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This report aims to develop our understanding of the status of women and children in Tennessee
and Shelby County. It is also a celebration of women's philanthropy and nonprofits in Shelby County.
This report offers a special look at the state of women's philanthropy through the perspectives and
experiences of donors to the Women's Foundation for a Greater Memphis and presents new insight
into nonprofits serving women, girls, and other marginalized populations. Through surveys and
interviews, this report uncovers Shelby County philanthropists' giving motivations and practices and
the needs and organizational practices of nonprofits operating in Shelby County.

Crucially, this report provides an updated understanding of the status of women and children in
Tennessee and Shelby County using publicly available data like the U.S. Census and the Bureau of
Labor Statistics. This report covers indicators of women's poverty and economic security,
employment, access to education, and overall educational attainment. Also included is an
examination of the well-being of children, their access to economic resources, and children's
education in Tennessee and Shelby County. Based on the findings that emerged from the analysis of
publicly available data, surveys, and interviews, this report shares recommendations for advancing
social change benefiting women and children.




When women do well, everybody does well.

This has always been the idea at the forefront of the Women’s Foundation for a Greater Memphis
(WFGM) and what drives our mission to encourage philanthropy and foster leadership among
women and support programs that enable women and children to reach their full potential. Our goal
is to create pathways and access to social and economic mobility for women by coordinating
thoughtful networks of support to increase earned income and build an equitable labor force in
Memphis.

For 27 years, WFGM has played a major role as a backbone organization aligning people, gathering
resources, and coordinating community-based services through the Two-Generation Approach to
reduce poverty. By focusing simultaneously on both the needs of the parent or guardian as well as
the child, there is a greater opportunity to successfully address issues related to intergenerational
poverty.

In our efforts to reduce poverty, we feel it is vital to highlight the overall status of both women and
children to determine where we are and where we need to go from here. We know that focusing on
the well-being of children helps to maintain their safety and enhance their development — which
leads to positive outcomes as adults and a better overall community for everyone.

In Tennessee, women make up 48.2 percent of the employed population. Women are the majority in
many occupations, and Tennessee is a leading state where women-owned businesses have
increased their economic clout.

We recognize that economic advances for women have improved, but there is still much to be done.
More women live in poverty than males in Shelby County, yet across Tennessee and Shelby County,
women are the breadwinners for their families. This is why our work continues to be centered on
advancing women and children and addressing the health and well-being of the family.

Thank you for seeking understanding of the issues important to Tennessee and Shelby County
women. The health and well-being of women improve the health and well-being of everyone.

With gratitude,
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Ruby Bright
President and CEO



For 27 years, the Women’s Foundation for a Greater Memphis (WFGM) has
played a major role as a backbone organization aligning people, resources, and
coordinating community-based services through a multi-generational approach.

MISSION

To encourage philanthropy, foster leadership among women and support
programs that enable women and children to reach their full potential.

VISION

To be an agent of change committed to a community of well-being and
prosperity, where women live in sufficiency, strength, and safety, sharing their
leadership and empowering their children.

PHILANTHROPY

Since 1996, WFGM has awarded over $34 million to more than 560 programs
involving more than 182 local non-profits, including investments in advocacy and

research.

LEADERSHIP

WFGM is led by a 35-member Board of Directors and an 11-member Board of
Trustees representing a cross-section of philanthropists, business leaders,
marketing professionals, entrepreneurs, and industry experts.

COLLABORATION

WFGM leverages local and national partnerships,
expanding our economic footprint and garnering
millions in grants to support and implement services
geared towards the economic security of women and
their families while continuing conversations to tackle
women's issues.

Young Women's Initiative

Launched in 2016, WFGM's Young Women'’s Initiative
(YWI-Memphis) seeks to increase equal access to
opportunity, economic security, safety, and leadership
for and with young women of color. YWI-Memphis is
focused on building leadership and advocacy for
positive change for young women and girls ages 12-
24. The initiative is designed to be girl-led from start to
finish.

Digital Inclusion Initiative

In partnership with the University of Memphis, the City
of Memphis, CodeCrew, Knowledge Quest, Urban
Strategies, and Start Co., WFGM launched the 38126
Digital Inclusion Initiative that will connect 1,000
households in South City (over three years) with
internet access; provide digital literacy training and
education; improve the home environment; and build a
technology lab for instruction and self/peer-to-peer
learning opportunities.

Greater Memphis Financial Empowerment
Center

WFGM is the fiscal sponsor for the Greater Memphis
Financial Empowerment Center (GMFEC) that was
launched in 2019. GMFEC provides free one-on-one
financial counseling to assist clients with opening bank
accounts, reducing debt, increasing savings, and
increasing credit scores.

South City Collaborative

Representatives from various organizations and
institutions, along with community residents, meet regularly
to discuss and plan the implementation of programs to
benefit the 38126 community. WFGM has allocated over
$71million in grants to provide direct services in zip code
38126.

Evidence2Success

WFGM has partnered with the Annie E. Casey Foundation,
making Memphis one of seven cities in the country to
implement the Evidence2Success program. The
framework uses an evidence-based approach to promote
healthy outcomes for children and youth in zip code 38126.

Women's Economic Mobility Hub

Funded by the Bill and Melinda Gates Foundation,
Women's Economic Mobility Hubs improve the economic
opportunities for women in their individual communities.

VISION 2025

The overarching
purpose of Vision 2025
is to increase
investment and reduce
poverty in five Memphis
neighborhoods by 2025.

GOAL1:

SUSTAININ 38126
Improve economic and
social outcomes for
Memphis women and
their families.

GOAL 2:

DESIGN SYSTEMS
FRAMEWORK

Build a network of
resources aimed at
creating a high impact
pipeline of job
opportunities.

GOAL 3:
STRENGTHEN THE
ORGANIZATION
Assess the
organizational
sustainability
requirements to help
strengthen WFGM's
overall capacity and
growth plan.

GOAL 4:

AMPLIFY OUR
STORY Increase our
leadership influence
through strategic
communications.

GOAL 5:

REPLICATE THE
MODEL

Build new collaborative
partnerships to replicate
the WFGM
neighborhood-based,
poverty-reduction
model.




