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Residency Lesson Plan Guide 

Grade and Topic: Lesson Date: 

Co-Teaching Strategy: Length of Lesson: 

CENTRAL FOCUS: 
• List the unit goals/objectives for which this lesson is part. 
• Requisite skills (skills necessary to achieve your objectives) 

STANDARDS ADDRESSED: 
List the State/District standards addressed in the lesson. 

LESSON OBJECTIVE(S): 
• List the specific content learning objectives for the lesson. 
• Note any expectations related to student participation in the lesson. 

MONITORING STUDENT LEARNING - FORMATIVE AND SUMMATIVE ASSESSMENTS: 
• List the types of formative and summative assessments that will be used in this lesson. 
• Explain the link between the assessment(s) and the objectives. 
• Assessment Accommodations for this lesson (e.g. IEP, 504 students, gifted, ESL, other). 

MATERIALS: 
• List of all materials you will use as part of the lesson. 
• Identify how and why technology will be integrated. 

BACKGROUND and RATIONALE: 
• What are the key concepts/ideas for the lesson? 
• What is the academic language (e.g. vocabulary, language functions and discourse) that must be considered in this 

lesson? 
• How does this lesson connect with and build on the previous lesson(s)? 
• How do you expect to build on this lesson in subsequent lessons? 
• Why will you need to plan differentiated activities or assessments? 
• What connections will you make to the cultural, personal and community assets of your students? 

PROCEDURES AND TIMELINE: 
• Introduction: What will you do to help the students become focused or motivated to learn in this teaching 

segment (motivation to learn)? 
• Procedures: Provide a bulleted sequential description of the procedures and activities for the lesson. 

Include approximate times with each bullet. 
For each activity, include directions you may need to give or key questions you intend to ask, possible 
alternatives to the activity, or examples. 
Identify higher order thinking questions. 
Type of feedback you will give back to the students during the lesson. 
Describe how you will differentiate for students with different learning needs or backgrounds. 

• Closure: How will you have students summarize what they learned?  How will students reflect on their own 
learning?  How will you connect what they have currently learned to the next lesson? 

ASSESSMENT EVIDENCE: 
• Provide the formative and/or summative assessments that are part of this lesson. 
• Make sure there is a clear link between the Central Focus and Objectives and the Assessments. 

MODIFICATIONS: 
• List specific future modifications/accommodations for students who did not master the objectives. 

List specific modifications for students who are ready for enrichment activities. 
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Teacher Candidate: 
Candidate Professional Dispositions Assessment 

Teacher Candidate: Date: 

MT: School: 

Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

1. Demonstrates 
Effective Oral 
Communication 
Skills (1.000, 
11.1%) 

Points _____ 
(0-2 pts) 

□ Does not 
consistently 
demonstrate 
professional oral 
communication skills 
as evidenced by 
making major errors in 
language, grammar, 
and word choice 

□ Does not vary oral 
communication to 
motivate students as 
evidenced by 
monotone voice with 
visible lack of student 
participation 

□ Choice of 
vocabulary is either 
too difficult or too 
simplistic 

□ Demonstrates 
professional oral 
communication skills 
as evidenced by 
using appropriate 
language, grammar, 
and word choice for 
the learning 
environment, yet 
makes some common 
and noticeable errors 

□ Strives to vary oral 
communication as 
evidenced of some 
students 
demonstrating a lack 
of participation 

□ Occasionally uses 
vocabulary that is 
either too difficult or 
too simplistic 

□ Demonstrates 
strong professional 
oral communication 
skills as evidenced by 
using appropriate 
language, grammar, 
and word choice for 
the learning 
environment 

□ Varies oral 
communication as 
evidenced by 
encouraging 
participatory 
behaviors 

□ Communicates at an 
age appropriate level 
as evidenced by 
explaining content 
specific vocabulary 

2. Demonstrates □ Communicates in □ Communicates □ Communicates 
Effective tones that are harsh or respectfully and respectfully and 
Written negative as evidenced positively but with positively with all 
Communication by fostering negative 

responses 
some detectable 
negative undertones, 
evidenced by 

stakeholders as 
evidenced by 
fostering conventional 
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Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

Skills (1.000, □ Demonstrates major unproductive responses 
11.1%) spelling and grammar 

errors or demonstrates 
responses 

□ Demonstrates 
Points _____ frequent common □ Demonstrates precise spelling and 
(0-2 pts) mistakes common errors in 

spelling and 
grammar 

grammar 

3. Demonstrates 
professionalism 
(1.000, 

11.1%) INTAS 
C-2013.9.p 

Points _____ 
(0-2 pts) 

