	137



[bookmark: _bookmark34]Faculty
	Question
	
Very Important
	

Important
	
Not that Important
	
Not Important at all
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Helping promote racial understanding
	65.8%
	25
	31.6%
	12
	0.0%
	0
	2.6%
	1
	0.0%
	0
	38

	Enhancing the knowledge of and appreciation for other racial/ethnic groups
	
63.2%
	
24
	
34.2%
	
13
	
0.0%
	
0
	
2.6%
	
1
	
0.0%
	
0
	
38

	Enhancing the knowledge of and appreciation for LGBTQ
people
	
55.3%
	
21
	
36.8%
	
14
	
0.0%
	
0
	
2.6%
	
1
	
5.3%
	
2
	
38

	Enhancing the knowledge of and appreciation for low- income people
	
68.4%
	
26
	
28.9%
	
11
	
0.0%
	
0
	
2.6%
	
1
	
0.0%
	
0
	
38

	Enhancing the knowledge of and appreciation for persons
with disabilities
	
65.8%
	
25
	
31.6%
	
12
	
0.0%
	
0
	
2.6%
	
1
	
0.0%
	
0
	
38

	Teaching students tolerance and respect for different beliefs
	
78.9%
	
30
	
18.4%
	
7
	
0.0%
	
0
	
2.6%
	
1
	
0.0%
	
0
	
38

	Enhancing the knowledge and appreciation of social determinants of health as it relates to healthcare
	
86.8%
	
33
	
10.5%
	
4
	
0.0%
	
0
	
2.6%
	
1
	
0.0%
	
0
	
38




	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	Having racially/ethnically
diverse student body members enhances the educational experience of all
students
	
60.5%
	
23
	
31.6%
	
12
	
0.0%
	
0
	
2.6%
	
1
	
5.3%
	
2
	
38

	Having LGBTQ student body members enhances the educational experience of all students
	
44.7%
	
17
	
39.5%
	
15
	
0.0%
	
0
	
2.6%
	
1
	
13.2%
	
5
	
38

	Having student body members who are low-income enhances the educational experience of all students
	
50.0%
	
19
	
36.8%
	
14
	
0.0%
	
0
	
2.6%
	
1
	
10.5%
	
4
	
38

	Having student body members with disabilities enhances the educational experience of all students
	
50.0%
	
19
	
39.5%
	
15
	
2.6%
	
1
	
2.6%
	
1
	
5.3%
	
2
	
38

	My school should hire more faculty of Color
	21.1%
	8
	36.8%
	14
	7.9%
	3
	0.0%
	0
	34.2%
	13
	38



[bookmark: _bookmark35]Staff
	Question
	
Very Important
	

Important
	
Not that Important
	
Not Important at all
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Helping promote racial understanding
	53.8%
	7
	30.8%
	4
	15.4%
	2
	0.0%
	0
	0.0%
	0
	13

	Enhancing the knowledge of and appreciation for other racial/ethnic groups
	
53.8%
	
7
	
30.8%
	
4
	
15.4%
	
2
	
0.0%
	
0
	
0.0%
	
0
	
13

	Enhancing the knowledge of and appreciation for LGBTQ people
	
53.8%
	
7
	
30.8%
	
4
	
15.4%
	
2
	
0.0%
	
0
	
0.0%
	
0
	
13

	Enhancing the knowledge of and appreciation for low- income people
	
53.8%
	
7
	
30.8%
	
4
	
15.4%
	
2
	
0.0%
	
0
	
0.0%
	
0
	
13

	Enhancing the knowledge of and appreciation for persons with disabilities
	
61.5%
	
8
	
23.1%
	
3
	
15.4%
	
2
	
0.0%
	
0
	
0.0%
	
0
	
13

	Teaching students tolerance and respect for different
beliefs
	
76.9%
	
10
	
23.1%
	
3
	
0.0%
	
0
	
0.0%
	
0
	
0.0%
	
0
	
13

	Enhancing the knowledge and appreciation of social determinants of health as it relates to healthcare
	
76.9%
	
10
	
23.1%
	
3
	
0.0%
	
0
	
0.0%
	
0
	
0.0%
	
0
	
13








	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	Having racially/ethnically
diverse student body members enhances the educational experience of all
students
	
53.8%
	
7
	
23.1%
	
3
	
0.0%
	
0
	
23.1%
	
3
	
0.0%
	
0
	
13

	Having LGBTQ student body members enhances the educational experience of all students
	
38.5%
	
5
	
38.5%
	
5
	
0.0%
	
0
	
23.1%
	
3
	
0.0%
	
0
	
13

	Having student body members who are low-income enhances the educational experience of all students
	
53.8%
	
7
	
23.1%
	
3
	
0.0%
	
0
	
23.1%
	
3
	
0.0%
	
0
	
13



	Having student body members with disabilities enhances the educational experience of all students
	
53.8%
	
7
	
23.1%
	
3
	
0.0%
	
0
	
23.1%
	
3
	
0.0%
	
0
	
13

	My school should hire more faculty of Color
	30.8%
	4
	15.4%
	2
	0.0%
	0
	15.4%
	2
	38.5%
	5
	13



[bookmark: _bookmark36]Belongingness
[bookmark: _bookmark37]Students
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	When I interact with other people who are a part of my campus, I feel included.
	
29.9%
	
41
	
51.8%
	
71
	
10.2%
	
14
	
2.2%
	
3
	
5.8%
	
8
	
137

	I feel that my campus does not care about me.
	
7.3%
	
10
	
12.4%
	
17
	
46.7%
	
64
	
24.1%
	
33
	
9.5%
	
13
	
137

	I feel accepted by my campus community.
	25.5%
	35
	51.8%
	71
	5.1%
	7
	3.6%
	5
	13.9%
	19
	137

	I feel distant during campus- related gatherings.
	
8.0%
	
11
	
25.5%
	
35
	
36.5%
	
50
	
13.9%
	
19
	
16.1%
	
22
	
137

	I feel isolated from everyone else who is a part of my
campus.
	