Data Collection and Analysis

This report results from a mixed methods study. Gathering data involved collecting publicly available
datasets, including data from the 2020 U.S. Census and the Bureau of Labor Statistics. Two surveys
occurred in August and September of 2022 - one of Shelby County philanthropists and one of
grantee partner organizations of the Women's Foundation for a Greater Memphis (WFGM). The
survey of donors who support the WFGM achieved a 26% response rate, while the grantee partner
survey achieved a 47% response rate.

Interviews took place with five women philanthropists in Shelby County and occurred in August and
September 2022.

Publicly available datasets were analyzed for descriptive statistics and critical findings. Survey
results were generated through the survey software and analyzed, along with interview
transcriptions, and coded for themes, patterns, similarities, and differences.

Study Limitations

There are limitations to using publicly available secondary data when compiling a report on smaller
specific populations, such as women and children of color in Shelby County, Tennessee. Thus, not all
indicators explored for this report are at the exact level of specificity desired, such as by gender,
race, and Shelby County. This report also relied heavily on U.S. Census data.

The scope of the report is also limited and does not include data specific to non-binary individuals,
the LGBTQI population, or persons with disabilities. Lastly, given that it adopts a historical
perspective, this report does not capture the full and lasting impact that the COVID-19 pandemic has
had on women and children in Tennessee and Shelby County.

Measuring the Status of Women and Children

Comparisons occur in the status section of the report between women and their male counterparts
and Tennessee and Shelby County, as well as U.S. comparisons where available. Historical
comparisons are offered when the data allows, as are by gender by race. The Federal Interagency
Forum on Child and Family Statistics highlights seven key indicators of child well-being: family and
social environment, economic circumstances, health care, the physical environment and safety,
behavior, education, and health This report examines child well-being through social environment
indicators, economic circumstances, and educational status.



Interviews
with Women Philanthropists

Edith Kelly-Green
Dr. Rosie Phillips Davis
Dorcas Young Griffin

Ellen Cooper Klyce
Deborah Clubb




"Philanthropy has no limits. The

objective is, do you make a
difference in someone's life? Are
you helping someone move to
that next step either in their lives
or to fulfill their dreams? Are you
helping them to be better than
they are now and perhaps even
better than you?"




As Vice President of Internal Audit and Quiality,
she reported to Fred Smith, the CEO of FedEx.
She received three Five Star Awards, the highest
performance award at the company. Mrs. Kelly-
Green represented FedEx as interim CEO of
Aeroxchange, a multi-airline global e-commerce
marketplace formed by FedEx and eleven other
major airlines. After her 2003 retirement, she and
her family founded The KGR Group, which owns
Lennys Grilland Subs franchises and Wimpys
Burgers and Fries and invests in local real estate.

Ms. Kelly-Green has served on the Boards of the
Institute for Supply Chain Management, Paragon

Bank, Applied Industrial Technologies, Inc. (NYSE),

BULAB Holdings (Buckman, Labs), The University
of Tennessee Medical Group, the Advisory Board
of Baptist Women's Hospital, Regional One Health
Care, and Sanderson Farms, Inc. (NASDAQ).
Currently, she serves on the boards of Hattiloo
Theatre, Methodist LeBohneur Hospital Systems,
and Mid America Apartments, Inc. (NYSE).

Civic activities/awards include induction into the
Ole Miss Alumni Hall of Fame, and the Ole Miss
School of Accountancy Hall of Fame, founding
Chairman of the Ole Miss Women’s Council for
Philanthropy, where she endowed two four-year
scholarships in honor of her grandmother, and
mother-in-law. She is a founding member of the
Memphis Women’s Foundation, past president of
The Links Incorporated, Memphis Chapter, and a
Leadership Memphis graduate. In 2020, she was
inducted into the Society of Entrepreneurs.

Additionally, she and eight other women founded

Philanthropic Black Women of Memphis (PBWM),
where grants are awarded to Memphis charitable
organizations. She is a past Treasurer and

Chairman of the Audit Committee of Mississippi
Boulevard Christian Church and a past member
of the Investment Committee of the Christian
Church Foundation Disciples of Christ. She is also
a member of Alpha Kappa Alpha Sorority,
Incorporated.

An avid runner, Kelly-Green has completed four
marathons (26.2 miles) and over 70 half
marathons (13.1), including one in all 50 states and
on three continents (South America, North
America, and Antarctica in 2020). Additionally,
EKG is along-term Grizzlies fan and a season
ticket holder since they moved to Memphis. She
reads and travels in her free time.

Ms. Kelly-Green’s family consists of James M.
Kelly, Jr. (Rita), an entrepreneur, a daughter, Jayna
M. Kelly-Pearson, MD (Justin), five grandsons, and
one granddaughter.

A 30-year breast cancer survivor, Edith tries to
fulfill her earthly purpose believing that to whom
much is given, much is expected! She strives daily
to meet that expectation.



"It concerns me that in our
community which is over 50%
African American, we have not
moved the needle on poverty
any more than we have. We
are better than we were 40

years ago, but definitely not
where we should be. | strongly
believe that lack of education is
the roadblock to elevating
ourselves.”







EDITH KELLY GREEN

WHAT ADVICE DO YOU HAVE FOR
WOMEN OR GIRLS LOOKING TO
BE PHILANTHROPISTS?

Start with what you have. What can you bring to the
party? And I'm not talking about money. It's giving
time, mentoring someone, reading to kids, and
sharing your story. How did you get to where you
are”? First, take an inventory of your assets. And have
an open mind with that because what you think is
worth nothing, others who are trying to get to where
you are would be happy just to be there. What is
your heart invested in? Invest in what is of interest to
you. Are you into social change, health and fitness,
and children’s issues, and do you have a vision of
what you want the future state to look like? You
never know how something you do today will impact
someone or something, even ten years from now:
something you say or some act of kindness that may
mean nothing to you, but it is that one push needed
for someone to change their entire path in life. You
never know when you are making a difference,
particularly in a child's life.

Education allows people to be in a position to make
a difference and to effect change. | may not have the
wherewithal or the knowledge or time or even the
lifespan, but education equips others who think
differently, who think out of the box, and hopefully
who will equip others to carry on well beyond any
one individual's current reach. Education is the key to
almost everything for almost everybody, particularly
people of color. For us to even get our foot in the
door, we must be overeducated, and although it is
not right, that is still the way it is in many cases. We
deal with it now and try to move to a position where
we can change things. Education is the first step and
the key to how you get into the room where you can
make a difference. Education should ultimately put
you in a position to have the financial and other
resources to generate that bank account allowing
you to cover the financial side of philanthropy.