□ Does not respond to 
communications and 
does not submit all 
assignments 

□ Fails to exhibit 
punctuality and/or 
attendance 

□ Delayed response 
to communications 
and late submission 
of assignments 

□ Not consistently 
punctual and/or has 
absences 

□ Responds promptly 
to communications 
and submits all 
assignments 

□ Consistently 
exhibits punctuality 
and attendance 

□ Crosses major 
boundaries of ethical 
standards of practice 

□ Divulges 
inappropriate personal 
life issues at the 
classroom/workplace 
as evidenced by 
uncomfortable 
responses from others 

□ Functions as a group 
member with no 
participation 

□ Crosses minor 
boundaries of ethical 
standards of practice 

□ Occasionally 
divulges 
inappropriate 
personal life issues 
into the 
classroom/workplace 
, but this is kept to a 
minimum 

□ Functions as a 
collaborative group 
member as evidenced 
by minimal levels of 
participation towards 
productive outcomes 

□ Maintains 
professional 
boundaries of ethical 
standards of practice 

□ Keeps inappropriate 
personal life issues 
out of 
classroom/workplace 

□ Functions as a 
collaborative group 
member as evidenced 
by high levels of 
participation towards 
productive outcomes 
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Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

or monopolizes 
conversation 

4. Demonstrates 
a positive and 
enthusiastic 
attitude (1.000, 
11.1%) 

Points 
_________ 
(0-2 pts) 

□ Often complains 
when encountering 
problems and rarely 
offers solutions 

□ Resists change and 
appears offended when 
suggestions are made 
to try new 
ideas/activities 

□ Demonstrates a 
flattened affect as 
evidenced by lack of 
expressive gestures 
and vocal expressions 

□ Seeks solutions to 
problems with 
prompting 

□ May tentatively try 
new ideas/activities 
that are suggested 
yet is often unsure of 
how to proceed 

□ Overlooks 
opportunities to 
demonstrate positive 
affect 

□ Actively seeks 
solutions to problems 
without prompting or 
complaining 

□ Tries new 
ideas/activities that 
are suggested 

□ Demonstrates an 
appropriately positive 
affect with students as 
evidenced by verbal 
and non-verbal cues 

5. Demonstrates 
preparedness in 
teaching and 
learning (1.000, 
11.1%) INTAS 
C-2013.3.p 

Points _____ 
(0-2 pts) 

□ Rejects constructive 
feedback as evidenced 
by no implementation 
of feedback 

□ Possesses an 
inaccurate perception 
of teaching/learning 
effectiveness as 
evidenced by limited 
concept of how to 
improve 

□ Comes to class 
unplanned and without 
needed materials 

□ Somewhat resistant 
to constructive 
feedback as 
evidenced by a lack 
of follow through on 
some suggestions 

□ Reflection contains 
inaccuracies as 
evidenced by 
needing assistance 
for corrective 
measures of 
improvement 

□ Comes to class 

□ Accepts 
constructive feedback 
as evidenced by 
implementation of 
feedback as needed 

□ Learns and adjusts 
from experience and 
reflection as 
evidenced by 
improvements in 
performance 

□ Comes to class 
planned and with all 
needed materials 
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Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

□ Does not have with some plans and □ Alters lessons in 
awareness to alter most needed progress when needed 
lessons in progress as materials as evidenced by 
evidenced by ability to change plan 
activating no changes □ Aware that lesson mid-lesson to 
when needed is not working but 

does not know how 
to alter plans to 
adjust 

overcome the deficits 

6. Exhibits an □ Demonstrates □ Goes through the □ Embraces all 
appreciation of inequitable expected and diversities as 
and value for embracement of all superficial motions evidenced by 
cultural and diversities to embrace all implementing 
academic diversities inclusive activities 
diversity (1.000 □ Is challenged to and behaviors with 
, 11.1%) create a safe classroom 

as evidenced by 
□ Strives to build a 
safe classroom with 

goals of 
transcendence 

Points _____ ignoring negative zero tolerance of 
(0-2 pts) behaviors by students negative behaviors 

towards others but 
needs further 
development in 
accomplishing this 
task 

□ Creates a safe 
classroom with zero 
tolerance of 
negativity to others as 
evidenced by 
correcting negative 
student behaviors 