4.4%
	
6
	
15.3%
	
21
	
54.0%
	
74
	
17.5%
	
24
	
8.8%
	
12
	
137

	I have a sense of belonging with my campus community.
	21.9%
	30
	49.6%
	68
	11.7%
	16
	2.2%
	3
	14.6%
	20
	137

	When I am with other people from my campus, I feel like a stranger.
	
4.4%
	
6
	
19.7%
	
27
	
46.7%
	
64
	
21.2%
	
29
	
8.0%
	
11
	
137

	I have a place at the table with others who are a part of my
campus.
	
26.3%
	
36
	
49.6%
	
68
	
8.8%
	
12
	
0.7%
	
1
	
14.6%
	
20
	
137

	I feel connected with others who are a part of my campus.
	19.0%
	26
	63.5%
	87
	8.8%
	12
	0.7%
	1
	8.0%
	11
	137

	I have close bonds with my peers.
	25.5%
	35
	53.3%
	73
	16.1%
	22
	2.2%
	3
	2.9%
	4
	137

	I have close bonds with my faculty.
	15.3%
	21
	45.3%
	62
	26.3%
	36
	5.8%
	8
	7.3%
	10
	137

	I have close bonds with my campus staff.
	10.2%
	14
	41.6%
	57
	31.4%
	43
	5.1%
	7
	11.7%
	16
	137

	My peers do not involve me in their study sessions and informal get-togethers.
	
2.9%
	
4
	
10.9%
	
15
	
46.0%
	
63
	
29.2%
	
40
	
10.9%
	
15
	
137



[bookmark: _bookmark38]Faculty
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	When I interact with other people who are a part of my campus, I feel included.
	
31.6%
	
12
	
44.7%
	
17
	
15.8%
	
6
	
5.3%
	
2
	
2.6%
	
1
	
38

	I feel that my campus does not care about me.
	
15.8%
	
6
	
13.2%
	
5
	
47.4%
	
18
	
23.7%
	
9
	
0.0%
	
0
	
38

	I feel accepted by my campus community.
	36.8%
	14
	47.4%
	18
	10.5%
	4
	2.6%
	1
	2.6%
	1
	38

	I feel distant during campus- related gatherings.
	7.9%
	3
	21.1%
	8
	50.0%
	19
	21.1%
	8
	0.0%
	0
	38

	I feel isolated from everyone else who is a part of my
campus.
	
7.9%
	
3
	
13.2%
	
5
	
47.4%
	
18
	
31.6%
	
12
	
0.0%
	
0
	
38

	I have a sense of belonging with my campus community.
	28.9%
	11
	39.5%
	15
	18.4%
	7
	7.9%
	3
	5.3%
	2
	38

	When I am with other people from my campus, I feel like a stranger.
	
5.3%
	
2
	
13.2%
	
5
	
55.3%
	
21
	
23.7%
	
9
	
2.6%
	
1
	
38

	I have a place at the table with others who are a part of my
campus.
	
34.2%
	
13
	
42.1%
	
16
	
15.8%
	
6
	
5.3%
	
2
	
2.6%
	
1
	
38

	I feel connected with others who are a part of my campus.
	
23.7%
	
9
	
50.0%
	
19
	
18.4%
	
7
	
5.3%
	
2
	
2.6%
	
1
	
38



[bookmark: _bookmark39]Staff
	
Question
	Strongly Agree (%, N)
	Agree (%, N)
	Disagree (%, N)
	Strongly Disagree
(%, N)
	Don't know or can't comment
(%, N)
	
Total

	When I interact with other people who are a part of my campus, I feel included.
	
38.5%
	
5
	
61.5%
	
8
	
0.0%
	
0
	
0.0%
	
0
	
0.0%
	
0
	
13

	I feel that my campus does not care about me.
	
0.0%
	
0
	
0.0%
	
0
	
61.5%
	
8
	
38.5%
	
5
	
0.0%
	
0
	
13

	I feel accepted by my campus community.
	30.8%
	4
	69.2%
	9
	0.0%
	0
	0.0%
	0
	0.0%
	0
	13

	I feel distant during campus- related gatherings.
	0.0%
	0
	7.7%
	1
	53.8%
	7
	30.8%
	4
	7.7%
	1
	13

	I feel isolated from everyone
else who is a part of my campus.
	
0.0%
	
0
	
0.0%
	
0
	
61.5%
	
8
	
30.8%
	
4
	
7.7%
	
1
	
13

	I have a sense of belonging with my campus community.
	30.8%
	4
	61.5%
	8
	0.0%
	0
	0.0%
	0
	7.7%
	1
	13

	When I am with other people from my campus, I feel like a stranger.
	
0.0%
	
0
	
7.7%
	
1
	
53.8%
	
7
	
38.5%
	
5
	
0.0%
	
0
	
13

	I have a place at the table with others who are a part of my
campus.
	
38.5%
	
5
	
53.8%
	
7
	
7.7%
	
1
	
0.0%
	
0
	
0.0%
	
0
	
13

	I feel connected with others who are a part of my campus.
	
30.8%
	
4
	
61.5%
	
8
	
7.7%
	
1
	
0.0%
	
0
	
0.0%
	
0
	
13



[bookmark: _bookmark40]Adequacy of Campus Services (Students Only)
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Academic advising is accessible when I need it
	
28.5%
	
39
	
51.1%
	
70
	
7.3%
	
10
	
9.5%
	
13
	
3.6%
	
5
	
137

	
Academic advising is dependable and tailored to meet my educational goals
	
28.5%
	
39
	
46.0%
	
63
	
8.8%
	
12
	
8.0%
	
11
	
8.8%
	
12
	
137

	
Career advising is accessible when I need it
	
22.6%
	
31
	
51.8%
	
71
	
5.8%
	
8
	
5.1%
	
7
	
14.6%
	
20
	
137

	Career advising is tailored to meet my professional goals
	
20.4%
	
28
	
49.6%
	
68
	
6.6%
	
9
	
5.8%
	
8
	
17.5%
	
24
	
137

	
My academic advisor helps me develop an academic plan
	
24.1%
	
33
	
46.7%
	
64
	
10.2%
	
14
	
8.8%
	
12
	
10.2%
	
14
	
137

	My academic advisor responds to my requests for assistance by phone or email
	
24.1%
	
33
	
47.4%
	
65
	
2.9%
	
4
	
7.3%
	
10
	
18.2%
	
25
	
137

	My academic advisor helps me navigate the nursing licensure
process
	
19.7%
	
27
	
32.1%
	
44
	
5.1%
	
7
	
5.1%
	
7
	
38.0%
	
52
	
137

	
There is support for licensure exam review
	
15.3%
	
21
	
38.0%
	
52
	
1.5%
	
2
	
3.6%
	
5
	
41.6%
	
57
	
137




[bookmark: _bookmark41]Adequacy of Clinical Training Sites (Student Only)
	Question
	