WHAT DOES IT MEAN TO YOU TO
BE A WOMAN PHILANTHROPIST?

Women have a different vantage point on
philanthropy. | have more uniqueness because,
during my early life, | was the recipient of
philanthropic initiatives from others in terms of
financing my education, mentoring and giving their
time, hand me downs (clothes), and advocating to
create opportunities for me. In all respects, | have
tried to do the same thing for others, with time being
my scariest resource now. When | encourage others,
| am not swayed by their backgrounds and how hard
it is or the often ‘ you are already where | am trying to
be, and you don't understand how hard it is for me’
comment. You see, | was where they are, perhaps
even worst. | grew up in a house in Mississippi where
| could tell you the weather report because | could
see through the walls. It possibly could be worst than
that, but probably not much. 'm a 30-year breast
cancer survivor and still looking for my purpose, so |
may be a bit more sensitive to my surroundings than
some others may be.

WHAT IS ONE OF YOUR BEST
PRACTICES?

Philanthropy has many pieces of the pie beyond
money. It's easy to give money to many people
and easy to influence how that money is used. But
ask for the results too. If | give you the money, what
am | getting from that? Does that mean your
graduation rate will go up if it's a contribution to
education, or what exactly happens as a result of
my support? It's important that you command
feedback. What is the return on my investment?
Because when you give, you are investing. What is
the result of your investment? If you ask me to
give, and | do, | should look for something back,
and that something back is the impact, the positive
result, and the betterment of the problem we are
trying to serve.



"My mother was a woman who
cleaned the homes of white women. |
was in college when she got a job at
Memphis Furniture Factory, and |
asked her, "How do you feel?" She
said, "l feel like a grown person.” It was
the first time she felt that way. Just
changing the structures and the
models for women makes a huge
difference.”




"It is not about gender, and it is not
about race, not about anything. | want
to know if you can give; | think
everybody's able. Look at the fact

that the people with the least money
in this country are Black, yet they give
the most."




"It is not just kindness and
generosity. It's to make
meaningful change. That's what it
is about to me. It's not just giving
your money; it's using things to

make a difference in people's
lives. And for me, that difference
means making a difference in the
world."




"We have got to make structural
changes. And that's why when we talk
about systemic racism or systems,
you've got to change that. But in the
meantime, that's where you do the

smaller things. When | was board chair
raising money, | told people the smallest
amount | ever took from somebody
was 15 cents from a kid. | said, 'you can
be a philanthropist.”




"Philanthropy is a lot more than the
money that's given. It's about advocating
for the issug, but more importantly, the
people served. You do that through your
conversations. Your conversations
change how you treat people, change
how you lift up other people when you're
in places of power. | think that's the real
power of philanthropy."










She holds a Diploma in the Art of Spiritual
Direction from San Francisco Theological
Seminary.

Ellen has served as a regional director of the
Harvard University Alumni Association, a member
of the Advisory Committee of the Memorial
Church of Harvard University, and on numerous
community non-profit boards, including WKNO,
the Women's Foundation of Greater Memphis, St.
Mary's Episcopal School, the Hospitality Hub, the
Community Foundation of Greater Memphis, and
the Assisi Foundation of Memphis. In 2014 she
was honored as Outstanding Philanthropist of the
Year by the Memphis Chapter of the Association
of Fundraising Professionals.




" give to people. | don't give to
programs or projects... | give to
human beings in Memphis... [It's] the

love of humankind. Why wouldn't |
want to be a part of helping?"




'If we're meant to be beings of empathy and compassion to live fully realized
lives, then we would do well to lead with that sometimes. Take the risks of
vulnerability rather than the risks of refusing to engage in vulnerable
relationships, vulnerable ways, and vulnerable thoughts. Women and
children tend to be the most vulnerable of any society [and yet] they are our
teachers.”







"We think that the problem is that we
aren't passing more laws, but really it's
because we're not funding the
enforcement and whatever
mechanisms are necessary to make
those laws have a difference in
people's lives. Women supporting
these social change efforts is literally
critical to our safety and our ongoing
hope for any kind of progress for
women and girls.”




Deborah was appointed in 2014 to Memphis
Mayor Wharton's Memphis Sexual Assault Kit
Task Force which oversaw shipping and DNA
testing of more than 12,000 stored rape kits and
continues to assure victim services, investigation,
and prosecution related to those attacks. The
Women'’s Council partnered with the task force to
create the Memphis Says No More campaign,
website, and materials.

She led a Women of Achievement team that
created the Memphis Women's Legacy Tralil, a
print and online guide to spaces around the city
where women made history. Deborah was project
coordinator for the Memphis Women’s Economic
Security Collaborative, in partnership with the
Women'’s Foundation; created and coordinated
the Erase Domestic Crime Collaborative to
undertake community outreach and awareness;
was a member of the Operation: Safe Community
domestic violence initiative for four years,
appointed to the Victims of Crime Advisory
League by Shelby County Mayor A C Wharton;
advocacy partner for Shelby County’s Blueprint
for Safety Adaptation and member of the
Tennessee Economic Council for Women
Foundation.

Deborah was named Woman of Achievement for
Vision in 1987, Victim Advocate of the Year in
2010 by the Shelby County Crime Victims' Center,
and 2013 Voice for Victims honoree by the
Tennessee Board of Parole and Department of
Correction. She was chosen by Mayor and Mrs. A
C Wharton Jr. for the 2014 Ruby Wharton
Women'’s Rights award. She received a
Distinguished Achievement Award from
Transylvania University in 2016 and the Cynthia D.
Pitcock History Award in 2022 from St. Mary’s
Episcopal School.

Deborah, with an MSJ from Northwestern
University, was for 25 years a reporter and editor at
The Commercial Appeal in Memphis.

She and her husband, David Wayne Brown, owner
of Splash Creative advertising agency, share a
blended family of five children and 12 grandchildren.

More on the Council at www.memphiswomen.org.