7. Collaborates □ Is inflexible, as □ Demonstrates some □ Demonstrates 
effectively with evidenced by inability flexibility flexibility as 
stakeholders (1. to work well with evidenced by 
000, 11.1%) others and does not 

accept majority 
□ Maintains a 
respectful tone in 

providing considered 
responses and accepts 

Points _____ consensus most circumstances majority consensus 
(0-2 pts) 

□ Tone exhibits a 
general lack of respect 

but is not consistent 

□ Shares teaching 
□ Maintains a 
respectful tone at all 
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Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

for others as evidenced 
by interruptions and 
talking over others 

□ Rarely collaborates 
or shares strategies and 
ideas even when 
prompted 

strategies as 
evidenced by some 
effort towards 
collaboration 

times, even during 
dissent as evidenced 
by not interrupting or 
talking over others 

□ Proactively shares 
teaching strategies as 
evidenced by 
productive 
collaboration 

8. Demonstrates 
self-regulated 
learner 
behaviors/takes 
initiative (1.000 
, 11.1%) 

Points _____ 
(0-2 pts) 

□ Is unable to self-
correct own 
weaknesses as 
evidenced by not 
asking for support or 
overuse of requests for 
support 

□ Does not conduct 
appropriate research to 
guide the 
implementation of 
effective teaching as 
evidenced by a lack of 
citations in work 

□ Is beginning to 
recognize own 
weaknesses and asks 
for support making 
some effort to 
become involved in 
professional growth 

□ Level of research 
needs further 
development to 
acquire fully and 
integrate resources 
leading to 
implementing 
different and 
effective teaching 
styles 

□ Recognizes own 
weaknesses as 
evidenced by seeking 
solutions before 
asking for support 

□ Researches and 
implements most 
effective teaching 
styles as evidenced by 
citing works 
submitted 

9. Exhibits the □ Demonstrates □ Demonstrates level □ Demonstrates 
social and immaturity and lack of of maturity to self– appropriate maturity 
emotional self-regulation as regulate after initial and self-regulation as 
intelligence to evidenced by response is one of evidenced by 
promote overreacting to overreaction to remaining calm when 
personal and sensitive issues sensitive issues discussing sensitive 
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Needs Improvement 
(0 pt) 

Developing 
(1 pt) 

Meets Expectations 
(2 pts) 

educational 
goals/stability 
(1.000, 11.1%) 

Points _____ 
(0-2 pts) 

□ Does not 
demonstrate 
perseverance and 
resilience (grit) as 
evidenced by giving up 
easily 

□ Demonstrates 
insensitivity to 
feelings of others as 
evidenced by a lack of 
compassion and 
empathetic social 
awareness 

□ Demonstrates 
perseverance and 
resilience (grit) most 
of the time 

□ Demonstrates 
sensitivity to feelings 
of others most of the 
time 

issues 

□ Demonstrates 
perseverance and 
resilience (grit) as 
evidenced by 
tenacious and 
determined ability to 
persist through tough 
situations 

□ Demonstrates 
sensitivity to feelings 
of others as evidenced 
by compassionate and 
empathetic social 
awareness 

Total Points 
_____ 
(0-18 pts) 
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TEAM Formal Evaluation – Residency I 

Teacher Candidate Name: Date: 

Mentor teachers and clinical supervisors evaluate the teacher candidate a minimum of 2 times. You will complete 1 co-evaluation 
and 1 formal evaluation each using the TEAM Formal Evaluation. The long lesson plan must be completed for all evaluated lessons. 

PLANNING: 1 (+) 
Observed 

-
Not Observed 

Instructional Plans: 
Goals are aligned to state content standards and activities, 
materials, and assessments build on prior student learning, 
cultural background, and proper sequencing 
Plan provides opportunities to accommodate individual 
student needs and was designed for the age, background 
knowledge, culture, and interests of most learners 
Student Work: 
Allows appropriate time intervals for student work, lesson, 
and closure 
Assignments engage students in higher level/critical thinking 
skills (students interpret information rather than reproduce it 
and draw conclusions and support them through illustrations, 
discussion, writing, and performance) 
Assessment: 
All assessments have clear measurement criteria and measure 
performance in more than two ways 
Formative assessments and written tasks are included as 
assessments 
Assessments are aligned to State/Common Core standards 
INSTRUCTION: 



   
  

  

  
  

   
  