Strongly Agree
	

Agree
	

Disagree
	
Strongly Disagree
	Don't know or can't comment
	
Total

	
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	(%, N)
	

	Is welcoming
	27.0%
	37
	43.8%
	60
	11.7%
	16
	4.4%
	6
	13.1%
	18
	137

	Values me
	21.9%
	30
	46.0%
	63
	12.4%
	17
	3.6%
	5
	16.1%
	22
	137

	Demonstrates respect and tolerance for people of different values and beliefs
	
24.1%
	
33
	
49.6%
	
68
	
5.8%
	
8
	
3.6%
	
5
	
16.8%
	
23
	
137

	Is physically and emotionally safe
	23.4%
	32
	56.2%
	77
	3.6%
	5
	2.9%
	4
	13.9%
	19
	137

	Upholds standards of care equally for everyone
	22.6%
	31
	54.0%
	74
	3.6%
	5
	5.8%
	8
	13.9%
	19
	137

	Encourages collaboration with caregivers different than myself
	
24.1%
	
33
	
51.1%
	
70
	
6.6%
	
9
	
2.2%
	
3
	
16.1%
	
22
	
137
























[bookmark: _bookmark42]Part C: Responses to Demographic Questions

[bookmark: _bookmark43]Figures of Demographic CharacteristicsSex
Previous	Current	National Survey Average
140
124
120

100

80
59
60

40

20
10
8
1	1
2	1
0	1
0
Woman
Man
Non-Conforming
Non-Binary
Different identity
Number of Responses
Number of Responses

The data visualizations below describe the demographic characteristics for each campus group.

[bookmark: _bookmark44]StudentsEnrollment Status
Previous	Current	National Survey Average
120
100
	97	
80

60
43
40
37
33
20
	15	
3
0
Undergraduate
Graduate
Decline to answer


Pell Grant Recipient
Previous	Current	National Survey Average
100
89
90
80
70
60
55
50
48
40
30
21
20
15
10
0
0
Yes	No or Not Sure	Decline to answer
Number of Responses
Race and Ethnicity
Previous	Current	National Survey Average
Black/African American
53
9
American Indian/Alaskan Native	0
2
Asian
9
6
Hawaiian/OPI	0
1
Hispanic/Latino
6
8
White
62
44
Two or More Races or Ethnicities
7
3
Decline to answer	0
26
0
10
20
30
40
50
60
70
Number of Responses


Age
Previous	Current	National Survey Average
70

60
59
50

40
30
30
30
30

19
20
13
14
15
10
9
2
4
0
2
2
0
18-25
26-35
36-45
46-55
56-65
Older than 65	Decline to
answer
First Generation College Student
Previous	Current	National Survey Average
80
73
70
64
60

50
43
40

30
27
21
20

10
0
0
Yes
No or Not Sure
Decline to answer
Number of Responses
Number of Responses


Employment Status
Previous	Current	National Survey Average
60
56
50
42
40

30
28
23
24
20	17
16
10
9
6
3
0
Full-time
Part-time
Temporary	Not presently employed Decline to answer
Veteran Status
Previous	Current	National Survey Average
140
131
120

100

80
67
60

40
20
20
6
4
0
0
Yes
No or Not Sure
Decline to answer
Number of Responses
Number of Responses
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Previous	Current	National Survey Average
35
33
30

25
22
20

15

10

5
3
2
0
1
1	1
1	1
0
Woman
Man
Non-Conforming
Non-Binary
Different identity
Number of Responses
























Race and Ethnicity
Previous	Current	National Survey Average
Black/African American
9
3
American Indian/Alaskan Native	0
1
Asian
1
1
Hawaiian/OPI	0
1
Hispanic/Latino	0
2
White
27
19
Two or More Races or Ethnicities
1
1
Decline to answer	0
8
0
5
10
Number of Responses
15
20
25
30


Age Group
Previous	Current	National Survey Average
12
11
10
10
8
8
7
6	6
6
5
5
4
4
3
2
2
1
1
0
0
18-25
26-35
36-45
46-55
56-65
Older than 65	Decline to
answer
Employment Status
Previous	Current	National Survey Average
40
37
35

30

25
22
20

15

10

5
4
2
3
0
0
1
0
Full-time
Part-time
Temporary
Decline to answer
Number of Responses
Number of Responses


Number of Responses
Number of Responses

























[bookmark: _bookmark46]StaffVeteran Status
Previous	Current	National Survey Average

40 	38	

35

30
25
	24	
20

15

10

5
2
0
	4	
0
0
Yes
No or Not Sure
Decline to answer
Sex
Previous	Current	National Survey Average
12
11
10
9
8

6

4
2	2
2
1
1
1
0	0	0
0
Woman
Man
Non-Conforming
Non-Binary
Different identity


Age Group
Previous	Current	National Survey Average
4.5
4
4
4
4

3.5
3
3
3
3
3

2.5
2
2
2

1.5
1
1	1
1

0.5
0
0
0
18-25
26-35
36-45
46-55
56-65
Older than 65 Decline to answer
Number of Responses
Race and Ethnicity
Previous	Current	National Survey Average
Black/African American
4
2
American Indian/Alaskan Native	0
1
Asian
2
1
Hawaiian/OPI	0
1
Hispanic/Latino	0
2
White
7
8
Two or More Races or Ethnicities	0
1
Decline to answer	0
7
0
1
2
3
4
5
6
7
8
9
Number of Responses