"There's not any amount from any
fund today, and in the years to come,
that could be too much to work on the

specific needs of the women and girls
in this country.”










Survey of Donors
Findings Specific to the WFGM

Surveyed donors to the Women's Foundation for a Greater Memphis were asked why they support
the WFGM and their opinions regarding the WFGM's performance. Findings indicate that the
WFGM's philanthropic efforts to address poverty-related issues in Shelby County are an important
reasons donors support their work. The WFGM is the only foundation in Shelby County dedicated to
eradicating poverty in the region. Findings also suggest that the WFGM positively impacts the
people and families served through their grants, the nonprofits they fund, and their broader
community.

How important are the following to why you support the WFGM? (%)

B Extremely Important ~ ® Very Important Somewhat Important ~ ® Not At All Important

Their Support of Research Specific to Women and Children
Their Funding Decisions

Their Collaborations and Partnerships

Their Advocacy Work

The Need to Support Women's Causes

Their Leadership

Their Mission

The Need to Address Poverty
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How true are the following statements about the WFGM? (%)

m Extremely True = Very True Somewhat True = Not At All True Important

Grants Have a Positive Impact in Shelby County

Grants Positively Impact Nonprofits' Work

Their Impact is Measurable or Evident

Has a Track Record of Succes

Positively Impacts the Lives of Women and Children

o
N
a
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Survey of Grantee Partner Organizations
Findings Specific to the WFGM

The participants in the Grantee Partner survey provided insight into the impact of the grants
awarded by the WFGM and whether the funded programs met their objectives. Findings reflect a
high program success rate across grantee partners and demonstrate the impact of the WFGM's
grant-making on nonprofits in Shelby County.

How impactful was the grant you received from the WFGM on the following? (%)

& Very Impactful @ Moderately Impactful Not Impactful ~ ® Unsure

Organizational Success

The Populations Served

Cr _

The Success of the Program(s) Funded

0% 100% 125%

Indicate whether the funded program met objectives.

Unsure
1%

Did Not Meet Objectives
0%
Somewhat Met Objectives
17%
Met Objectives
2%



Survey of Donors to the
Women's Foundation for a
Greater Memphis




Respondents by Race

Other
American Indian or Alaska Native 5%

5%

Black or African American

32% White

58%

Why Women Philanthropists Give

What motivates you to give?

"I truly believe we are here to heal a broken world,
and I also want to be a part of transformation.”

Survey Participant



THE GIVING PRACTICES OF PHILANTHROPISTS IN SHELBY COUNTY

To what extent do the following reflect your giving practices? (%)

& Completely Reflects Practices @ Mostly Reflects Practices
Somewhat Reflects Practices  ® Does Not Reflect Practices At All

| Give Collaboratively (With Others)

| Give to Causes and Issue Areas Not Specific to Women and Children

| Give Primarily to Children's Causes or Issue Areas

| Give Primarily to Women's Causes or Issue Areas

| Give to Social Change and/or Advocacy Organizations

| Give to Organizations That Demonstrate Impact

| Give to Organizations Because | Support a Specific Mission or Program

o
N
o
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o
~
o

1

o

How often do you do any of the following? (%)

a Always = Often Occasionally = Rarely or Never

Give Spontaneously, e.g, Inspired in the Moment.

Give Sporadically, e.g., Nonsynchronous

Give to Grassroots Organizations or Social Movements

Give to New or Smaller Organizations

Give Online or to Online Campaigns

Give Through Your Mobile Device

Give Through Monthly Donor Programs

Give Through Social Media

Give Via Check or Mailings

Give Strategically or Budget for Giving

Give to Multiple Organizations

o
N
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THE ROLE AND IMPORTANCE OF WOMEN'S PHILANTHROPY

What should be the role of women's philanthropy? (Select top 3)

How important is women's philanthropy to the following? (%)

& Extremely Important  ® Very Important Somewhat Important
= Not At All Important

Nonprofit Fund Development

Women's Leadership Development

Creating Positive Social Change

The Advancement and Empowerment of Women and Children
Women Being at the Decision-making Table
Women Having a Say in Issues and Solutions

Women Influencing Policies



THE POTENTIAL OF WOMEN'S PHILANTHROPY

%

Educate Policy Leaders,
Community Leaders,
and Nonprofits on the
Status of Women and
Chidren
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Survey of Grantee Partners of
the Women's Foundation for
a Greater Memphis

Nonprofits Serving Women,
Girls, and Other Marginalized
Populations




Type of Organization

Arts, Culture, Humanities
3% )

Education and/or Research
11.9%

Other

Health
3%

Community Development
17.8%

Human Services
34.7%

Faith-Based
11.9%

Organizational Needs

What does your organization most need to amplify its mission or impact? (Select top 3)




Organizational Activities
Indicate the degree to which your organization does any of the following activities. (%)

| Always ® Often Occasionally
= Never

We Adopt Already Established Programs or Program Models

We Design Our Own Programs

We Collaborate with Policy Leaders

We Engage in Advocacy - Policy or Otherwise

We Educate Others on the Needs of Our Community and/or the Populations We Serve

We Seek Feedback from the Populations We Serve

We Collaborate with Other Organizations or Community Partners

We Build Relationships with the Populations We Serve
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Organizational Impact

To what degree do you agree with the following statements about your organization's impact? (%)

®m Strongly Agree B Somewhat Agree
Neither Agree Nor Disagree @ Somewhat Disagree

We Have a Positive Impact in Memphis and/or Shelby County

Our Impact Is Measurable

It Is Possible to Amplify Our Impact

We Have a Positive Impact on the Issues or Causes We Serve or Address

We Have a Positive Impact in Our Local Community

We Positively Impact the Lives of Those We Serve

Our Programs and Services Are Impactful

Our Organization Makes a Difference

o
N
o
o
o
\‘
o
@)

o

o



Shelby County Nonprofits on Social Change

To what extent do you agree with the following statements? (%)

| Strongly Agree @ Somewhat Agree
Neither Agree Nor Disagree @ Somewhat Disagree
= Strongly Disagree
We Contribute to Positive Social Change at the Policy Level
We Are an Advocacy Organization
We Contribute to Positive Social Change at the Systems Level
We Are a Social Change Organization

We Contribute to Positive Change at the County or Statewide Levels

We Contribute to Positive Change at the Individual or Community Levels
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Economic Security
Employment
Education




According to the survey of women philanthropists,
the top issues affecting women in Shelby County are...