  

  

 

  

   

 
  

   

 
  

  
  

   

Standards and Objectives: 
Objective(s) and standards as well as expectations for student 
performance are clear and communicated to students 
Teacher candidate relates objective(s) to prior knowledge and 
illustrates that a majority of the class has mastered the daily 
objective through a progression of mastery of the standard 
Motivating Students/Presenting Instructional Content: 
Content is personally meaningful and relevant to the students 
and inquiry, curiosity, and exploration are utilized 
Teacher candidate reinforces and rewards student effort 
Includes examples, illustrations, analogies and/or labels for 
new concepts/ideas and models to demonstrate performance 
expectations 
Logical sequencing and segmenting across the lesson and no 
irrelevant, confusing, or nonessential information is included. 
Feedback is high quality and focused and is done frequently 
throughout all parts of the lesson 
Teacher Candidate displays accurate content knowledge of 
what he/she teaches and implements subject-specific content 
strategies to enhance student content knowledge 
Lesson Structure/Pacing: 
Candidate circulates during instructional activities to support 
engagement and monitor student work 
Lesson starts promptly and has a coherent beginning, middle, 
and end 
Pacing is appropriate and varied when needed and all 
transitions are smooth with little lost time 
Materials are efficiently distributed 
Activities/Materials: 
Support the lesson’s objectives and sustain students’ 
attention 



  

 
  

 
 

  

   

 
  

  

 
  

 
  

 
  

  

 
 

 

  

 

  

 

 

 

 

Provide for student-to-student interaction 
Provide students with authentic choices and encourage 
student curiosity and are stimulating 
Incorporates technology and resources outside of the school’s 
curriculum (e. g. teacher candidate made materials, 
manipulatives, resources from museums, etc.) when available 
Activities and materials add to the lesson in meaningful ways 
Grouping Students/Teacher Candidate Knowledge of 
Students 
Group adequately enhances student understanding and 
learning efficiency and group composition is varied (e. g. 
race/ethnicity, gender, ability, etc.) 
Most students know their roles/responsibilities and are held 
accountable for individual and/or group work 
Teacher candidate provides differentiated instructional 
strategies and displays understandings of student’s 
anticipated learning difficulties to ensure students master the 
content taught 
Teacher candidate incorporates student interests and cultural 
heritage 
Thinking/Questioning/Problem Solving 
Teacher candidate engages students in 1 or more of the 
following types of thinking: 

• Analytical thinking: students analyze, compare and 
contrast and evaluate and explain information 

• Practical Thinking: students use, apply, and implement 
what they learn in real-life scenarios 

• Creative Thinking: students create, design, imagine, 
and suppose 

• Research-Based Thinking: students explore and review 
a variety of ideas, models, and solutions to problems 



  

  

  

 

  

  
   

  

  

   
  

Teacher candidate provides opportunities to generate a 
variety of ideas and alternatives and provides opportunities to 
analyze problems from multiple perspectives and viewpoints. 
Questions are purposeful and coherent, varied and high 
quality providing a balanced mix of question types and 
require active responses (e. g. whole-class signaling, choral 
responses, or group and individual answers) 
Wait time is appropriate and teacher candidate calls on 
volunteers and non-volunteers 
The teacher candidate implements activities that teach at 
least 2 of the following problem-solving types (note the 
types): abstraction, categorization, drawing 
conclusions/justifying solution, predicting outcomes, 
observing and experimenting, improving solutions, identifying 
relevant/irrelevant information, generating ideas and creating 
and designing 
ENVIRONMENT: 
Expectations: 
Teacher candidate sets high expectations and creates learning 
opportunities where students can experience success and 
learn from their mistakes 
Students complete work according to teacher candidate’s 
expectations 
Managing Student Behavior: 
Teacher candidate implements effective management 
strategies for learning and behavior (i.e., uses technique to 
call on students, states expectations for behavior and 
learning, uses positive praise, rewards positive behavior, uses 
signals, etc.) 



 
 

 

 

 

   

 

Students are well-behaved and on task with minor learning 
disruptions and teacher candidate stops the lesson as needed 
to address student behavior appropriately 
Classroom Culture: 
Teacher candidate-student interactions are friendly and 
caring and students exhibit respect for the teacher candidate 
and to each other 
Teacher candidate is receptive to interests and opinions of 
students 
Collaboration: 
Candidate incorporates all suggestions and critiques made in 
collaboration with their MT and CS regarding planning, 
teaching, and assessing students. 