Veteran Status
Previous	Current	National Survey Average
14
12
12
11
10

8

6
5
4

2
1
1
0
0
Yes
No or Not Sure
Decline to answer
Employment Status
Previous	Current	National Survey Average
14
12
12
10
10

8

6
4
4

2
1	1
1
0
0
0
Full-time
Part-time
Temporary
Decline to answer
Number of Responses
Number of Responses
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[bookmark: _bookmark48]Students
	Question
	Current

	
	(%, N)

	Enrollment Status

	
	Undergraduate
	70.8%
	97

	
	Graduate
	27.0%
	37

	
	Decline to answer
	2.2%
	3

	
	Total
	100%
	137

	

	Sex

	
	Woman
	90.5%
	124

	
	Man
	7.3%
	10

	
	Non-Conforming
	0.7%
	1

	
	Non-Binary
	1.5%
	2

	
	Different identity
	0.0%
	0

	
	Total
	100%
	137

	

	Race and Ethnicity

	
	Black/African American
	39.0%
	53

	
	American Indian/Alaskan Native
	0.0%
	0

	
	Asian
	6.6%
	9

	
	Hawaiian/OPI
	0.0%
	0

	
	Hispanic/Latino
	4.4%
	6

	
	White
	45.6%
	62

	
	Two or More Races or Ethnicities
	4.4%
	6

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	136

	

	Pell Grant Recipient

	
	Yes
	35.0%
	48

	
	No or Not Sure
	65.0%
	89

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	137




Student
	Question
	Current

	
	(%, N)
	

	Age

	
	18-25
	43.1%
	59

	
	26-35
	21.9%
	30

	
	36-45
	21.9%
	30

	
	46-55
	10.2%
	14

	
	56-65
	1.5%
	2

	
	Older than 65
	0.0%
	0

	
	Decline to answer
	1.5%
	2

	
	Total
	100%
	137

	

	First Generation College Student

	
	Yes
	46.7%
	64

	
	No or Not Sure
	53.3%
	73

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	137

	

	Employment Status

	
	Full-time
	30.7%
	42

	
	Part-time
	40.9%
	56

	
	Temporary
	4.4%
	6

	
	Not presently employed
	17.5%
	24

	
	Decline to answer
	6.6%
	9

	
	Total
	100%
	137

	

	Veteran Status

	
	Yes
	4.4%
	6

	
	No or Not Sure
	95.6%
	131

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	137



[bookmark: _bookmark49]Faculty
	Question
	Current

	
	(%, N)

	Sex

	
	Woman
	86.8%
	33

	
	Man
	7.9%
	3

	
	Non-Conforming
	0.0%
	0

	
	Non-Binary
	2.6%
	1

	
	Different identity
	2.6%
	1

	
	Total
	100%
	38

	

	Race and Ethnicity

	
	Black/African American
	23.7%
	9

	
	American Indian/Alaskan Native
	0.0%
	0

	
	Asian
	2.6%
	1

	
	Hawaiian/OPI
	0.0%
	0

	
	Hispanic/Latino
	0.0%
	0

	
	White
	71.1%
	27

	
	Two or More Races or Ethnicities
	2.6%
	1

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	38

	

	Age

	
	18-25
	0.0%
	0

	
	26-35
	2.6%
	1

	
	36-45
	28.9%
	11

	
	46-55
	15.8%
	6

	
	56-65
	26.3%
	10

	
	Older than 65
	7.9%
	3

	
	Decline to answer
	18.4%
	7

	
	Total
	100%
	38



Faculty
	Question
	Current
	

	
	(%, N)
	

	Employment Status

	
	Full-time
	97.4%
	37

	
	Part-time
	0.0%
	0

	
	Temporary
	0.0%
	0

	
	Decline to answer
	2.6%
	1

	
	Total
	100%
	38

	

	Veteran Status

	
	Yes
	0.0%
	0

	
	No or Not Sure
	100.0%
	38

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	38



[bookmark: _bookmark50]Staff
	Question
	Current

	
	(%, N)

	Sex

	
	Woman
	84.6%
	11

	
	Man
	15.4%
	2

	
	Non-Conforming
	0.0%
	0

	
	Non-Binary
	0.0%
	0

	
	Different identity
	0.0%
	0

	
	Total
	100%
	13

	

	Race and Ethnicity

	
	Black/African American
	30.8%
	4

	
	American Indian/Alaskan Native
	0.0%
	0

	
	Asian
	15.4%
	2

	
	Hawaiian/OPI
	0.0%
	0

	
	Hispanic/Latino
	0.0%
	0

	
	White
	53.8%
	7

	
	Two or More Races or Ethnicities
	0.0%
	0

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	13

	

	Age

	
	18-25
	0.0%
	0

	
	26-35
	15.4%
	2

	
	36-45
	30.8%
	4

	
	46-55
	30.8%
	4

	
	56-65
	15.4%
	2

	
	Older than 65
	7.7%
	1

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	13



Staff
	Question
	Current
	

	
	(%, N)
	

	Employment Status

	
	Full-time
	92.3%
	12

	
	Part-time
	7.7%
	1

	
	Temporary
	0.0%
	0

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	13

	

	Veteran Status

	
	Yes
	7.7%
	1

	
	No or Not Sure
	92.3%
	12

	
	Decline to answer
	0.0%
	0

	
	Total
	100%
	13




















[bookmark: _bookmark51]Part D: Responses to Short Answer
Questions

[bookmark: _bookmark52]Description
All respondents were asked two short answer questions: 1) What would you like to see more of and 2) What would you like to see less of regarding their nursing program. Below are all the responses collected for your nursing program. We applied standard techniques to maintain respondent confidentiality such a removing any references to names and cleaned up any obvious punctuation errors to enhance readability.

[bookmark: _bookmark53]Student
In my opinion, to improve the campus climate at my nursing program, we need to do more of:

	Having diverse staff populations

	Listening to students not in SNA voice their opinions.