Economic Security

When women do well, everybody does well. Women tend to invest a higher portion of their
earnings into their families and communities than menit According to the U.S. Department of State,
they stimulate “economic growth and ... more stable societies.”" The United Nations argues that
women's equal access to economic resources and control of those resources make possible
increased development, improvements in the economy, and a reduction of poverty” Women's
economic security is also said to reduce inequalities in policies & institutions.¥ Critical to economic
security is economic independence and stability, which makes gender equality possible" along
with women’s economic partioipation.Vii

Barriers to women'’s economic security are deeply rooted and interconnectedVil The differences
between men’'s and women’s earnings encumber “economic growth by constraining family
incomes and spending power.”*Others include the “burdens of unpaid family care, gender-based
violence,” lack of access to education,x and the burdens of childcare costs.xi

Research also indicates that across all family types, women of color are essential to “providing
economic support for their families.”xII Women of color experience the most significant wage gaps
and face the biggest barriers to economic security, which “reflects the effects of intersecting racial,
ethnic, and gender biases that threaten the economic security of [women of color] and their

,,,,,

including employment practices and policies’®



Employment

The benefits of women'’s labor force participation include increased household income and overall
economic growth and when women's labor force participation increases, so does the GDPXV
McKinsey & Company reports that companies with more than 30% of women in leadership
positions are “significantly more likely to outperform those between 10% and 30% of Women.”

However, Brookings notes that even though “women now enter professional schools in numbers
nearly equal to men, they are still substantially less likely to reach the highest echelons of their
professions.®il \WWomen's successful labor force participation is hindered by “women’s family roles,
by discrimination, by the changing economy, and by technological change.™xAdditional barriers
include access to equal opportunity and workplace rules and norms that fail to support work-life
balances, all of which lead to missed potential and loss in the economy's productive capacity

Nationally, Black women’s higher labor force participation rate has not turned into higher earnings>®
Persistent disparities between Black and White women have remained unchanged or even grown.*"
Barriers to women of color's advancement in leadership and employment are partly due to a lack of
support™ coupled with other intersecting issues of race, sexism, and gender norms.
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Education

Investment in women’s education is an investment in a better society. Education is essential to the
advancement of women and benefits communities, families, individuals, and economies*" From
reduced poverty and improved earning potential to improved health, education increases women's
access to greater opportunities.”"

For girls especially, education leads to more agency, increased economic opportunities, reduced
early pregnancies and marriage, and increased political participation.*' According to the United
Nations, education is the pathway to gender equality.*""

Barriers to women's and girls’ education are far too many, including unintended pregnancy, gender-
based violence, gender stereotypes, and inequitable policies™" In part, women and girls of color
experience more significant educational disparities due to “exclusionary school discipline,” lack of
research and data, opportunity gaps, economic instability,** and too few persons of color in
leadership and academic positions*




The survey of donors found that respondents
somewhat agree the status of women and
children in Shelby County is improving.

To what extent do you agree with the following statement?
® Women & children's status is improving in Shelby County
Strongly Agree

Somewhat Agree

Neither Agree nor Disagree

Somewhat Disagree

Strongly Disagree

0% 20% 40% 60%




More females live in poverty than males in
Tennessee and Shelby County. The poverty
rates for females in Shelby County are
higher than Tennessee broadly.

16.9% of women ages 18-44 experience
poverty in Tennessee, ranking the state 37th
in the nation. The percentage of females
ages 18-44 who live below the poverty level
declined 11% from 29% to 26.9% between
2018 and 20197

In Tennessee, there are more than 196k
single-parent households and more than 47k
in Shelby County. "

Single mothers experience higher rates of
poverty than their male counterparts across

XXXiii

races.

85% of all single-parent households

experiencing poverty in Tennessee and 83%
in Shelby County are women with childrer™"




The population of Tennessee is more than 6.6 million, of which 1,042,053 live below the poverty line.

A total of 577,236, or 55.3%, that live below the poverty line are females of all ages (under five years to
75+ years) and races. The following graph details the 55.3% of females in Tennessee living below

XXXVii

poverty by race compared to males.

Graph 1: Percent Living Below Poverty by Gender Across All Ages, Tennessee

B % female ® % male

Hispanic or Latino

Some Other Race Alone

White

Black or African American

Native Hawaiian or Other Pacific Islander

0 25 50 75 1
The population of Shelby County is more than 935k, of which 189,357 live below the poverty line.

o
o

A total of 104,695, or 55.2%, are females of all ages (under five years to 75+ years) and races living
below the poverty line. Graph 2 details the 55.2% of females in Shelby County living below poverty by
race compared to males. xxxvi

Graph 2: Percent Living Below Poverty by Gender Across All Ages, Shelby County
B Female ® Male
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Some Other Race Alone
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The following graph offers a summary of families living below poverty by family type by race for
families with related children under 18 years for Tennessee only (No Shelby County data available)*
Family type, in this instance, refers to single-parent households.

Graph 3: Poverty Status — Families by Family Type by Race by Presence of Related Children Under 18
Years, Tennessee

B Female headed households no spouse @ Male headed households no spouse

Hispanic or Latino

Two or More Races
Some Other Race Alone
White

Black or African American

0] 25 50 75 100

Table 1: Female Headed Households with No Spouse Living in Poverty by Race, Tennessee*!

Black
a.C of Hispanic Some Two or More )
African ) White
. or Latina Other Race | Races

American
All female headed households no 35901 5002 1541 0576 56,664
spouse
Fgmale headeql households no spouse 31095 4702 1363 016 47105
with related children under 18 years
;I;;)I/eél a|or2rcent with related children under 86.6% 92 7% 88.49% 97 3% 83.1%
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WOMEN BREADWINNERS
AND SINGLE MOTHERS

In Tennessee, 28.5% of all
households (2,597,292)
are headed by females
with no spouse or partner
present compared to
17.6% for their male
counterparts (5-year
estimates).