Total Points Earned: _____/Average of the 2 scores earned in SLL (MT score and CS score) 

Strengths: 

Areas for Continued Growth: 

Additional Comments: 



   

     
 

      

   

    
  

 
  

 
 

  
 

 

  
  

 

 

 
   

  
 

  
 

 
 

 
 

 

 

    
 
  

   
 

 
 

  
  

 
 

 
 

 
 

 

 
 

  
 

 

    
 

  

 
 

  
 

  

 

 

  
 

 
 

 
  

 
 
 

 

  

 

Summative Evaluation for Residency I Candidates 

The purpose of this assessment is to provide your perspective regarding the overall performance during Residency 
of the candidate being evaluated. 

Teacher Candidate: Date: 

MT/RS:   School: 

Professionalism (e.g. attitude, punctuality, organization, appearance) 

Excellent (3) Average (2) Below Average (1) Rating 
Candidate demonstrated Candidate demonstrated Candidate did not consistently 
excellent behaviors across the professional behaviors but demonstrate professional 
entire placement. The there were a couple of instances behaviors across the semester. 
candidate accepted & acted where professionalism was Ex.: The candidate did not 
upon constructive criticism. Ex.: lacking.  Ex: The candidate did respond to constructive criticism 
The candidate demonstrated not always implement well, did not really show a lot of 
initiative and interest and recommended changes in lesson initiative and even had some 
exceeded minimums.  Candidate plans and had a tendency to issues with being on time or 
adhered to all deadlines. meet the minimum meeting deadlines. 

requirements. 

Communication Skills 

Excellent (3) Average (2) Below Average (1) Rating 
All written and verbal The candidate’s written and The candidate’s language, 
language was accurate and verbal language was accurate on either written or verbal, needs 
free of slang or inappropriate most occasions.  The candidate improvement.  The candidate’s 
verbiage. All materials were did use slang or informal oral language was too informal 
professionally done, and lessons language in the school and had pronunciation errors or 
contained appropriate language environment.  Candidate slang. Written products had 
for the students being taught.   developed materials should grammatical and/or misspelling 

demonstrate more errors. 
professionalism. 

Lesson Planning 

Excellent (3) Average (2) Below Average (1) Rating 
Candidate’s lesson plans were Candidate’s early lessons Candidate’s early lessons 
well done from the beginning. needed revisions, however, the needed considerable revision. 
The candidate demonstrated the candidate’s lesson planning The candidate struggled 
ability to design lessons that skills developed across the developing effective lessons 
were appropriate for all semester and needed fewer and the candidate did not 
students.  Lessons included revisions.  The candidate’s address modifications for 
modifications or supports for modifications or supports were students who needed them.  The 
students who needed them.  The not always on target.  candidate did not align 
assessments clearly aligned with Sometimes the assessments and assessments to objectives. 
the objectives. Lessons were objectives were misaligned. Candidate needs more practice 
creative. writing lesson plans. 



 

 

    
 

 
 

 

 

 
 

 
  

 

 
 
 

  

 

 
  

  

 
 

 

 

    
  

 

 
 

 
 

 

  
  

 
  

  

 

 

 
 

  
 

 

  

 

  

  

 

  

Conducting Lessons 

Excellent (3) 
The candidate demonstrated 
excellent teaching skills.  All 
materials were available, 
students understood directions 
and expectations, the sequence 
of the lesson was logical, and 
the candidate modeled 
performance expectations. 
Candidate did not have to overly 
rely on notes. Technology was 
incorporated when appropriate 
and used both formative 
assessment and higher order 
questions. The lessons were 
engaging. 

Average (2) 
The candidate demonstrated 
good teaching skills. Some 
higher order questions were 
incorporated into each lesson.  
Formative assessments were 
used.  The lesson sequencing 
was logical most of the time. 

Below Average (1) 
The candidate struggled 
conducting lessons due to either 
lack of preparation, nervousness 
or inability to connect with the 
students.  Most lessons were not 
engaging, assessments were 
weak, and the overall sequence 
was not always logical. The 
pacing was off and sometimes 
the lesson was too brief. Low 
level questions were the norm in 
most lessons observed. 