	N/A

	Clinical experiences

	Meeting as a whole with every cohort included, upper class staff should be more passionate about wanting us to graduate, more accessibility for NCLEX review in the last two semesters, actually providing help and review in TLC sessions

	More diverse instructors and more sensitivity and diversity training for faculty and especially for nursing students of the Lambuth campus to be more aware of social and cultural differences than the surrounding culture around the area.

	Minority student study groups.

	Please Fix the cafeteria. The hot food line is like prison slop and there are no healthy side options. It’s literally sandwiches and fries… Offer N2 courses during the summer term.

	Be more organized as a whole, more organized teachers that actually want to teach & care about efficiently getting the information/ content relayed to students .

	When students send questions to professors they should respond, whether questions is during class, an email, or on the phone. The professor should not speak at them or make assumptions the student understood the instructions. They should use care in not letting students challenges bias their treatment of student during class, in emails, or phone conversations. They should not ridicule students for making suggestions or attempting to notify them when they make an error in their PowerPoint or forgot to remove an item they said wasn't required. They should keep classroom instructions current or up to date with what they plan to teach. Information should be available the day class starts, like the syllabus or required assignments and readings. They shouldn't make assumptions that individuals are where they are, because students have a diverse background of
experiences and knowledge. They need to meet the student where they are. Some of the faculty that



	have been with the school and away from the bedside have limited understanding of the challenge students have been met with due to the pandemic. Faculty should not bully their students, because that doesn't foster a positive or safe learning environment. Bullying should never be accepted.
Bullying only encourages an unsafe learning environment. Bullying has negative long-term implications both emotionally and physically and mentally. Bullying should not be tolerated between nursing students either.

	Promote diversity with artistic exposure

	Create better cohesion between faculty and create better structure in classes for students.

	unknown- in online graduate program- did not take any on-campus Nursing classes

	specifically addressing-- in classroom settings-- valuing and welcoming people (students and patients) who are specifically marginalized or underrepresented in our community. Also, encouraging building relationships among nursing students by providing opportunities for social engagement (socials, mixers, etc) Communicate events, opportunities, etc, through multiple channels (maybe a checklist?), so that the maximum spectrum of students get the information (emails *and* texts *and* FB posts
*and* tweets *and* posters in hallways *and* in-class announcements, for example)

	Understanding what you could do to help students transition smoother into Nursing School

	Student appreciation

	I think every thin is perfect. I can't not think of anything else.

	Hiring more people of color representation

	I think we should have meet and greets- more opportunities for upper classman to interact with underclassman, it almost like we are segregated and there is no real effort for us to begin building a bond and future working relationship.

	Creating pathways for students to achieve goals.

	Faculty being more available and open to the needs of students. Putting in grades in a timely manner.

	Personal one on one with staff/ advisors and students. More LCON events!

	Connection between upperclass nursing students and first semester nursing students.

	Organization. Better prepararation for the Next Generation NCLEX. Students should receive partial credit for select all that apply questions.

	More opportunities to practice skills; better organize courses in Campus; better prepare students for OSCEs, particularly those who are new to OSCEs



	We need Shuttle buses. Better food options. Earlier access Hours for the Library.

	Student run discussions about our future as nurses.

	N/a

	Traditional/first-degree student have different needs than accelerated/second-degree students. Accelerated/second-degree students should be allowed to take non-clinical/non-lab/lecture courses online, as RN-to-BSN students do. There is far too much hand-holding and repeated lecturing on study skills, professionalism, and other basics, that is not a good use of time and is frequently experienced as patronizing by these students, almost all of whom have already had careers. In general, there ought to be higher expectations and more of an atmosphere and culture of academic rigor as befits a university program. Content should be presented more efficiently and with greater depth, with much less skimming and padding. I was told far too many times, in response to my questions "you don't need to know that," or "you're overthinking it." Too often I would receive an answer that did not actually address my question. There seemed to be an assumption that I would learn things by rote as opposed to wanting or needing to conceptually understand them. I too frequently noted instructors get defensive when they didn't have a good answer rather than admit they didn't know. In a similar vein, having an associate dean tell new students on the first day of orientation that "C means continue" sets the bar too low. While some students who attended Memphis public schools may struggle due to no fault of their own, these students should be addressed individually rather than communicating the expectation that everyone is going to struggle in nursing school. This likely creates a perception that leads to worse outcomes in adequately-prepared students, as it has often been said, people tend to rise to the level of your expectations. There needs to be much more timely communication between administration and faculty and students, particularly leading up to the beginning of a new semester. If there is coursework required prior to the first day of class, that needs to be communicated via email. Students should be notified in a timely manner about clinical orientation times/days/clinical schedules so they can plan accordingly. Exams need to be much more thoroughly checked over and proofread before they are given (almost every exam I have taken at LCON has included questions that were written or coded wrong or poorly written and had to be thrown out). Lecturers for important core courses such as common and complex health alterations should be highly qualified. Most of the content in Gerontological Nursing and Transition to Professional Nursing is already covered in other courses. These courses should be re-designed to cover more advanced content, combined with other courses, or dropped entirely, as they are largely redundant.

	We're on the right track. We just need more time get to know everyone and grow together as one human race.

	Na

	Fostering more communication among students and faculty about expectations and upcoming activities and assignments.



	Engaging in health and wellness activities. My thought process would be an event once a month. One thing I find disheartening is the availability of fresh and healthier food choice options. Prepackaged sandwiches are loaded down with salt and preservatives. A build your own salad option with protein choices would be great instead of prepackaged salads with iceberg lettuce… For wellness activities maybe holding yoga in the park across the street from community health building or rent out batting cages one night for LCON.

	Hands on with students by learning more IN DEPTH of the material. When the student is trying to understand the professor should be able to help the students. Dosage should be a class by itself to help the students understand the calculation better. Professor’s help their students who’s trying to learn and instead of giving them an hard time. Treat everyone equal

	As I don’t believe anyone values the opinions of students who have one I don’t even care to fill this
out. Someone else should teach complex at this campus.

	school spirit

	More organization, as students we feel like we're being placed on unstable ground and are still expected to do well. There also needs to be a recognition of the difference between gender and sex. For example in an exam gender was considered a non-modifiable risk factor. Gender is a social expression of identity, instead sex would be considered non-modifiable in this context.