18.4%

Of females in Tennessee
with no spouse present
below poverty worked
full-time, year-round?(Iiii

In Shelby County, 37% of
all 351,194 households
are headed by females
with no spouse present
compared to 19.7% for
their male counterparts
(5-year estimates)"

18.9%

Of females in Shelby
County with no spouse
present below poverty

worked full-time, year-
xliv

round.

ACROSS TENNESSEE AND IN
SHELBY COUNTY, WOMEN ARE
BREADWINNERS.

As of 2016, half of the families in Tennessee relied on
afemale breadwinner)flvA female breadwinner is either
a “single mother [children under 18] who heads a
household, irrespective of earnings, or a married
mother who provides at least 40% of the couple’s
joint earnings.”™"”




Tennessee ranks 18th in the United States for female earnings as percentage of male earnings.XIV

Tennessee and Shelby County women earn less than their male counterparts across educational attainment
levels, industries, and races.




The difference between
median earnings for male

and female full-time, year-
round workers in

Tennessee!

The difference between
median earnings for male and
female full-time, year-round
workers in Shelby County"




Graph 4: 3-Year Median Weekly Earnings, Full-Time Wage and Salary Workers for Women, Tennessed"

B Weekly Earnings

2019 Annual

S% .

The increase in women's Medianweeklydarnings [ ]

weekly earnings from 2019 to
2021. i 2021 Annual




. . . . . li
Between 2019 and 2021, women across all races in Tennessee experienced increases in weekly earnlngs.'X

Graph 5: Women’'s Median Usual Weekly Earnings, Employed Full-Time Wage and Salary Workers

by Race *
m 2021 m 2020 = 2019

Hispanic or Latino

Black or African American




Data is limited concerning median annual wages and earnings
by gender, race, and state. Based on the weekly earnings data in
Graph 5, an estimation for annual median earnings by gender by i

Asian women earn the most across
race is possible (i.e., weekly earnings x 52 weeks). See Graph 6. EmElE Ene e e ¢ Giinsr fEess
Tennessee women's median
earnings ratio to that of white men'’s
varied by race and ethnioitx},x" but
women earn less across races than
white males except for Asian
women. Below is analysis of
women's percent of earnings to
white male earnings based on
women's weekly earnings in 2020
(Graph 5) compared to the white
male weekly earnings in 2020 of
$1,082.

Graph 6: Analysis of Median Weekly Earnings to Generate
Median Annual Earnings, Women by Race, 2021

Hispanic or Latino

Black or African American

White

Asian women have achieved
earnings parity with white menin

Asian Tennessee X

$0 $25,000 $50,000 $75,000

Percentage of median earnings of women full-time, wage and salary workers to white males:*V




The following two tables look at Tennessee and Shelby County women’s earnings compared to male
counterparts in management and STEM-related fields " Shelby County women earn more than their
broader Tennessean counterparts except in Computer and Mathematical occupations.

Table 2: Occupation by Gender and Median Earnings for the Civilian Employed Population 16 Years
and Over, Tennessee

% Female to male

Occupation Tennessee earnings Male earnings Female earnings .
earnings

Management, business,
science, and arts $52,569 $66,732 $46,466 69.60%
occupations:
Management, business,
and financial $61330 $73622 $52,371 7110%
occupations:
Management $65,051 $77508 $53583 69.10%
occupations
C ter, i ing,

OMPLIST, SNAINSSING, | 50 339 $72722 $56.758 78.00%
and science occupations:
Computer and
mathematical $69,618 $73,013 $60,766 83.20%
occupations
Architecture and $72.466 $75276 $52.384 69.60%

engineering occupations

Table 3: Occupation by Gender and Median Earnings for the Civilian Employed Population 16 Years
and Over, Shelby County

Shelby County Male earnings Female earnings % Female to male earnings
Management, business,
science, and arts $55,345 $69,539 $50,560 7270%
occupations:
Management, business, and | . 514 $80,701 $53669 66.50%
financial occupations:
Management occupations $71553 $86,457 $54,003 62.50%
Computer, engineering,and | o2 77 $75,400 $66,883 8870%
science occupations:
Computer and mathematical | 0 51 $73187 $54,052 73.90%
occupations
Arehitecture and $74,598 $80.215 $65964 82.20%

engineering occupations




Females earn less than males across every education level.

The most significant earnings disparity between females and males is at the bachelor’s level and high
school education level in Tennessee and the bachelor's and graduate or professional degree levels in
Ixvii

Shelby County.

Table 4: Median Earnings by Sex by Educational Attainment for Population 25 and Over

Tennessee Shelby County
[0) [0)
Education Male median Femgle & Female Male median Femgle & Female
. median earnings to . median earnings to
level earnings , earnings .
earnings male earnings male
Total $44.215 $31,983 72.3% $41,620 $32,460 779%
Less than high
school $28277 $19,620 69.3% $25,397 $17,775 69.9%
graduate
High school
graduateor  |$36,039 $24,529 68.0% $32412 $23,998 74.0%
equivalency
Some college
or associate | $42,157 $30,435 721% $40,051 $30,145 75.2%
degree
Bachelors |eepeet  |$41901  |668% $66025  |$43379 65.7%
degree
Graduate or
professional  [$80,983 $55,152 681% $91,134 $61,951 67.9%
degree




The U.S. Census provides the following 5-year estimates for selected
economic characteristics for the 2,784,117 females aged 16 and over in

Ixix
Tennessee.

Table 5: Female Labor Force

Laborforce Participation

Percentage
Females in labor force 56.6%
Females employed 535%

Table 6 presents a historical comparison of women's labor force

participation in Tennessee by age of children.