Rating 

Knowledge and Management of Students 

Excellent (3) Average (2) Below Average (1) Rating 
Candidate established rapport Candidate established rapport Candidate had trouble 
with all students.  Candidate with some but not all students. connecting with the students.  
made content personally The candidate did not always Students did not always 
meaningful to students and was connect learning activities to all cooperate, and the candidate 
able to handle minor disruptions students.  Students were not was not successful in keeping 
effectively. Overall the always engaged but did the students engaged. Candidate 
candidate and students respected cooperate most of the time. needs more practice managing 
each other and cooperated. groups of students. 

In sum check the one below that best represents your perspective about the candidate moving to Residency 
II in January.   

_____Stellar Candidate for Residency II. 

_____Solid Candidate with appropriate knowledge and skills to move to Residency II. 

_____Acceptable Candidate and should move to Residency II. 

_____Struggling candidate that needs more skill development and practice before moving to Residency II. 

Comments: 
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Lesson Reflection 

Name: Date: 

Lesson Title:   Lesson Evaluation # 

Date Lesson was taught: Lesson was evaluated by MT 1  2 3 or  RS  1 2 

Directions: After each formal evaluation, respond to the following prompts.  All formally evaluated lessons must 
have a reflection and the reflections should be emailed to the Residency Supervisor prior to the beginning of the 
next school day and a copy must be included in your notebook.  You must attach the lesson plan to your 
reflection. Obviously, your typed responses will be longer than the space between the questions. 

1. Describe and justify why your instructional strategies and planned supports are appropriate for the whole 
class, individuals and/or groups of students with specific learning needs. 

2. Explain how the design or adaptation of your planned assessments allows students with specific needs to 
demonstrate their learning. 

3. How did your instruction link student experiences, culture and prior learning with what you taught? 

4. Explain how you elicited student thinking beyond the literal level.  How did they respond to higher order 
thinking? 

5. Describe the following academic language and associated language demands (written or oral) that students 
needed to understand and/or use to be successful: vocabulary and/or symbols and either syntax or 
discourse. 

6. What portion of your lesson, as you reflect, needed more attention?  Why did it need more attention? 

7. If you could teach this lesson to the same group of students again, what are two or three things you would 
do differently to improve the learning of your students based of their varied needs and characteristics? 
Explain why you would expect these changes to make a difference in your students’ learning. 
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Lesson Reflection Rubric 

Teacher Candidate: _________________________________________ Date: _____________________ 

Lesson’s Central Focus: _________________________________ Lesson:  1 2  3 4 (circle one) 

The TC will complete a Lesson Reflection the day of each MT formal evaluation, totaling four by the end of semester. 
The TC must email the completed Lesson Reflection to the US/RS before the start of school the day following the 
evaluation. The US/RS will score the Lesson Reflection using the Lesson Reflection Rubric.  If any prompt(s) is rated 
Unacceptable (U), the TC is responsible for the revision of that prompt (s) and to re-submit to the US/RS by the 
following day.  This pattern of revision will continue until the US/RS determines the Reflection is Acceptable (A) 
overall. 

Prompt Acceptable (A) Unacceptable (U) Rating 
1. Describe and justify why Candidate clearly describes and justifies Candidate’s description, justification and 
your instructional strategies how the planned supports and strategies planned supports are loosely tied to 
and planned supports are are tied to learning objectives and the learning objectives or the central focus. 
appropriate for the whole central focus. Supports address the 
class, individuals and/or needs of specific individuals or groups 
groups of students with with similar needs. 
specific learning needs. 

2. Explain how the design or 
adaptation of your planned 
assessments allows students 
with specific needs to 
demonstrate their learning. 

Candidate clearly explains why the 
assessments (or their adaptations) are 
appropriate and will allow students 
with specific needs to demonstrate 
learning by using examples of 
students’ 

• Prior academic learning and 
needs OR 

• Personal/cultural/community 
assets 

Candidate’s justification of how 
assessments are designed to allow 
individual students to demonstrate their 
learning is either missing OR represents 
a deficit view of students and their 
backgrounds. 

3. How did your instruction 
link student experiences, 
culture and prior learning 
with what you taught? 

Candidate clearly and thoroughly 
connected the lesson to the class’s prior 
learning. In addition the candidate 
discussed specific types of student 
experiences that connected to the 
lesson. 

Candidate did not connect the lesson to the 
students’ prior learning nor did the 
candidate’s response indicate knowledge 
of the students in general. Discussed 
student prior learning as a whole class 
rather than discussing specific students. 

4. Explain how you elicited 
student thinking beyond the 
literal level.  How did they 
respond to higher order 
thinking? 