	Encouraging the faculty to communicate and collaborate to provide a more cohesive learning experience for the students. Presently, instructors are not aware of what content is being taught in different classes. Communication could improve this issue.

	N/A

	-Evaluating how students are doing during the semester instead of waiting towards the end of the semester -See how’s the relationship between students and professors

	Supporting students who have academic struggles and more test taking strategies

	Na

	Enhancing simulations and better preparing N1’s for Clincial in the next semester.

	On campus practice sessions for on site clinical examinations. Offer encouragement to each student instead of making them feel as if they are there to fail.

	Stop the double standards and stop giving everyone excuses. They don’t uphold the rigor and just let people who are incompetent continue to pass

	Having just as much resources as the main campus. I feel like the main campus’s program gets more
attention than us. I’m student here and financially needs help. I feel like no one is hearing me and



	keeps telling me to do a scholarship. Scholarships are not guaranteed and there is already so much to
do in nursing school. It’s just disappointing doing a whole scholarship and not get it.

	Assessing everyone’s different learning styles and incorporating them into our learning

	promote more social events for cohorts to come together and share experiences with one another. sort of like what they have on main campus

	Having tutoring for students early in the start of the semester. The school should not change the attendance policy

	N/A

	We need to get more involved with SNA!

	On campus activities

	Accepting and being open minded.

	listening to the students when they have concerns about certain classes or professors

	exactly what you have been doing. This is an excellent program and the moment I started the FNP I felt this is where I belonged.

	more meetings between faculty and students.

	Peer review and activities

	Some of the staff / faculty are exceptionally rude and unprofessional. I STRONGLY RECOMMEND another complex lecture teacher. Nothing personal at all, but currently we have a rude, demeaning teacher who speaks more of herself rather than the content and she is behind in her lecture content. I am passing the class but many of my cohort and I are perplexed at how much more difficult she makes this class. The class itself is meant to fine tune our nursing skills and increase our knowledge for critical care nursing and is meant to be an experience that has been nothing less than a negative experience. Please consider other faculty to teach, as it will not help our current cohort but may help to decrease the negative reputations that the complex didactic professor. I'm thankful to have such a great clinical complex professor to offset some of this. Thanks for review the concerns.

	Nothing

	I am an online student

	The climate is welcoming and friendly. The faculty treat students of all races & economic backgrounds as equals.

	N/A



	allow students to do transition clinical in there last semester in the areas they are interested in working

	Making sure that presentations are up to date with the most accurate and up to date information prior to presentation. The medical field is quickly evolving and teaching the most up to date information is beneficial to our program outcome, our program standing in the field and community.

	Improving board exam preparation as well as listen to students needs. Provide extra credit when possible to give an chances to those that deserve it.

	Promotion of inclusive study sessions among the student body, more respect and awareness of student's beliefs

	None.

	Student activities! I believe we should host more fun activities for our students!

	Assessing students desire to work in various fields of nursing, and catering to all fields, not just bedside nursing.

	online program only

	actively incorporating the each cohort of nursing students into what SNA offers. I've been here since 2019 and the only time I felt truly part of the community at LCON was yesterday at the Chili Contest held by the new XXXXXXX and SNA. I got to see my cohort as people rather than just classmates. We got to laugh, danced and play games together when the only other aspect I had seen them was when we're stressing out about classes. I got to see my professors laughing and joking around rather than just seeing them as the people grading my work. I feel like if there was that energy when I started out at LCON, I really would have felt more supported and determined throughout my time here. I'm sad I didn't get to experience this side of LCON until my last semester here, but I hope this keeps up for the incoming students.

	N/A

	Holding students accountable to professionalism and the high standards of LCON regardless of race, religion, sex, or disabilities. I feel like some students were given too much slack and in turn are going to be unsafe nurses.

	Acceptance of all types of students regardless of ethnicity, background, or orientation. As becoming future nurses, it is important to tailor to these different groups and backgrounds because it translates to our future coworkers and patients.

	how to "think" like a nurse and be fully prepared to take the nclex

	A lot



	-Answering emails in a timely manner -Helping out with scholarships -Have each professor do blueprint (pharmacology), especially for the final exam -Make sure you send out emails and have meetings early to make sure each student gets everything done before moving on to the next semester, such as vaccinations, scholarships, etc.

	extracurricular activities that include more nursing students after class hours or more peer group activities



Student

In my opinion, to improve the campus climate at my nursing program, we need to do less of:

	N/A

	Nothing

	Unnecessary busy work

	Less bullying between faculty to student and student to student. More listening and actually attempting to alter behaviors that foster a supportive learning environment.

	Faculty turnover.

	unknown- in online graduate program- did not take any on-campus Nursing classes

	assuming commonality of background experiences (professor's background becomes the assumed/default "background" of the whole class)

	Getting mad at student for low test scores and to be more encouraging

	All good

	Having two exams on the same day.

	treating the students like children, no matter what our age, we are adults, we are in a college program, and such should be treated as such.

	Eliminate any unnecessary barriers that would prevent students from achieving goals. Offer more scholarship opportunities for older students in a timely manner and communicate the progress of applications applied. Get to know your students better and their educational needs. Not be so interested in getting the titles right on the name (he/him/his) but focus more on helping students identify and apply for quality funding opportunities.

	N/A

	Coddling people. Nursing school is supposed to be hard and if you can't cut it, there should not be exceptions made so that people can pass for the sake of improving the numbers of the school.

	Care plans. They take away from clinical site hands on experiences.

	Professors stating they will "do everything to help" a student succeed, but when the student asks a specific question, tell the student to figure it out.

	Less students in Skills and labs.



	Random clinical placement so that students get more awareness and experience at different hospitals before graduation.