Ixx

Table 6: Women'’s Labor Force Participation Rate by Age of Children by Year

Youngest Own Children | Own Children Own Children _
. 6to17 Years | Own Children
Child under 1 under 3 under 6 Old. None under 18
Year Old Years Old Years Old ’
Younger
2010 56.5% 60.7% 63.9% 76.5% 70.8%
2020 60.3% 63.3% 65.8% 75.4% 71.2%
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Office and administrative support occupations

62.9% Education, legal, community service, arts, and media occupations

Legal occupations




Office and administrative support occupations

Farming, fishing, forestry occupations

Business and financial operations occupations




The following graph details the percentage of Tennessee™" females for each type of worker in
2019 and for Shelby County.™*

Graph 7: Class of Worker by Sex for the Civilian Employed Population 16 Years and Over,

Tennessee, Shelby County
B % Female Tennessee =@ % Female Shelby County

Self-Employed in Own Incorporated Business Workers

Self-Employed in Own Not Incorporated Business Workers and Unpaid Family Workers

Private For-Profit Wage and Salary Workers

Employee of Private Company Workers

Federal Government Workers

Civilian Employed Population 16 Years and Over

State Government Workers

Local Government Workers

Private Not-For-Profit Wage and Salary Workers
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Table 7 presents 5-year estimates for occupations by gender for the population 16 years and over
specific to management positions and STEM-related fields *xvi

Table 7: Occupation by Sex for Civilian Employed Population 16 Years and Over

Tennessee

Shelby County

Total

% Males

% Females

Total

% Males

% Females

Civilian employed
population 16
years and over
with earnings

2246576

55.9%

44.10%

316,955

52.1%

47.90%

Management,
business, science,
and arts
occupations:

873970

48.3%

51.7%

124,740

456%

54.4%

Management,
business, and
financial
occupations:

379,256

55.7%

44.3%

53547

51.4%

48.6%

Management
occupations

256,725

60.5%

39.5%

33914

56.9%

431%

Business and
financial
operations
occupations

122,531

455%

54.5%

19,633

41.8%

58.2%

Computer,
engineering, and
science
occupations:

123,959

74.6%

25.4%

17,827

69.0%

31.0%

Computer and
mathematical
occupations

60,687

73.2%

26.8%

10,113

71.0%

29.0%

Architecture and
engineering
occupations

42,788

85.7%

14.3%

4,471

79.0%

21.0%




Educational Attainment

Of women aged 25-44 have a college degree as of
2018-2019 compared to the US rate of 35.7%,
ranking Tennessee 35th in the nation. i

The below graphs show the percent male to female by age for the population 18 years and over with some
level of education (less than 9th grade through graduate school) for Tennessee and Shelby County.

Graph 8: Tennessee hxvii Graph 9: Shelby County ™

® Female = Male = Female = Male




Graph 10 presents the population breakdown by race
for the total population of female Tennesseans aged 25
and over (2,480,942) across every level of education
ranging from less than 9th grade to doctorate degree”™

Graph 10: Educational Attainment by Race for the
Population 25 Years and Over, Tennessee, Female

Asian

2% Hispanic Latino

3.6%

Black or African American
16.3%

White
54%

Graph 11 depicts the female population aged 25
years and older by race across all levels of

[xxxi

education for Shelby County.

Graph 11: Educational Attainment by Race for the
Population 25 Years and Over, Shelby County,
Female

Asian
2.7%

Hispanic Latino
3.9%

Black or African American
38%

More females (54.3%) than males (45.7%) aged 18 years and over have a post-secondary education

in Tennessee.

The same is true in Shelby County, where more females (56.3%) than males (43.7%) across all ages

have a post-secondary education"

Table 8: Sex by Age by Educational Attainment for the Population 18 Years and Over, Post-secondary

IXxXiii

Education, Tennessee, Shelby County

Tennessee Shelby County
Level of Educational Attainment Percent Female Percent Female
Some college, no degree 53.3% 55.6%
Associates degree 59.0% 58.6%
Bachelor's degree 535% 56.5%
Graduate or Professional degree 54.4% 56.3%
Total 54.3% 56.3%







Table 9: 2019 Graduation Rate by Gender for TN Common Universities

) Women
Men Completion Soalere
East
Tennessee
University

University of
Memphis

Middle
Tennessee
State
University

The University
of Tennessee
— Knoxville

Vanderbilt
University







Child Well-Being

Children’s well-being helps to maintain their safety and development and leads to positive outcomes
as adults. Research gives significance to “children’s well-being in shaping who they are, how they
behave, and what they do when they grow up.” "

UNICEF defines child well-being as health and safety, material security, education and socialization,
sense of being loved, valued, and included in families and societies. It encompasses a child’s entire
life and acknowledges that childhood experiences “contribute to their overall well-being.” "
Well-being is a descriptor for factors that improve children's quality of life, which promote “growth
and development” and “enhance a child’s feelings of happiness and satisfaction.”

Child Trends suggests that well-being includes psychological, emotional, and social development,
behavior, cogitative development, and educational achievement™ The Kids Count Databook
focuses on child well-being through economic resources, education, health, and family and
community factors™® Kids Count ranks Tennessee 30th for children’s economic resources, 29th for
XCli

children’s education, 39th for children’s health, and 40th for family and community.

Barriers to children’s well-being include exposure to violence, family stress, inadequate housing, lack
of preventative health care, poor nutrition, poverty, and substance abuse.” Y As such, quoting the
Tennessee State Government and Tennessee Commission on Children and Youth, “as Tennessee’s
children become increasingly diverse, equitable access to economic opportunities, education,
healthcare, and justice must remain at the center of our systems, policies, and programs.”



The following indicators speak to overall quality of life:

Adverse Childhood Experience

Adverse childhood experiences are based on whether children
ages 0 to 17 experience two or more of the following situations:

o Parental divorce or separation

o Living with someone who had an alcohol or drug problem

o Neighborhood violence victim or witness

o Living with someone who was mentally ill, suicidal, or severely
depressed

0 Domestic violence withess

o Parent served jail time

0 Being treated or judged unfairly due to race/ethnicity

o Death of a parent

The State of the Child 2021 report adds to this list living in an
unsafe neighborhood, discrimination, living in foster care, and
bullying. "




Substantiated abuse and
neglect per 1,000 children

County rank: 11

Percent of children committed
to state custody per 1,000
children

County rank: 37
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Tennessee national ranking for
percent of children younger
than 18 years living in
households below the poverty
line in 2019 at 19.7%

Childhood Poverty in
Shelby County




The following table details 5-year estimates for poverty status for children aged 17 years and under by race
for Tennessee.® Children aged 6 to 11 experience the highest poverty rates.