Candidate explained or identified 
multiple higher order questions that 
were posed. Explained students’ ability 
to respond by class and individual 
students. 

Candidate either did not use higher order 
questioning or did not identify them 
appropriately. Candidate could not 
explain or generally explained how 
students responded in meaningful 
language. 
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Prompt Acceptable (A) Unacceptable (U) Rating 
5. Describe the following 
academic language and 
associated language demands 
(written or oral) that students 
needed to understand and/or 
use to be successful: 
vocabulary and/or symbols 
and either syntax or 
discourse. 

General language supports address 
use of 

• vocabulary/symbols 
AND 

• One or more additional 
language demand(s) 
(syntax, discourse) 

(Syntax: the arrangement of words and 
phrases to create well-formed sentences 
in language; 
Discourse: written or spoken 
communication) 

Language demands identified by the 
candidate are not consistent with the 
selected language functions or task. 

OR 

Language supports are missing or are not 
aligned with the language demand(s) for 
the learning task. 

6. What portion of your Candidate identified a specific part of Candidate either identified a global idea 
lesson, as you reflect, needed the lesson and had a complete and or discussed lesson globally. The 
more attention?  Why did it meaningful rationale why it needed rationale was limited. 
need more attention? more attention. 

OR 

Candidate did not identify an important 
portion of the lesson or the reasoning did 
not make sense. 

7. If you could teach this 
lesson to the same group of 
students again, what are two 
or three things you would do 
differently to improve the 
learning of your students 
based of their varied needs 
and characteristics?  Explain 
why you would expect these 
changes to make a difference 
in your students’ learning. 

The ideas listed provided specific things 
for the class as a whole and for 
specific individuals to improve their 
learning relative to the standards and 
objectives associated with the lesson. 

The rationale was clearly connected to 
what the candidate knows about the 
students and how they performed on 
the lesson’s assessment(s). 

The ideas listed provided general ideas 
that address students’ collective 
learning needs but didn’t address 
individuals or groups. 
The rationale was brief and didn’t make 
clear connections to how the students 
performed on the lesson’s assessments. 

OR 

The ideas listed to improve the students’ 
learning focused on repeating the same 
instructional approach or classroom 
management issues. Candidates propose 
changes to teacher practice that 
superficially related to the central focus of 
the lesson. 
Failed to make case for the changes. 

If an Unacceptable (U) was assigned to a prompt (s), the prompt (s) must be revised and resubmitted to the US. 
Continue to resubmit revision(s) until US deems Acceptable (A). 

Check if all prompts were Acceptable (A) and no revision is necessary.   
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Observation of Teaching 

Name: Date: 

Grade Level/Subject Observed: 

Directions:  Complete four (4) observations with different teachers in your building. Please make your responses 
thorough and thoughtful.  Obviously, your typed responses will be longer than the space between the questions.  

1. What was the focus of the lesson? 

2. How did the teacher introduce the lesson?  Did the teacher specifically let the students know what they would 
know or be able to do by the end of the lesson? 

3. How did the teacher relate the lesson to previous learning? How did the teacher relate the lesson to the 
backgrounds of the students (e.g. ethnicity, socioeconomic, etc.)? 

4. What instructional methods were used to teach the lesson?  What instructional media/materials were used for 
the lesson? Did the teacher differentiate instruction? If so, how? 

5. How did the teacher make the transition from one activity/topic to another? 

6. How did the teacher monitor the students' understanding of the material being taught? Did the teacher engage 
students in higher order thinking? 

7. Describe the students' responses to the lesson. 

8. Did the teacher use formative assessment?  How? 

9. What specific methods did the teacher use to control inappropriate behaviors or reinforce appropriate 
behaviors? 

10. Was the lesson successful?  Explain why you say yes or say no. 
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Make-Up Day Schedule – Residency I 

Make-Up Day Notice: If you have make-up days you will need to complete the chart below. Please note 
that you must start your make-up days immediately and they must be consecutive (that means returning to 
your school the next school day after your placement and going each day until the make-up days are 
completed). When you finish your make-up days, you will need your MT’s signature verifying you made 
up the days and send it to the Office of Teacher Education and Clinical Practice.  An email from your MT 
is acceptable too.  Do not send or get your MT to sign the document until you complete your make-
up days. 

Candidate’s Name: 

Date Absent Make-Up Date ½ day or 
full day 

MT Verification 
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