	N/a

	Students should not be told to purchase textbooks, lab coats, or supplies that will not actually be used, as this is a financial burden on students who are already financially struggling. Students should not be instructed/suggested to have their full name monogrammed on their scrubs, as this is a safety risk. Several times I have heard instructors confuse sexual orientation and gender identity when lecturing on cultural differences. All instructors should understand the difference between these aspects of identity. All instructors should use appropriate terminology and avoid interjecting their personal ideology into class. In OB lecture, the instructor all but refused to used the term "embryo" or "fetus" and almost exclusively used the term "baby" when referring to such at any point in pregnancy from the moment of conception. This instructor misrepresented certain facts such as when a "heartbeat" begins (without qualifying in any way that they were referring to an electrical current in a cluster of cells before the actual heart has developed) and referred to a fetus which had not yet reached the point of viability as "fully developed," among other ideologically slanted statements. This professor also mis-gendered a hypothetical pregnant trans man.

	An egocentric approach to understanding other cultures.

	Na

	No comment

	Letting our professor teach beyond the scope of practice we are trying to learn. It is inspiring to have some many faculty and teachers that have higher education such as their NP or Doctorate but we are just trying to focus on our first milestone which is our BSN. I say that because some professors go off on teaching a concept for 20 minutes only to follow it up with but that’s advance so you don’t really need to know that right now. Maybe offering an opportunity/event to learn more about furthering our education on a different day would be a good idea. I just don’t see how it’s beneficial to teach beyond when we are told not to use that right now. Nursing school is challenging enough to grasp the basic concept and master critical thinking required for NCLEX.

	Professor’s should showing favoritism towards other students. Less attitudes from some professors
like they do not care.

	Failing a student on their ECG competency because of semantics. Teaching at a Nurse practitioner level rather than an RN level. Hiring people that have no wiggle room and are not willing to listen to students. Not having a constant clinical instructor for your students. Not being organized.

	Poor treatment of disabled students. Some faculty make ableist comments and make it incredibly difficult to receive accommodations. During my time as an N1 a now retired professor was known for
being extremely disparaging towards students with disabilities, when this was brought to the



	attention of appropriate parties we were told there was nothing that could be done. This professor also commented on my medical situation and made assumptions about my condition. I don't believe for a moment that this program cares about disabled students and this needs to be addressed.

	Stop making us fill out 11 page surveys when it could have been 2 with how different the questions were from each other.

	N/A

	Na

	Reading from powerpoint presentations and actually teach the assignment. I can read the powerpoints, I need someone with the expertise to explain the why, when, and how we do what we do at certain levels of patient care.

	Allowing people to retake courses multiple times

	NA

	Lecturing without incorporating different learning techniques

	I don't have a comment on what to do less of because I appreciate the school for how it is already.

	N/A

	nothing

	Judgement.

	keeping people as staff because of their degree

	.

	n/a

	Bad attitudes and unprofessionalism amongst the staff/faculty. Some of them speak to us students as if we are children and it can be very demeaning as well as disrespectful. Please learn respect and understand that we are adult learners and we are in school o learn so we don't already know the information that we're studying.

	Nothing

	I am an online student

	The nursing program adequately meets the criteria for a nurturing & non-biased campus climate.

	N/A



	Be more open to admitting when an answer isn’t known in the moment rather than spitballing some nonsense. For example, “That’s a great question. I will look into that. How can I reach you to reconnect later when I know more?” I also feel like the new undergraduate advisor says things to
female students he wouldn’t say to males (“Better wear stretchy pants at thanksgiving!”) and give poor advise or hedges. In addition to, or perhaps along with hedging, he fosters an environment of guarded communication, as opposed to open discussion (“talk about that with your professor but remember who you’re talking to, they are professors”)

	Waiting until the last minute to provide important information to students.

	None.

	Encouraging people to stop working while in school. Its difficult to pay so much for education, and also pay bills for many of us who are on our own. More support for students who are having to hold jobs during nursing school would be helpful.

	online program only

	forgetting that we need to be compassionate to each other as well. I've talked with other students all the time about how we're taught and tested over how to be compassionate but we rarely see that compassion from professors when students are struggling. Nursing school is tough, and I understand that all too well, but there shouldn't be this immediate fear upon arrival that you're going to fail. I had that my first semester and there was this sink or swim culture of "that's just nursing school". And guess what happened? I failed. And there was no compassion and no mercy. It was simply "Well you weren't the only one who failed." And I am no stranger to bad grades. However, the way that I, as a person who just a semester before was told I was a valuable part of LCON, quickly became treated as another tick on the tally was incredible. I was quickly handed off from professor, to professor, to advisor, to whoever next just to be told again "Well you're not the only one who failed". It wasn't that I wanted to pass on to the next semester as if I didn't fail. I understood retaking a class. I had done it before. I just didn't know how to navigate nursing school. I needed help. And everyone who I interacted with either didn't realize I needed help or didn't care to help me. To be in a nursing school, surrounded by nurses, who didn't realize that I needed help or who didn't care to help has always stuck with me. It followed how I viewed LCON, how I viewed nursing school, how I viewed my clinical settings and how I viewed myself for a long time. I understand becoming jaded. Being a nurse sucks a lot of the time. But don't become an educator if you're jaded. Don't just say you're passionate about students. Be passionate about students. Don't just say you want to see your students succeed. Give them what they need to succeed in the way they can understand it, not just in the way you've taught it for years. If hell ever freezes over and I decide to become a professor/clinical instructor, I'll have some really great examples of what to do in that position. But I'll have some great examples of what not to do too. And of course, in nursing school fashion, I can't complain without offering some solutions. How about an optional mentorship program for N1 students. It can be a way for N5 SNA members to get some incentive and a way for some first semester students to have a light at the end
of the tunnel. Especially once the N1s graduate they'll have an RN on hand already to write



	recommendation letters for them or even encourage them to work at their job. This can also give LCON some preceptors for N5 students already on hand ready to help in the future. Past LCON students helping future LCON students succeed. That seems like a legacy I'd be proud to carry on. I'm working at LeBonheur downtown in the CVICU so if you all ever want to get that started, I would love to help out with it. – XXXXXXXXXXXXXXX (name and email redacted)

	N/A

	having no access to extracurricular activities.

	holding hands when it comes to certain things and overly complicating concepts

	I don't know

	- Make sure each professor don’t take offense to students expressing their feelings on how they don’t understand the way they teach or that they needed to be graded on from what they teach in class. - Make sure that the faculty can get more involve in or reach out more to students about scholarships, financial aid, etc.

	utilizing JMCGH as a clinical site. The nursing staff are very rude to us especially during N5 and it is a requirement to get along with them. Its alot of pressure to have a clinical preceptor is burnt out in nursing and short staffed however wants to precept you just so that they can get the preceptor pay. I am just saying.