Table 10: Poverty Status by Sex by Age by Race, Tennessee

Native Hawaiian and

White Alone Other Pacific Some Other Race Blaok.or African HISPamC o
American Latino
Islander Alone

Total: 5,090,700 3545 90,875 1,081,832 356,652
Income in the
past 12 months

654,501 980 26,441 266,778 93,353
below poverty
level:
Male: 290,118 392 12,602 115,902 45803
Under 5years |29,368 42 2332 17A7r 9115
5years 5626 30 643 3422 1,799
6to 11years 31980 59 2077 17,964 8,738
12to14 years (14518 23 1,049 8,697 3,842
15 years 4375 0 463 1,787 982
16 and 17 years |8,743 5 485 4617 1,683
Female: 364,383 588 13,839 150,876 47550
Under 5years 26,032 62 2413 16,483 7,776
5years 4374 0 368 2552 1,069
6 to 11years 29,948 58 2329 17,781 7,932
12to 14 years |[13672 2 852 7,363 3,668
15 years 4421 0 207 2524 900
16 and 17 years 8,693 Sl 569 4853 1,820




Females aged 17 years and younger have higher poverty rates across races than their male
counterparts. Graph 13 details poverty rates by gender by race.

Graph 13: Poverty Rates by Gender by Race for Children Aged 17 and Under, Tennessee
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Below is a break down of the total percent of children aged 17 and under by race living in poverty.

Graph 14: Income Below Poverty for Persons 17 and Under by Race, Tennessee
Hispanic or Latino
9%

Black or African American
25.8%

White
63.2%

Some Other Race
2%



In Shelby County, females aged 17 and below also have higher poverty rates across races than their
male counterparts, except for Hispanic or Latino females.

The following table presents poverty status by gender by race.®

Table 11: Poverty Status by Sex by Age by Race, Shelby County

Native
White alone Hawaiianand [Some Other Black or African |Hispanic or
Other Pacific  |Race American Latino
Islander Alone
Total: 359,923 249 25,038 491,773 58,537
Income in the
EZEVLZDZ\?Q;CS 34337 7 7970 130,392 16,651
level:
Male: 15,5642 0 3,361 56,781 8478
Under 5years (1976 0 1,021 9,248 2,246
5years 169 O 190 1,716 249
6 to 11 years 1597 O 834 9,558 1,885
12to14 years (856 O 306 4,604 809
15 years 127 0 70 939 148
16 and 17 years |436 0 90 2,282 255
Female: 18,795 7 4109 73,611 8173
Under 5years [1154 0 1,078 9,286 1617
5years 210 0 121 1,593 245
6 to 11 years 1,748 O 814 8505 1612
12to14 years (708 O 201 3,950 569
15 years 281 0 98 1,202 235
16 and 17 years [415 0 109 2557 215




The below graph shows poverty rates by gender by race for children aged 17 and under in Shelby
CXii

County:.

Graph 15: Poverty Rates by Gender by Race for Children Aged 17 and Under, Shelby County
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The following graph details income below poverty for persons 17 years and under by race

Graph 16: Income Below Poverty for Persons Aged 17 and Under by Race, Shelby County
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Children across races in female households with no spouse present have higher poverty rates than
children in male households with no spouse present. Graph 17 depicts those percentages.

Graph 17: Poverty Status by Family Type by Presence of Related Children Under 18 years By Age of

Related Children by Race, Tennessee

® Female Household, No Spouse @ Male Household, No Spouse
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o

25 50

In Tennessee, 214,449 children under 18 live below the poverty line in
single-parent households, and 85% live in female households with no
spouse present, of which 37% have children aged 5 and under and
62.9% have children aged 6-17.""

In Shelby County, 47,380 children under 18 live below the poverty line in
single-parent households, and 83% live in female households with no
spouse present, of which 41.4% have children aged 5 and under and
585% have children aged 6-17.%"

Children under 18 living in female households with no spouse experience
much higher poverty rates than their counterparts living in male
householders with no spouse |oresent.CXVII

In Shelby County in 2019, 39% of those under 18 (228,384) lived at or
below the poverty line.cX Shelby County ranks 86th for child poverty in

CXIX

2022, with 27.1% of children living in poverty.

Of 1.4 million children under 18 in Tennessee, 8.4% live at 50% or below
the poverty line, while 19.7% live below the poverty line.”*

75 100




34.6

Percentage of fourth grade
public school students in
Tennessee who scored
proficient or above on the

reading assessment in 2019.

27th nationally

39

Percent of Tennessee students
performing at or above the
National Assessment of
Educational Progress proficient
level.

Cxxiii

This is a 6% increase from 2017




Percent of 3rd to 8th graders with math
proficiency

Tennessee county rank: 88







Achieving greater social equity and gender
equality requires action from individuals, public,
private, and nonprofit organizations, community
leaders, and policymakers.

According to the Minnesota and lowa Campus
Connect, which "supports civic engagement and
democratic renewal through its diverse network
of colleges and universities,">*V there are 12
approaches to work towards social change:

¢ Deliberative and reflective dialogue
o Community organizing

e Advocacy and raising awareness

e Community building

e Social innovation and enterprise

¢ Fundraising, giving, and philanthropy
e Community and economic development
¢ Protests and demonstrations

¢ Voting and formal political activities
¢ Mutual aid and informal association
¢ Volunteering and direct service

e Socially responsible daily behavior

These approaches are not mutually exclusive
and can take place in any number of ways,
including:

Acting on one's values and civic
commitments in one's personal and
professional life

Addressing immediate needs by aiding
churches, schools, social service agencies,
and nonprofits

Bringing people together to collaborate
toward a common goal

Developing fairer and more sustainable
solutions to social problems

Donating money to increase the well-being
of others

Learning about the experiences and stories
of others

Providing economic opportunities and
improving social conditions in sustainable
ways

Strengthening the capacity of local residents
and associations

Supporting ideas or causes through public
and private communications and evidence
Supporting nonprofit or community
organizations”**
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UNIVERSITY OF MEMPHIS - DEPARTMENT
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WOMEN'S FOUNDATION

FOR A GREATER MEMPHIS

Women's Foundation for a Greater Memphis

One Commerce Square 40 S. Main St., Suite 2280
Memphis, TN 38103

(901) 578-9346

www.wfgm.org

WOMEN'S FOUNDATION FOR A
GREATER MEMPHIS

@WFGM_ORG

@WFGM_ORG

WOMEN'S FOUNDATION FOR A
GREATER MEMPHIS

HOQS
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and Nonprofit Leadership
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