[bookmark: _bookmark54]Faculty
In my opinion, to improve the campus climate at my nursing program, we need to do more of:

	outreach to all members of the community to make them feel valued and safe.

	N/A

	Action and protection of a positive environment. Consistently and equitably enforce the policies of LCON and the University. This requires someone with authority and trustworthiness to evaluate whether policies (designed to offer support and equity) are actually being implemented. Faculty should be supported first and must be oriented to the university and LCON policies and values when they are hired. It also requires that faculty understand which policies are mandatory and which are not. There is currently a disconnect. Also, the Dean of Students should stop saying that faculty are consulted when student problems exist if there will not be any communication with faculty. This continues to undermine faculty at LCON - students are very aware that many students who are disruptive and vocal get more attention and permission than do the students who are behaving in a professional manner. They tell other classmates that no one will be believed over them due to special relationships and treatment in the past.

	Promote open and honest communication among faculty. We all work in silos with no connection or communication with each other, and it severely impacts the students. As a faculty member, I struggle with a sense of belonging. I feel unappreciated, undervalued, and underutilized. I feel my least creative when I am at this institution. My thought process is hindered, and I don't think my opinions matter.

	Eliminate silos of faculty and provide all faculty equality in teaching.

	Community buidling with faculty and students

	Being transparent at all levels to keep faculty, staff, and students involved in issues that directly impact them.

	Considering how to hire and support Latino faculty. Memphis is 7.4% Latino and we have no Latino faculty.

	including people of all races. Everyone's ideas, opinions matter. Fairness, respect, and transparency to all faculty. Increase communication to faculty about LCON.

	interacting with the students

	Teaching and encouraging students to take greater responsibility in their learning and holding them accountable for acquiring the knowledge and skills necessary to provide quality care to the patients that they pledge to serve.



	Accountability, consistently with policy and procedures, . Collaborating with each other Allowing others to express ideas Fairness with faculty and student body Innovation Offer other options in clinical such as outpatient nursing experiences Appropriate pay for faculty teaching students we should not make less than a new grad

	need to do more communication btw student support staff and faculty include ALL - EVERY - faculty in the work of our College - not just the ones who already are working

	Eliminate micro aggressions and treat all faculty equally when it comes to illness, family deaths, personal situations that affect teaching load. Support faculty in decisions related to academic integrity violations and classroom climate. Students bypass professors to go to academic support. Professors are no longer in control. There are no consequences for students when faculty are accused unfairly.

	Faculty development activities to promote adhesiveness

	holding students accountable for their work and teaching them time management & test taking skills

	Acceptance of clinical faculty being as important as tenure faculty.

	Embrace leadership change.

	Ensure there is open communication with main campus for students, faculty and staff. “One LCON” is said a lot but it doesn’t feel that way. For example, if there is a career fair for nursing on main campus to show case the employers in the Memphis area there should be a career fair offered at Lambuth for students who would be interested in careers outside Memphis and more in the Jackson and Middle TN areas.

	Listening to the faculty.



Faculty

In my opinion, to improve the campus climate at my nursing program, we need to do less of:

	segregation of campuses, which can be done throught less comments about being different and separate.

	Talk.

	It's exhausting to keep discussing issues but not come to the table to prioritize and actively work towards solutions.

	Favoritism

	Nonverbal communication

	coddling of the students.

	Encouraging the sense of entitlement seen in many of the nursing students. We need to hold them responsible for their education while demonstrating that we care for them and want them to be successful.

	Better And more fair directors and assistant Dean’s , more training and orientation of new faculty , more accountability for students, more support of faculty when holding students accountable to policy , less changing grades behind faculty of record , less directors and assistants Deans releasing faculty / staff confidential information to others . Less discrimination among Caucasian and staff of color. Less bullying , harassing and retaliation from directors and assistant Deans towards faculty with health conditions or when holding students accountable for missing assignments or classes. And less microagression

	do less lowering of standards - attendance excuses, course progression allowances, etc. at the same time we are supporting the needs students have to do well. WE CAN DO BOTH

	Micromanagement in middle levels

	Meetings

	Making assumptions based on the past climate.

	Rallying behind bad behavior of students.




[bookmark: _bookmark55]Staff
In my opinion, to improve the campus climate at my nursing program, we need to do more of:

	Trainings to educate about LGTQIA identities and racism. We need this campus wide.

	Act instead of talk.

	NA

	Proactive work with students, faculty, and staff with disabilities. Be intentional about diversity in hiring faculty and staff. Faculty development related to SDOH, minority/disability student life, overall student support.

	Activities for faculty/staff when all are available with incentives to come and participate. Support one another especially regarding student discipline. Make sure that students are academically disciplined fairly and equitably.

	N/A

	We need to use the resource that University of Memphis has rather than creating our own at LCON

	professional development for the dean of the college regarding diversity, leadership, and knowing how to engage with faculty and students.

	Inclusion



Staff

In my opinion, to improve the campus climate at my nursing program, we need to do less of:

	Settling for less (technology-wise).

	NA

	Talk about diversity and more talk on inclusion and belonging as a norm in everyday, not a called-out agenda item.

	Encouraging any type of "your side" vs "my side". We are all (students, faculty, staff) on the same team and are trying to accomplish the same goal, student success.

	N/A

	operating like we arent part of the U of M

	being defensive when students have issues, create a climate where students are comfortable expressing their concerns with faculty without being made to feel inadequate.

	exclusion
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